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MEMORANDUM FOR: Chief, Transactions & Records Branch, 
Control Division, Office of Personnel 


SUBJECT © : Custody cf Honor and Merit Award presented to 


Mr. Boris D, Tarasoff 
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Because of security restrictions, the Honor and Merit 
Awards Board is acting ag custodian of the subject's Honor 


Award. and related papers listed below: 


Certificate of Merit 


When gecurity restrictions no longer prevail, the Awardee 


may obtain his award by calling the Executive Secretary. 


Lr BAter,. 
Ellin B. Glenn a 


Executive Secretary 
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| NAME OF EMPLOYEE (Laat. fieat-Middle) p NAME AND @ELATISNS SE? QF CEPENDENT®. CLAlM NUMBER 
| Self 70-0502 


Tarasof, Boris 


There is on file in the Benefits and Counseling Branch, Benefits and 
Services Division, Office of Personnel, an Official Disability Claim 
File on the above named employee (or his dependent*) for an illness, 


injury, or death incurred on 2 Jan 69-5 Oct 69 , 


This notice should be filed in the employee's Official Personne! Folder 


as a permanent cross-reference to the Official Disability Claim File. 
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There is on file in the Benefits and Counseling Branch, Benefits and 


Services Division, Office of Personnel, an Official Disability Claim 
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MEMORANDUM FOR; Director of Personnel. 


THROUGH : 


SUBJECT —:: gf 
equest for Early one Leave 


1. In accordance with HR 20-3 Po) it is eo dvesss 


SOS ey : ey in Mexico City 
since 5 gune 1963. ‘He last returned from home leave on 
13; January 1966 but because his wife's parents are in | 
very poor health, the Station has requested on his behalf 
that the date of his home Nleavo be advanced to 23 September 


1967. 


3, The Station and Sy are aware of the re- 
quirements to cxtend his next tour in Mexico City by the 
number of days nae present tour will be reduced, 


‘ cos, a participant in the CIA Retirement 
and Disability Systom, will-reach mandatory retirement age 
in November 1968, At that time he will bo converted to 
contract employee status in order that the Division may 
retain his unique skills, (There is a continuing require-~ 
ment for && Ee services as the Station's Russian and 
Spanish translator which could not-be met as effectively 
by the Ureieneion of other personnel,) 


[3 5. If this request is approved, please coordinate 
on the attached cable to Mexico City. 
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. 21. STANDARD FORM $9 REMARKS 
72. CLEARANCES | __ INITIAL OR SIGNATURE DATE | REMARKS: ah aes "Fe 


; [Eee 
B. CEIL OR POS. CONTR | 
C. CLASSIFICATION 
D. PLACEMENT OR ORF. 


[Saeee ena Caner smoenasial ease 


iM. ie SLE: 


i 


i 
j 
i 


= 
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CONFIDENTIAL 
* SEChOILY {uCcowaty we 
Le Gate Gt tnteevise 


C/ia/ss 
Je PRESIOUS APPLECATION 


Ae Cres] te ek ee ay 


Se Name ‘Last nome first, in capel 
TARASOFF, Boris Dimitr 
q, PERMANENT ADDRESS - , TELEPRONE 


"16315 Bevil way, San Leandro FR 60718 e ‘ 


calif, 


9. TEMPORARY ADDRESS, TELEPNGNE 


10. DATE OF SIRT oe CUTizensmtr ae, : - 
11/2/03 : | exeDws - CDoreen ist country! _- 


Lig  } Meturetization MG ate! 2 


19. FOREIGN RELATIVES, 
Kone 


DEGRECS, DATES, WAVORS, THESIS TITLE, GRADE At GR CLASS STANOING, LATRAWCURRI CULAR 


16. EDUCATION ‘SCHOOLS, 
ACTIVITIES S. €7C,4-- 


Russian University, ‘New York, N.Y. 192h=26. General Course, 


| RBIO0SR0011709s 0b oRTORTOCOCOOCN AI OOO ARE EYEE 


» SEASONS Fla LEAVING) 


MAJOR EMPLOYNENT HISTORY (EMPLOVERS, POSITIONS, DUTIES, SALARIES 


1/52 to presents, YWCA, Oakland, Calif, Ruilding Ene, $305, mo. 
12/45-10/51: American National Red Gross, Cleveland, Shio. Building. Xaintenance man.3265 ho 


1, 


1H. MILITARY EXPERIENCE (BRANCH, SERTAL WOW, STATIONS, TRAINING DUTIES, foewan FESPONSIAITLITIES, RANK MELO, 
RESERVE STATUS, CURRENT PROFICIENCY Ax WNTESESTO. -incuuoe ALSO DRAFT, alrive wrlaragy On METERED Status, 


USarmy. T/k. 2/41-11/45, Honorable Discharge. 20248233. Was Svecial Ast. ih Gern: Ay 
and was used ag interpreter between US and Soviet forces fer short whike. 


oh a 
Ger1952 37-387 CONFIDENTIAL 7 ohana 


14-00000 


CONF LOENTIAL 
Sflua thy rn cew ners 


SETr PNe CE : te 


Ve, SUES RNa he aa nT er 


Gere, wii IL 


Joe LANGUAGE FACHLATY WOVE SC3TS Maite GAItt @awhaTS AND SATE SELES? 


Adequate aseguate | Atesuara ; . 
for * for | tor Acquirad Sy 


Langusze 


French 


Transtator [kese sect Teavel 


an Stidy and home 


Study ; ; 
te PAOD PATE wEET | aS ae a) Wo a 


oa nar 
l Jee PREFERENCE SOL tations 


GS:: be 
arsniegtiue, CeCe (ec): 

‘Aeyahore in UeSe CCX) ++. | ee 
{ Crerseds wes f =i 


‘Good 
o FL OMS QttiN {x} Fs: (x) Are. $ xX I]. 


EdRLGATICON OS™ RECCHMENDATICN (AO 7F APENSE, WhuNbib ey Fen Naty, 
FOGTICNAL STABILITY, GUALIFICATICONS FCA BNTELLIGENCE WORM, CAREER PLANNING, Gate Alt 
FasCOABLE FACTORS) . _ . 


Beek gtaticn 
: A 


Ze. HEAL TA 


S REDE Retgiceal 


wat verte, wit eet ty f oe Pa ee cs 


errr 
LMP AESTEON, PERTINENT UN] 


PROFESSIONAL. 0 ae 


Thene's nothing outstanding about Tarasoff - just an averaze joe trying to make 
a living and without. the ambition, energy, versoicdity to make use of a saleable 
article: knowledge of Kussian, Physically he's sort of scft, tends to be over- 
weirht = hets about 5'8%all, and about 190 in weight. “is personality is on 
the negative side, his manner dull, : ; 


Tarasoff was preatly interested in the possibility of working for the US Govern- 
ment. He wants that security. And he has about reached tre end of the line 
salary wise as a maintenance man or tuilding surcrintendéent. Tarasoff is wille 
ing to work in D.C, but insists on a GS 7 because he “25 to eupport a wife and 
tuo children. He does not mind. the sedentary aspects of Yroject Letail = TI 
doutt if hetd be interested in anything that wasn't sedentary. Fe also like the 
the other asnects of Detail and I would think, from tal<ing with him that he 
dould be quite able to handle a job on Netail. He can translate ~ reads with 

a great deal of ease. His PHS I notive indicated he's tnterested only in o/s - 
this is not what he told me; he is interested in US also cut he will vo ofs if 
necessarye oe . 

I recommend Tarasoff for a % 7 on Project Detail. 


TR. LE mt AL Neg e) 


Zh RECOMMEBDED FOR 


iu, | 


reinter 


CONFIDENTIAL 


pt 


Virtanen AP mate alt tN Sorng, « ab ertAG pelt nest caaetetthines toe 
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24 ceeemncree nanan nen Neen 
. 1a. acency SPONSORED TRAINING 1952-3 Spanish 


. : 19. CHA EuPLorMenT HESTORY SINCE 98° sent s947 


wet 
Ca8en Scllet ta) 


7 OL@S. SCRIAL HO, : * aos 
c19h77 : oy BACeRAPAIC PROFILE (PART I) scp: 2 den 1952 
Be wane (heel Faret-Widitioyye TUN, Tse yo bre jes Gate GF BIAtn CS 


: M2 Nov 1908 Sa 20 Feb 1956 | 
mo. [veaacs) OF Bate V5 US MATUMALTTAYISN Tercin 


- 


Pegs a. a, SECRET -~ 


Tee OrPaNcENTi Ss? | 


commen TG. waeytal STATUS 
CFvcted, one 


Married. ‘liseda eee, 3.11923 lsésiseg - 
"fe. wewacRsniP ace <OtwER Status 10, LOST wad, OPT. TIS Last wed, wer aval. eon 
t. ___YiFeb 1959 Mar 1963 | FCS C/S 
' V0. CUMatet GRADE acTivé Outv: @ecast TO 
te RESTO > waite CLA miu. sem, 
Ha statys __ cates Cates? 
3 VR- ASSESSVENT GATE H3- PROresSionar sisr oats Oare ta. RanGvace aPretuog TEST Date 


‘| None Feb ob 1958 None 
$9. WON Cem CUPLOVMENT 


> $1936.40 J. FP. Sullivan, General Gontrac. 2, Brovk) NY - Supervisor of Crews 
suc $1941-25 Military Service, US Army, CIC, T/4 + Special Agent 

1945<51 American National Red Cross, Chevelar. Ofio - Suilding Maintenance | 
f F.1952- Aoro-Tech, Osklo-nc, Cali - Shon Vsin. w2ce (2 mos) 

1952~56 NCA, Oakland, Calif - Suil¢ing Ensireec 


Te. wowcra coueaTion Dorn and ‘Lived fn Russia . 811 292C, {nh wstanbul 1920-23 


; 1924-25 Russien Univ of New York, NYC - Rsssien English, Ristory 
i 1927 Cooper Union Art Schos., NYO - Fine Ar.s (10 mos) ; 
j Whk-S MLTC, Gamp Ritchie, Md = CIC (2 mes); 1945 Univ of Pa = Germen Ling oA } 


1950-52 Cooper School of Art, Cleveland, Chio - Commercial Art 


——P1953-54 “Oakland Art institute Oaklen’ _ Calif ~ Advertising art : See eereT eae 


| 
11 (anevare Russian - X,W,P,S,U Native; rans) & interpr - Apr 1957 
; agraTecs i Ukranian ~. R,W,S, U Inter; P High - Apr’ 1957 ‘S"lhiterpr 


ee aa Wiite “Russian (Byelo)<- RS i; $30 interj P” High j S“Interpr ~ Apr 1957 


Continved on next pare 


' 1328 sxslish Usage Review 
: 1 24 3 intel Oricat 
1657 Sssic Country Surv-USSR for FDD ; 
1958 isan-clerical Basic Seine ; 
1959 Writing worksho 


(Peraoarel Actions, Wilseary Ordere, and Principal detaile) 


i CeECCTIVE OATC | POSITION TATLE & OCCUPATIONAL Caos | GRale $a ORGANTIATION & ORGAN, TeTLE (IF ary) Location 

} Feb 1956 [Intel Asst © 0301.28] 7? } 2 ee Hq . 

' fomigss 8 8 0132.48, 7 | Cd'OO/FpD/UgSR Br " 

'  Tsap 1956 |For Docs Off OVI REY OF OCR ee eee " 

; May 1557 a a i] 0132.48 S oe a on a ) ; ee "l 

: Jun 1959 {T.0. (For Bos) 0132.48; 10 Doe Br NateraIndusSec s 

f° Ieay geo [™ * 4 ©. 0132.48] 12 0 oon i 
Nov 1982 " e 8 + 0232.48 } 12 ‘oD poe m/cs/cs Dev Comp), " 
Jun 1933 Pps ofr (SA) ss 023602 | A D DIP/wHe3 Mexico Cith 
Apr gos J POF 0136.¢1 |12 | D pDoP/mk-2 " " 


t 


: [ho'xor 1969. ci promt hss Ate : 22, op wu Jun To) 


PROFILE 


rons woe Perviens patrons. SzcacTt -. 
1200 at J) om ‘ b Co) —_ 


14-00000 


SECRET 


(aren pitted To)” 


BIOGRAPHIC PROFILE (PART I — Continued) 


17. Foreign Lencuare Abilities - Contirmeds--——--- : 
Bulcarian = R,W Inter (Apr 1959) P,S,U Slight; T Kone - Apr 1959 
‘Slevak - R,U Higks P Netive; W,S,T hone - Apr 1957 
Polish 8 (Inter) P,S,U Slight; WT Nore - Jun 1959 
Czech « R Inter (Fed 1960) ioe a 


Serb-Croat(Serd) - R Inter (May 1959) : 
French = R Inter; W,P,5,U,T fora - Disclaixs proficiency Feb 1967 


PERS. SERIAL NO. 


C19L77 | 


sate RIVECCLD PROFILE waits ev 
| 10 ‘tov 1969 : 


yar $200-1a SECRET 


PROFILE 
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SECRET 


re en eaccet Es) 


PERS. SERTAL WO. 
19477 - a 
wait (hant-Picet-Widdle) 


TARASOFF, Boris Dimitri 


"as. Summers OF QUALUATEVE ALPORTS FOR THE Past Teo vEaRs 


ro wee 
. A 


oate OF BIRTH 


Nov 1908 


ere a 


Ma ere, 


vit ~ 


saSOFF B 


t 
ne PT Ri 
dew | ces users TERESI TE Ps SRT, ee ekg oe a TES TeNSER meet 
‘ 

Color Photo Inserted Behind 

Biograhpic Profile in 
: TRUE NAME 

TARASOFF Boris 


a7. OATE stvicrte 2. PROFILE MEVIECLO BY 


10 May 1960 op/PoD /QAB/hms 
Fore ==. 4200 (PART 2) sivse'ta sennaenes (nM SECRET ag PROFILE. * 


vires sr 
a . 


14-00000 


RET SC; 
(wee) bed tay. 
PERS, SURTEAL NOS : one ‘ : : 
a lersisr? | Bie .aPHIG PROFILE (...2T 2) 
: — ° DATE OF BINTN 


teatiddle) 


eee = : > Jasudi verre te 2 Nov_1988. 


see twee 


ee ae 


24. SOCGNTITY OF OJTHER DOCUMENTS wHiGH SHOULD OG ACVIEWCO IN OLTAIL 


26. ADOETIONAL tNFORMATION 


20. DATE REVIEWED. 27. PROFILE Reviewed ev 


10 Nov 1969 | hrs /re 


rere 1200 (PART 2) r3tsiess'** SECRET PROFILE [eae] ‘" 


soereons 


. . . 
YN . ‘ . ‘ 
woe . SECRET 

(When Filted tr) 7 

EVFLOTEE SERIAL NUMDER & 


"2 oe . 
FITNESS REPORT - . 
eo 0191477 
PICT A GENERAL - j 
[wan (Fite (Midste) [z OATE OF BIRTH | 3. SEX \*- Shave 18.30 


a 2Nov 1908 _M_  jGS-12 D 
1. OF F/OIV/GR OF ASSIGNMENT &. CURRENT STATION 


Mexico City 


aa ae 
6. OFFICIAL POSITION TITLE 
' ; Ops Officer DDP-WH/ 


0. CHECK (KX) TYPE OF APPOINTMENT | [tO Creecm (TYPE OF REPORT 


P| swactay (Srectty): : : . nS SPECIAL (Specifet: 


12. REPORTING PERIOD (From: tos} 


11, OATE REPORT DUE IN 0.7. . - 
28 February 1969 — oe 1 January 1965 thru 31 December 1968 
SECTION B . : PERFORMANCE EVALUATION 


wholly Inadequate to slightly teas thon sctisfactery, A rating in this category requires 
positive remedial action, The nature of the action could range from caunseling, to further training, to placing on 
probation, to reassignment of to soporation, Describe action token of proposed in Section C.: : 


A= Adeayvate Performance meets ofl requiremonts. It Is entiroly sottsfactory and ts characterized neither by deficiency nor 


“We-Week «=: Performance ranges from 


excellence. 
P. Proficient Performance Is more thon sotisfoctory, Dosired results ore being produced in a proficient manner, 
$+ Strong Performance ts characterized by excoptional proficiency. ; Le 


O- Qutstending Performance ts 80 exceptional in relation to requirements of the work amd in compariaon to the performance of . 


ethors doing similar work a8 to warrant special recognition. 


“PECIFIC DUTIES 


List up to sia of the most Important specific dutios. porformed during the rating period. Insert cating letter which best describes the 
monner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employeos 
with supervisory responsibilities MUST be rated on thelr ability to supervise (indicate numser of employeoe supervised). 


SPECIFIC DUTY NO. ! Crrves 
Translation of Russian language product into English transcript s 


SPECIFIC our NO, 2 a 
Preparation of personality and assessment reports on individual 
Soviets based on the above. Le 


RATING 
LETTER 


SPECIFIC OUTY NOY 
Translation of Russian letters into English. 


——_—— 
SPECIFIC DUTY NO. 4 


Transcription of English language conversations | 


SPECIFIC OUTY NG. 5 


i 


SPECIFIC OUT.Y NO. 8 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
LETTER 


5 


Take into aceount everything about the employes which Influences his effectiveness in his current position such os per- 
formance “of ‘specific. duties, productivity, conduct on job, cooperdtiveness, peftinent personal ‘traits or hebits, and 
porticuler limitations of talents. Based on your knowledge of employoo’s overall performance during the rating period, 


ploce the lettse in the rating box corresponding to the statement w 


hich most accurctely reflects his level of performance. 


rons 45. use PREVIOUS EDITIONS SECRET ; (Ee 


14-00000 


“SECRET . 


(then Filled In)" : 
NARRATIVE COMMENTS 


Indicate significant ‘strenss or weeknesses demonstroted in current position keeping in proper perspective thelr relationship to 
overall performonce, Stete suggestions mode for improvement of work perfosmonce. Give recommendations for training, Comm ent 
on foreign language competence, “it required far current position. Amplify or explain rotings given in Section B to provide dese 
Tbosis for determining furce geczonnel oction. Penner of perlormoncs of manogeriol of supervisory duties ond, cost consciovsness: 
Inthe 3 - sweve, equipment and funds, mus commented on, if opplicable. extra space is needed to complete 


ute oF: 
Section C, ottach a sepercte sheet of poper, : aw ar 

: ty eee eS — . Fee 2% eb avin S| 
' This officer continues to consistently perfo ay t the excellent 
level which-has. characterized his work, in this Station for several 


SECTIONC 


‘years. ‘His high level of personal dedication and professional 
competence have become standard. eee: 


From bis daily work he has an intimate knowledge of and insight 
into the petsonalities of ‘Snhdividual Soviets and the personal inter-. 
relationships existing between members of the local Soviet colony. 
The character analyses which he prepares are excellent and an invaluab]o | 


aid to our Soviet program. re an 


He has had no professional, administrative, or personal problems 
during the reporting period. : 2 | 


lis knowledge of Spanish continues to improve and aids him 
considerably in his work. — 


SECTION D 


38 Jan 60— 
2. : HY SUPERVISOR 


: Semel) 
MONTHS EMPLOYEE M&S SEEN IF? THIS MEPORT NAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION . 
UNOER MY SUPERVISION ee ” a f 
41 months — = ; : 


A 
OFFICIAL TITLE OF SUPERVISOR TY PEO OA PRINTEQ NAME ANO SIGNATURE 


Ops Officer. Paul L, Dillion /s/ 


28 Jan 69 . 
. BY REVIEWING OF FICIAL 


wR. 
COMMENTS OF REVIEWING QEFICIAL 
The reviewing officer concurs with the ratings given in Section 

B and in the narrative evaluation of this officer's performance 

in Section C. He continues to perform his duties in a superior 


fashion. 


OFFICIAL TITLE OF REVIEWING OF FICIAL 


Chief of Station 


TYPED OR PRINTED NAME ANO SIGNATURE 


/s/ |*e 


- Winston M. Scott 


SECRET 
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: 123. REPORTING PERIOO (Frome fo-) 


(When Filled tn) 


wi iy pe Fe . SECRET ie 


EMPLOYEE SERIAL NUMBER 


019177 


FITNESS REPORT 


- > . 
CURRENT STATION 


6. Sreigiane PostTiO~ TITLE. 7. OF F/OIV/BH OF ASSIGNUENT 102 
Ops -Of ficer DDP/WH/1 


3. CHECK 1X) TYPE OF APPOINTMENT : 10. CHECK (X} TYPE OF REPORT % 
«CARTER inbTIAL : : ACASSIGNMENT SUPERVISOR 
N k Z 5 
ANNUAL | sae ASSIGNMENT EMPLOVER 


Brass 6 oe 


: ee r 
Pasar THe : Panes ae. 


tt. OATE REPORT OVE IN O.P, . 
PERFORMANCE EVALUATION 


eT OM Be pee Be 
SECTION 8B a 
: 08 from wholly inadequate to slightly leas than satisfactory. A rating In this category requiros 


We Weok Performance rong 
Positive remedial action. The nature of the action could range from counseling, to furthor training, to placing on 
probation, to reassignment or to separation, Describe action roken or proposed In Soction C, . 


Wt Is ontirely satisfactory and is charoctorized neither by deficloncy nor 


e 


“A « Kdeavote Performonce maots all requirements. 
excellence, | 
Performance ia more thon satisfactory, Desired results ore boing produced In a proficient manner. 


P « Profictont 
$-Strong 
O + Outstanding. 


Performance Ia characterized by exceptional proficiency. 
Porformance Is 30 exceptional tn relation to requirements of the work and In comparison to the performance of 
othors doing similar work os to worront spacial recognition. . 


SPECIFIC DUTIES = 
List up to alx of the mos? Important spacific duties performed during the rating period. Insert rating letter which best describos the 


manner In which employoe performs EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All omployees 
with supervisory responsibilities MUST be rated on their ability to suporvise (indicate number of omployone aupsrvised). 


SPECIFIC OUTY NO. Ft 


we, 


hong product into inglish 


Translation of Russian lJanguase telep 

see getes 
SPECIFIC Ga YNG. : ; ? 
Preparation ef personality and assesonent rep 
Sovicta based cn the abeve, 


sPeciric OUTY NO. S 


orts on Indivicdcal 


RATING 
LETTER 


Ox 


Translation ef Russian letters into kLrslish. 


SPRCIPIC OUTY NO. 4S 


Transcription of Mnulish language conversations. 


RATING 
LETTER 


SPECIFIC OUTY NOS 


SPECIFIC OUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
LETTER 


Take into account over thing about tho employee which Influences his effectiveness in his current position such os per- 
formance of specific duties, productivity, conduc? on job, cooperstiveness, pertinent personal traits or habits, and 
perticulor limitations or talents, Based on your knowledge of employee’s overall performance during the rating period, 


ploce the letter in the ratirig box.corresponding to the statement which most accurately reflects his level of performance. 


Ss 


Forw 
aes 


SECRET 


45 use previous corrions 


14-00000 


we Sf 


SECRET | 

Ps: _7' (hen Filled fa) 
SECTION C NARXATI Ve COMMENTS 
indicote significant strengths or weoknesses demonsteroted In current position keeping In proper perspective. their relationship to : 


overcll performance. Stote euggestions mode for Improvement of work performance. Give recommendctions for training, Comment: 
on foreign longuoge competence, if required for current position, Amplify or explain ratings given in Section 8 to provide best 


‘basis for determining futice personnel action. Manner of perlormence of mendgeriol of supervisory duties and cost _consclousnes 
ds, myst be commented on, if o able. extra spece is needed to complete 


inthe yso of personnel, spoce, eavioment 
Section C, creck Soporote shedt.of paper, I 
d ! : ny 9+ 
a8 dat teldn ghe excclicnt manner 
“that. he has served 


This officor corntinucs to perforn 
that we have ceso té expect during the 41/2 yceurs 
4n the Station, His work is an indispensable part of the Station's © 
progran. ; Sees 

Ue has had no profeesional, adninistrative or personal preblens 
during the reporting period. 


vdy Spanish in which he obows satisfactory {uprovee 


Eo coatinucs to st 
“ont. . 


CERTIFICATIGN AND COMMENTS 
GY EMPLOYEE 

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 

SIGHATURE OF EMPLOYEE 


ers Sens ee ’ /s 


SECTION D 
i. 


: BY SUPERVISOR 
if THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


TyPED GR-PRINTEO NAME ANO SIGNATURE - 
_ Paul Dillon ; 


The Reviewing (fficer concurs Inithe ratings given this officer and: 
In the nerrative evaluation of his performance. 


2. : : 
MONTHS EMPLOYEE HAS BEEN 
UNGER VY SUPERVISION 


29 


OFFICIAL TITLE OF SUPERVISOR 


Ops Officer 
“BY REVIEWING OFFICIAL 


3 : 
COMMENTS OF REVIEWING OF FICIAL 


OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE 


Date 


15 Februar: chief of Statica ‘Winston Scott 


. * :« 2 
2 ae 
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eo a C~2532 (Biladcou) 
6; - : _. 5 dune 1963 


MEMORANDUM FOR: Transactions and Records Branch 
Office of Personnel 


ATTENTION: Mery Coriden 


SUBJECT: <Boria D. TARASOFF) Uf tw 
Ania TARASOFF~ / 


1. Cover arrangements are in process, and/or, have 
been completed for the sbove-named subjects. 


2. Effective immediately, jt is requested that your 
records be properly blocked to deny subjects’ current 
Agency employment to an externel inquirer. 


THOMAS K. STRASGE 
Deputy Chief, GCS/NC 


a) 
Mag - 


ec: In/so 
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lee te 


ope. a 
+ AL NU z ay fae east ee 3 
ooh Se 2 Seis 
F é, ? ‘ Je o 


O1S477_  € 2 Bees Sac nee eaC ee eee 

J NalutE OF PER CrNi BED Seen Care S CatiGoa: oF EUPOTMEND 
RETIREMENT (MANDATORY) UNDER CIA peice pa. oe 

RETIREMENT AND DISABILITY SYSTEM 11! 3al70 _ REGULAR 


ev iG cr. Resco! Anolna No Chargeable [8 CHC Of Of mt ifGaL AGU : 
= Ps ss, He P.L. &8-€43 - 
eae wes "1135_03990_ AANA LA ORCT. 235.5 


9 ORGANIZATIONAL DESIGNATIONS 7 WS WOCATION OF OFFICIAL Stanonw 


FOREIGN FIELD 
BRANCH 1 


s I 
DOP/WH or | . 
| . 
MEXICO CITY, MEXICO STAT TON —____MEXICOCITY, MEXICO = | 


TW, POSITION Tite YD POSTON NU MEER 


: 
OPS OFFICER pe a ts ga OI Os Banta ge ae Ae oa Soe 
14, CLASSIFICATION SCHEDULE (GS LB. ee) 1s. OCCUPATIONAL SEGIES i ¥s SADE AND $rE> if. SQLAN? OR Cate 
GS O136.01 2 tpn 


18. REMARKS 


TARASOFP 


4. DATE AND way, goo D 
NO NATURE OF SEPARATON 


fHOuRs) 
5 Batonce tram 


ee 
9.70 ree ended. 


6. Corter* trove 


i YeOr orervat moves 1) /2g 
, . loigt is : es : 
as '?. De: - 
| Porat “St Mave wed, prior 24 mony oo used siox 
19. Total teove token _ a. Fes Pon 9.Q7 
' 10 Bor cB 8 Monmny, ee a : ; a <hre 
once 1 O MM os a ~~" Cc 
ee ! ® Colemdsr Says $7088 for meet ng 5 sone ees A oh 635% a 
"1. Totet hours pord . Sena #992 29 Sete nove sevice eo : , 
: Pod stump sum  3EO hrs 4 2h nn a ee 
2. Sotory rates) SIE 84.00 Olida MiuUTARY ave 
Ny lump tum leave doves OS 21. Dates aoing Ser #01 Calendar ne. ig ear ‘ 
From 0830 12/1/70 2/0 : 22 Cones dueind Sreending colendgr a ee . 
Te 3/71 1700 ; ~_ ABSENCE eee to i 
ae peroneal ABSENCE WiTHOUT Pay : 


“7h stad if ee 2 


(S:gnaterey 
HIER : 


Maodard Fotm Tae 
“ovember 165 
Us0-106 


rma 
CIVIL SERVICE 
RANSFERRED FPM SUPPLEMENTS Sy. SESSION ; 
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. 2 : 7 _ 
e. . : 

tar ; | | - 
. | xi | 


13. GkGANITATION [4 FUNDS = 13. twormours |. > guy 


of). SERIALNO, 2 


| Si 620] CF 


ie 
NEW SALARY RATE is. TYPE ACTION 
Low Eff. Dore Grade | Step Solory |“ EFFECTIVE ATE ‘ 
. . ony 
GS 14 4 {$14,727 04/07/68 
° . CERTIFICATION ANO AUTHENTICATION ~ 
U CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE 1S OF ACCEPTABLE LEVEL OF COMPETENCE. 
ay 
[_] No excess wp cant 
{_] tN Pay status AT ENC OF WAITING PERIOD 
[_] twop stratus ar END OF WAITING PERIOD es 
CLERKS INITIALS AUDITED BY 
) 
RSS 560. - Mipreriovs PAY CHANGE NOTIFICATION Huu 


WS eve ac! anda tae dD uaa ee ME ASC nm AAR 


: LARY F Pt 91 ANO 
“epay ADJUSTMENT IN ACCORDANCE WITH ALR CME OF ROVIDED ei 
1524 PURSUANT ro net DIRECTIVE OATED @ OCTOBER 1962" 


SECT OE ise AS AMENDED, “AND A : 
EFFECTIVE DATE OF PAY ADJUSTMENTS 28 DECEMBER ee 
ct "NEW 
SERTAL ORGN, FUNDS GReSTEP sSaRARS 
0194677 5% 620 cF GS 12 4 $i52611 


14-00000 
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[SECTIONA J clr etal’? Ded GENERAL _ Lo 
7 Ot. AME (Laer) fe (Five) ” (Middte) 2. OATE OF BIRTH. /3.36K \/4. aRacE | 
oe ; esen : ’ 2 Nov. 08 | M S-12 >| 


‘| porticuloe-limitations of talents, Bosed on your knowle 


SECRET. \ 
(Shen Filled In) . . 
EMPLOYER SERIAL NUMBER 


FITNESS REPORT 


7. OF F/OLV/BR OF ASSIGNMENT |8. CURRENT STATION 
| ppp/uu/B _|_ Mexico City 
10. CHECK IX) TYPR OF REPORT 


‘@. OF FICIAL 


Ops __O 


9. CHECK 1X) TYPE OF APPOINTMENT 


: 


[ farecian (Specttye Tf epmcvac Specityy 


12. REPORTING PERIOD (From: to-) 


1 January - 15 July 1970, 


1t. DATE REPORT OUE IN OP, 


PERFORMANCE EVALUATION 


U-Unsotistacto-y Performance is unceceptabls. A rating in this cotegory requires immediate and positive remedial action. The nature of the oction 

a —""" ould renge from counseling, to further training, to placing on probotion, to reassignment or to separation. Describe action talen 
of proposed in Section C 
Performance is deficient in some aspects, The reasons for assigning this cating should be stated in Section C ond remedial actions 


M-Marginal 
nos tohen of recommended should be described. 
P-Proficient Performance is tatisfoctory. Desired results are being produced in the mannes expected, 
S-Strong Performance is charocterised by exceptional proficiency. ‘ . 
O-Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similor 


wark arto warrant special recognition, 


SPECIFIC OUTIES 


List up to 81x of the moat important specific duties performed’ during the raring period. Insert rating letter which best describes the 


menner in which employes perloems EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST berated on thair ability 10 supervise (indicate number of employaes supervised), 


RATING 
LETTER 


sPectric OUTY NO! 


Translation of Russian language materials inte English 
transcript. 


SPECIFIC OUTY NO. 2 
Preparation of personality and assessment reports on individual 


Soviets based on above. 


RATING 
LETTER 


SPECIFIC DUTY NO. 3 


Transcription of English language conversations. 


SPECIFIC OUTY NO. @ 


RATING 
LETTER 


SPECIFIC OUTY NO, 5 


SPECIFIC OUTY NO. 6 


RATING 
LETTER 


s 


Take into account everything about the employee which Influences his effectiveness in his current position auch bs per- 
formance of specific duties, productivity, conduct on jem cooperativeness, partinant personal traite or habits, and 
ge of employee's overall performance during the rating poriod, 


place the letter in the rating box corresponding to the statement which most aceuratoly reflects his lovel of performance. 


roa 4§  ossovere patvious eo:tions 


SECRET "| commas 


14-00000 


a Section C, attach o separate sheet of pcper. 


SECRET 


Sea C88en Fitivd Ped 
SECTION C NARRATIVE COMMENTS 


Indicote significont strengths or weoknesses demonstroted in evtrent position keeping in proper perspective their relationship to 
overall performonce, State suggestions made for.improvement of wark performance. Give.recommondotiont fee training, Comment 
on foreign languaye competence, if required for current position, Amplify or exploin cotings given in Section § to provide bost 
basis for determining future personnel action. Manner of pertgrmonce of monagerial or supervisory duties ord cost consciousness 
in the ute of personnel, space, equiprest end funds, must te commented. on, sf applicable. i extra apace is needed to complete 


This officer ,jhas continued to perform his assigned tasks in 
superior fashio (5 iNot.only/ 4s" he a skilled transcriber/translator, 
he is also able to put his experience and knowledge into words in 
preparing character analyses which have been of great value to the. 
Station's eperational program. Although his work load is often quite 
heavy, he can always ‘be counted on to complete his assignments. 
promptly and he’ willingly puts in the extra time frequently needed. 


His team spirit and dedication are shown by the fact that on several 
occasions, in spite of advancing age and recent illness, he spent long 
hours in base houses on live-monitoring assignments. He will be 
greatly missed when he. retires in the near future. F 


As previously noted, this officer does not handle operational funds 
or have supervisory responsibilities. Ho has had no cover problems, 
- Nor has he required any unusual administrative support, other than that 
“which is- to be expected in connection with his forthcoming retirement. 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT. 


Pe oe a aoe Ss. 
eee tsi 


{2. e 2 BY SUPERVISOR 
MONTHS EMPLOYEE HAS BEEN IF THiS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION : : 3 in 


19 months | 


SECTION D : 
1. : 


TYPED OR PRINTED NAME ANO SIGNATURE 


OFFICIAL TITLE OF SUPERVISOR 


? 


Donald F. Vogel /s 


Ops Officer __ : 
BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OF FICIAL : - 

. I concur in the above ratings and comments. I am not able 
to add any meaningful comments due to the highly specialized . 
nature of Subject’s duties. 


OFFiciax TITLE OF REVIEGING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE 


| Deputy Chief of Statio 
i Paul V.Warsood 


SECRET 


: ; Z 
nad 


14-00000 


“i monner ' 
UST be rated on their abitity to supervise (indicate numbor of omployoar auporviacd). 


i 


SECRET. 2 


Cthen Filted Tay 


EMPLOYEE SERIAL NUMBER 


FITNESS REPOST 
019477 


Zz. DATE or SrRtH 
3 2 Nov .1908 
7. OF F/OIV/DR OF ASSIGNMENT 9. CURRENT STATION 


DD Vi/ 3B Mexico Cit 


0. OFFICIAL POSITION TITLE = 
; 


Ops’ Off 2 . : . | 
0. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (AL TYPE OF REPORT , a 
xx [cancer | _ | Rescave TEMPORARY [ s[ReAssionwany suPEAWI on 
| CARE ER-PROVISIONAL {See tnetructions » Section C) S kx | REASSIGNMENT EMPLOVEER 


REPORTING PERIOD (From to-) 


SECTION A (Ai gel sty 


(Laat ( & 


12. 


1t. DATE REPORT QUE IN'O.P. . 
28 February 1970 1 Januar 
PERFORMANCE EVALUATION 


Inadequate to slightly less thon sutisfactory.. A rating in thls cotegory requires 
4 the action could range from counseling, to further training, to placing on 
Describo action taken of proposed in Section C. : 


ly sotisfoctory and is characterized nelther by doficioncy nor: 


Perfortionce ranges from wholly 

positive remodial-action. The nature © 
probation, to roassignment of to soporatlon, 

A+ Adequote Performance meats al! requirements, It Is entire 
oxcellence. : 


Desirad results aro being produced ina proficient manner. 


‘P= Proficient Porformance Is more than satisfactory. 
S- Strong 


Performance |s 80 exceptional in relation to requirements of the work and in comparison to the performance of 


O + Oytstanding 
others doing olmilar work as to warrant special recognition. 


rating tetter which best describes the 
at duty. All employoes 


Liat up to stx of the most importont specific dutios performed during the rating period. Insort 
Y in which employee performs EACH specific duty. Consider ONLY offactivoness in performance of th 


with’ supervisory re sponsibilitios M 
SPECIFIC OUTY NO. ! 


Translation of Russian language materials’ into English 
transcript. 


SPECIFIC OUTY NO. 2 : ' 
Preparation of personality and assessment reports on individual 
Soviets based on the above. 


RATING 
LETTER 


SPECIFIC OUTY NO. 3 - H , A 


Transcription of English language conversations. 


SPECIFIC DUTY NO. 4 


“RATING 
LETTER 


SPECIFIC DUTY NO. S 


SP FIC OUTY NO 6 . RATING 
EC ast i ' LETTER 


J OVERALL PERFORMANCE IN CURRENT POSITION 4 


Tcke Into account everything about the employee which influences his effectiveness In his current position such os per- 
formance of specific duties, productivity. conduct on job, cooperativeness, pertinent personal traits or habits, and 

porticulor limitations of talents. Bosed on your Gndwledge of omployee’s overall performance during the rating period, 
ploce the letter in the rating box corresponding te the statoment which most accurately reflects his lovel of porformance. 


RATING 
LETTER 


Ss 


peta 45 : use ercvious coittons SECRET 37k ep otnr toed 


Porformance is characterized by oxceptional proficiency. eecdMcasleta 


14-00000 


~ ment assigned to him. He does not handle operational funds nor does 


SECRET 
(Phen Filles Ind 
SECTION C NARRATIVE COMMENTS 
indicate significont strengths or weaknesses Sameonstroted in current position heeping in proper perspective theie relationship to 
overatl performance. State suggestions mote for improvement of work Performance. Give recommendotions for training, Comment 
on foreign language competence, if required ker current position. Amplify or éxplain rotings given in Section B to provide best — 
‘basis tor determining future personnel action By ier of performance-of managerial or supervisory duties. ond. cos? consciousness 


“in the yse of personnel, spocg, equipment sad tuads, myst be commented on, if applicable. Uf extra spoce is needed to complete 


Section C, attach a separate sheet of paper. 7 . . = 
This officer continues to-perform his assighod, duties in a superior. 

- fashion. Illness put him out of action for some time, but otherwise — | 

_the Station received the fine performance which has come to be routine 

with him. This. officer's experience and dedication nake it’ possible 

| for him to work effectively with an absolute minimum of suporvision.: 

_He“responds instinctively to items of operational significance, and his 

“experience and knowledge uake it possible for nim to write penetrating 

analyses of target personalities, and interrelationships among these 


persons, based solely on what he hears. 

This officer has also been called upon to transcribe material from 
audio operations, in addition to the telephone material which is his 
normal assignment. He has also handled this well, although his advan- 
cing age and less acute- hearing make this task much more difficult 
for him..... , ; . 

While not call?td upon to use Spanish normally, he has sufficient 
fluency to handle material in Spanish when required. 

This officer uses his time well and takes good care of the equip- 


te 


he have any supervisory responsibilities. 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE .. - 


I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 
t SIGNATURE OF EMPLOYEE 


.20 January 1970 
3 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 
. 12 months 


DATE 


IF TeuS REPORT NAS NOT SEEN SHOBN TO EMPLOYEE, GIVE EXPLANATION 


RNHNYUUEXXNSEBYXXRX 


OFFician TITLE OF SUPERVISOR 


| TYPEO OR PRINTED NANE ANDO SIGNATURE 


29 anua 1979 DOD 


3. 
COMMENTS OF REVIEWING OFFICIAL 


. I can adi nothing substantive to the above report since I have 
little opportunity to deal’at first hand with Subject's output, 
The rating officer is both meticulous and fair and I have full 
confidence in his evaluation of Subject. 


SY REVIEWING OF FICIAL 


OFFICIAL TITLE OF REVIEWING OF FICian , TYPED OR PRINTED NAME ANO SIGNATURE 
1 : 


OATE 


i 
| Paul V. Harwood /s/ 


Chief, Ops Officer 
SECRET 


wet twee 


20 January 1970 


14-00000 


oo ee Se SECRET 


(fhen Filled &n) 


EMPLOYEE SERIAL NUMBER 


019477 


i \>- SEX 4. GRADE 
2 Nov. 1908 M GS-12 D 
&. OF FICIAL POSITION TITLE PS _ 12. OF F/DIV/BR OF ASSIGNMENT 8. CURRENT STATION 
Ops Officer o. ! . |. Mexico City 


8. CHECK (A) TYPE OF APPOINTMENT 


CARE EAR-PROVIBIONAL (See instructions - Section Ly) 


SPECIAL (Specify): .. San . a 
: 12. REPORTING PERIOD (Prom- to-t 
28 February 1969 {1 January 1968 thru 
SECTION B PERFORMANCE EVALUATION . 


We Wook Performance ranges from wholly inadequate to slightly fess than sotisfactory. vy rating in this category requires 
: positive remedial dction. The noture of the action could range from counseling, to further training, to placing on 
probstion, to reassignment of to separation. Do scribe action taken or proposed ‘in Section C. 


11, DATE REPORT OVE In O.P. 


31 December 1968 


A+ Adeqyato Perfosmance meets all requirements. tris entirely satisfactory and is choracterized noither by doficlency nor 
excellence. Pan ; wa 
P- Proficient, Performance is more then satisfactory. Desired results are being produced in a proficient mannor. 


$ - Strong Performance is characterized by oxceptional proficiency. 
O - Qutstanding Performance is 80 exceptional ia relotion to requirements of the work and in comparison to the performance of 


others doing, similar work a8 to warrant special recognition. 


SPECIFIC DUTIES 


List up to six of the most importon? specific duties performed during the rating period. Insert rating letter which best doscribes the 


with supervisory responsibilities MUST be roted on their obility to supervise (indicate number of employecs supervised). 


SPECIFIC OUTY NO. 1 


Trans lation of Russian language product into English transcript 


RATING 


SPECIFIC OUTY NO. 2 
LETTER 


Preparation of personality and assessment reports on individual 


Soviets based on the above. ‘x. a 
SPESIENS DUTY NO. 3 Cerrer 
Translation of Russian letters into English 
SPECIFIC OUrY no.4 . - BASING. 
Peadeviprioa of English language conversations . Pp 
SPECIFIC DUTY NO. 5 7 : 7 three 
‘[seecitic OUTY KO. 6 : ; ; . : : Ceryer 
Z 
“OVERALL PERFORMANCE iN CURRENT POSITION —— 
LETTER 


Toke into account everything about the employee which influences his effectiveness in his current position such, 0% pore 
formance of specific duties, productivity, conduct on Boe cooperctiveness, pertinent personal traits or hobits, and 
porticular limitations of talents. Based on your knowledge of employee's overall performance during the rating period, S 


ploce the !atter in the rating box’ corresponding to the statement which most occuratoly reflects his level of performance. 


tte Oe ewe -y 
rae 45° use previous koITIONs SECRET Linea 


manner in which employee porforms EACH specific duty. Consider GNLY effectiveness in performance of that duty. All employees | 


14-00000 


. . s+. SECRET 


(ther Filled In) Saree 
SECTION C i: ; NARRATIVE COMMENTS 


tndicove significant strengths of weaknesses demonstrated in current position koeping In proper Perspective thelr relotionship to. 
overall performance. State suggestions mode for improvement of work perlormance. Give recommentutigns for training, Commens 
on. foreign language competence, if.eoquired for current position, Amplify or exploin cotings given' in Section B to provide best 


dSosis for determining future personnel action. Manner of péerfornance of manogeriol o¢ Supervisory duties and cost consciousnese 
in the use of personnel, space, eqvipmert ond funds, myst be commented on id applicoble. if extra space is needed to complete 
. Section G attach a separote sheet of poper, eget) f PH a 
: ; a8 ; ; 15 Tie 
. This officer continues to consistently pertofte dd het ont 
ia level which: has characterized his work in this Station for several 
years. His high level of -personal dedication and profassional 
- Competence have become standard. GG 


A ETS nn 


: . From his daily work he has an intimate knowledge of and insight 
into the personalities of individual Soviets. and the personal inter- 
‘relationships existing between members of the local Soviet colony. 

The character analyses which he prepares are excellent and an invaluab]o 


aid to our Soviet program. ; 


He has had no professional, administrative, or personal problems 
during’. the reporting period. 


His knowledge of Spanish continues to improve and aids him 
considerably in his work. 


“CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
1 CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 


OATE rar SIGNATURE OF EMPLOYEE : 
28 Jan- 60 be 
Sion 


2 


pe errs 
MONTHS EMPLOYEE HAS BEEN 
UNOER MY SUPERVISION 


(Ff THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


41 months 
DATE 7 . : TOF FICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGNATURE 
28 Jan 69 Ops Officer Paul L. Dillion /s/ 
3. j : BY REVIEWING OFFICIAL : 


COMMENTS OF REVIEWING OF F:CIAL 


The reviewing officer concurs with the ratings given in Section 
B and in the narrative evaluation of this officer's performance 
in Section C. He continues to perform his duties in a superior 
fashion. . : : : 


iA 
< : , 4 
DATE ; ? ? POFFIiCtAL TITLE OF REVIEWING OF FICtau TYPED OR PRINTED MAME AND SIGNATURE 


i Chief of Station: 


watacrme Winston M. Scott /s/ 
SECRET ) 


14-00000 


- . : 
ry aan a4 SECRET soe 
Liea. : . (Phen Fitled Ind : 
EMPLOVEE SERIAL ~UMGER 


FITNESS REPORT 
3 $3 019477 


GENERAL 


2. OATE OF BIRTH ig sex 4. GRACE 9.80 


(AMiddte) 
aL D 


i : . tN So: > 
6. OP FICIAL POSITION TITLE . 7. OFF DIV 33 OF ASSIONMENT 8. CURRENT STATION 
DDP/WH/1 oases 


Ops Officer 


%. CHECK (a) TYPE OF APPOINTMENT : Fi 
eee a} —rsincenr earn ee 


| _[cangen-provisionar (See instructions > Section C) 


12. REPORTINS PERIOD (From to) 


10. CHECA IR) TYPE OF REPORT 


11. DATE REPORT OVE IN OP, 


SERFORMANCE EV LUATION 


W > Hook Porformance fanges from wholly incdequote to slightly lass thon sotisfactory. Aroting in this caregcry requires 
positive remedial action. The nature of the action could renge from counseling, to further training, to placing on 
probation, to reassignment oF to separation. Describe oction token or proposed in So:tion c. 


+e? 


SECTION 


A+ Adequate baler? meets oll requicemonts. It is antirely satistactory ond Js choractorizod neithor by deficiency nor 
; excallence, 

P - Profictont Performance ts more then satisfactory. Desired results ore boing produced ino proficiont manner. 

$ - Strong Performance |s choracterized by oxcoptional proficiency : 


O-- Qutstanding Porformance 13 80 exceptional in.ralation to requirements cf the work and in comporison 10 tho performance of 
a others doing similar work as 10 worrant special recognition, , : : 


: ; : SPECIFIC OUTIES 


é dutioas performed during the. rating period, Insert rating lotter which beat describes tho 
Hectiveness in performance of thot duty. All employees 
f employees aupervi6 oth 


List up to six of the most importont specifi 
monner in which employee porforms EACH specific duty. Consider ONLY @ 
with suporvisory responsibilities MUST bo roted on thotr ability to supervise iindicate number © 


SPECIFIC OUTY NO. 


ge telephone product into English 


RATING 
LEYTER 


m 


Tranalation of Russian langvua 


preparation of personality and assesenent reports on individual 


Roviets based on the above. 
: Be a igh ee 


SS) 


RATING 
LETTER 


SPECIFIC DUTY NO. 3 


Translation of Ruesian letters into Haglieb. 


SPEciPic OUTY NO. 4 


Transcription of mylish language conversations. 


RATING 
LETTER 


.Jspeciric OUTY NV. 3S 


SPECIFIC OUTY NO. a 


MAY 2.3 v4 
RATING 
.etrea 


Toke inte account everything about the empl 
formance of specific duties, productivity, 
particular limitations of talents. Bosed on your k 
place the letter in the cating box corresponding to 


poate 45 Use previous eortions SECRET ee 


14-00000 


ISECTION D 


_. SECRET 


SECTION C 


fn cutrent position heoping t proper perspective thets eelot! 
lone mado for improvement of work pertormonce, Give recone endations for training. 
on foreign language competence, ‘At coquired for current position Amplify of explain eetings given In Section B to provide best 
basia for determining future perscanel action. Monnerof ee f ageriol oc sxpervi sory dytios ond cost conscioysness 
onc q Seni oi ‘ rt 7 ed of opplicssie. teatro space is necded ta complete 


oe attach o separate chest o poper. j Hs 
This officer continucs to perform his dutiretda Zhe excellent manner 
that we have como to oxpect during the 4 1/2 years thawuhe has served 
{no the Station. Bie work is an indispensable part ot the Station's 


program. tty 
Ye has had no profossional, adninistrative or personal problems 
during the reporting period. ; 


He continsucs to study Spanish in which he shots gatisfactory tsprove~ 


went. 


CERTIFICATION AND: COMMENTS 
gy EMPLOYEE 
1 CERTIFY THAT LHAVE SEEN SECTIONS A, B, AND C OF MIS REPORT 
SIQNATURE OF EMPLOYEE . 
8 EEO 
- BY SUPERVISOR 
Tp THiS REPORT HAS NOT SEEN SHOWN TO EMPL 


VER, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS @tEN 
UNOER MY SUPERVISION 


22 


OPPICIAL TITLE OF SUPERVISOR TYPED ON PRINTED NAME ANO SIGNATURE 


Ops Officer 


Paul Dillon 
BY REVIEWING OFFICIAL Ba 


3. _ : 
COMMENTS OF REVIEWING OP FICIAL 


rs in the ratings given this officer end 


The Reviewing Cfficer concy 
f his performance. 


In the narrative evaluation oO 


OaTe OFPiciAL TITLE OF REVIEWING OF FICtAL jtrPeo OR PRINTEO NAME ANO SIGNATURE. 
1 ba fs ' 7 

x : 

16 February 196¢ i chlef_of Station : winston Scott 

SECRET _ oe 


~ i s 
- pat r 


14-00000 


SECRET ee i eins 


(Bhem Filted Ind 


EMPLOYER SERIAL NUMOER 
Poa: Re a ces 


FEEESG 


FITNESS REPORT 


SECTION A Reararrees Geer GENERAL : . ee: 
VONAME (Miadte) ya Cave OF piath |3. SER @oRADE [8.90 
SES i2 Nov 1908; M . GS-12; D 
6. OnmiciaL Os - {?. OFF Olv/ sR OF ASSIONMENT (8. CURRENT STATION 
“1. * “4 Mexico Cit) 


os Officer 


9. CHECK (X) TYPE OF APPOINTMENT 


TEMPORARY 


AEASSIONMENT SUPERVISOR 
{xx } ANNUAL, 


REASSIGNMENT CMPLOVEE 
j epaciar (Spoctty): . : 


REPORTING PERIOD (From to-) 


1 January 1966<31 
PERFORMANCE EVALUATION 


wholly inadequate to slightly fess than satisfactory. _Arating in thia cotegory requires 
The nature of the action could range trom counseling, to further training, to placing on 
+ of to separation, Describe action taken of proposed tn Section C. 


ents. 9 is entiroly satisfactory and ts characterized noither by deficlency nee 


CARE EM-PROVIBIONAL (Seo instructiona = Section C) 


sercial (Specitys? 


11. DATE REPORT DUE IN O.P. “yt 


28 February 1967 


SECTION 8B 


We Weok Performance ranges from 
positive remedial action. 
probation, to reassignmon 


A+ Adgquate Performance meats all raquirom 

excellence. : 
P-Proficiant Performance 
$ - Strong _ Performance Is characterized by exceptional proficiency. 


O - Qutstanding Performance is so excoptional In ralotion to requirements of the work 
others doing similar work as to warren? spectal recagnition. 


SPECIFIC DUTIES 
of the most important specific duties performed during the rating period. Insert rating lotter which best doacribes the 


ie duty. Consider ONLY effectiveness in performance of that duty. All employees 
on'their ability to supervise (indicate number of omployeoa supervised). 


December 1966 


is more than satisfactory. Desired eosulesa ore belng produced In a proficlont manner. 


and in comparison to the performance of 


a nme 


List up to six 
monner in which employe performs EACH spocif 
with supervisory cosponsibitities MUST be rated 


SPECIFIC OUTY NO. ! 2 
Translation of Russian language telephone tap product 
into English transcript. 


SPECIFIC DUTY NO. 2 


Preparation of pe 
individual Soviet 


rsonality and assessment reports on 
s based on the above. 


RATING 


SPECIFIC QUTY NO, 9 
LETTER 


Translation of Russian letters into English. 


SPECIFIC DuTY NO. 4 : : 
Translation of Spanish language telephone product into 
English and transcription of English conversations 


RATING 
LETTER 


SPECIFIC OUTY NO. 5 


SPECIFIC DUTY NO & 


oe 


OVERALL PERFORMANCE IN CURRENT POSITION 


-T Take into account eve eness In his current position such as pore 
formance of specific duties, productivity, conduct on job, cooperctiveness, pertinent personol traits of habits, and 
[porticulce limitations or talents. Bosed on your Gnewledge of employee's overall performance during the rating paried, 
ploce the fetter in the rating box corresponding to the stotement which mos? occurately reflects his level of performonce. 


my 981 


14 JUN P67. gee 


or 
wt 


RATING 
LETTER 


rything obout the employee which influences his effectiv: 


SECRET 


reek 45 use previous aviTions 


14-00000 


SECRET 
3 (then Kitted In) 
: NARRATIv£ COMMENTS - 
or weonnesses demonstrated tn current position heeping in proper pertpective their relationship to 
ant of ‘work performance, Giva recommendations for training. Comment 
ition, Amplify or explain ratingg given in Section B to provide boat 


supefyieory duties ond cost ¢ ascloysness 
ble. Heo spoce Is needad'40 complete | 


a aye — continues to.show a high degree of competence 
_. in his primary responsibility, which is translating and 
transcribing Russian telephone conversations. He works 

_ quickly and accurately and has a fine feeling for the subleties 
of the Russian language. His. character analyses of Soviets 
have been of great assistance in the Station's operational 

* pYanning. He continues to maintain his deep cover status well 
and presents no problem of either an administrative or a 
personal. nature, Hig wife continues to assist him with his 
work, and together they make an excellent team. . 


Ey 


Subject is very cost conscious in his -operational duties» 


CERTIFICATION 
BY EMPLOYEE 


; BY SUPERVISOR 
1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, 


2. 


MONTHS EMPLOVE® HAS BEEN 
UNDER MY SUPERVISION . 


GIVE EXPLANATION 


TYPED OR PRINTED NAME AWD SIGNATURE 


OFFICIAL TITLE OF SUPERVISOR 


Ops Officer /s/ Cynitna Hausmann 


EVIEWING OFFICIAL 


COMMENTS OF REVIEWING OQrrictal 


I agree with the rating officer's evaluation. The Station 


intends to remain permanently 


is fortunate that - 


in Mexico where he makes an invaluable contribution to the 


sents no difficulties whatsoever. 


SB Section's prograp and pre 


TYPED OR PRINTEO NAME AMD SIGNATURE 


/s/ Pavk Le Dillon 


OFFICIAL TITLE OF REVIEWING OFFICIAL 


Ops Officer 
SECRET 


14-00000 


ee | - 8 = SECRET 


(Nhen Filled fo) 


EMPLOTLE SERIAL NUMBER 


FITNESS REPORT 019877 


: : A . 
SECTION A O/ i PY Se, Pnbyee AP GENERAL ce 
1. MAME ‘ Vikas , ; (Middle) 2. DATE OF BIRTH | 3. SEX @. GRAbE {8.50 
eS _{..2. Nor 08. _M__ | G12] D 
Tyee ? orr/oiw/an or ASSIGNMENT (0 CURRENT STATION 
Ops Officer__ dL ppp/vn/____.___i_ Mexico City 


@. CHECK IND TYPE PPOINTMENT 
nen - and ee ed rer ae cee ater ee eR RE eR A en 
[RESERVE I } TEMPORARY [marvan i IGNMENT IUPERVISOR 
. ew ebig we weer eed nde. Doreen nee ee Pan panwenntns cee beni were cee — 
[CAMERA-PROVIMONAL (See ineteucti XK [| Annuae AE ASSIGNMENT EMPLOVEE 
tar (Specify: . [senerae 
I rn eg re me ers - ~. 


Ti DATE REPORT QUE IN O.P, ja REPORTING PERIOD (From. to-) 
; ___16 Aucust 1965 - 31 December 190 


SECTIONS PERFORMANCE EVALUATION 


W- Wook Performance ranges from wholly inedequote to slightly less thon sotistactory. A rating in this category requires 
positive remediat action. The noture of the action could range from counseling, to further training, to placing on 
Le probation, fo reassignment of fo separation, Describe octian takon of proposed in Section C. . 
A+ Adgayote Performance meets afl requirements. 11 ts entirely satisfactory ond is choractorized neither by deficiency nor 
excellence. , 
P - Proficient Porformance is more thon sotisfoctory. Desired results are being produced in a proficient manner. 
$+ Strong Performance is characterized by exceptional proficiency. . 
O - Qutstanding Porformonce is 50 exceptional In relation to requirements of the work and in comparison to the performonce of 
others doing similar work as to warrant special recognition. . : 


SPECIFIC DUTIES 


List up to six of the most important spacific duties performed during the rating period. Insort rating letter which best describes the 
manner in-which employes performs EACH specific duty. Consider ONLY offdctiveness in porformance of thar dry, Albomphoyeos ft 
with supervisory responsibilities MUST be cated on their ability to supervise (indicate number of employers oupervised). - 


SPECIE BUTW NOL ° cares 


; Translation of Russian telephone ard audio products into English transerint s 


BPETIFIC DUTY NO. @ et a “RATING | 
Precessing transcribed telephone materials into a format which allows for | 
immediate aralysis ard filing ; S 

SeEciFie DUTY NO.SS™ a = TRaTine 

. , ; LeTrreR 
Preraration of personality aml assessment reperts on individual Soviets on the 
basis of the above material ba 
SESE BOR BO ~ arene PAS 


SPECIFIC DUTY NO. 5 


SPECIFIC OUTY NO. 8 


OVERALL PERFORMANCE IN CURRENT POSITION - _ 


, RATING 
Toke into accouht everything about the omplcyes which influences his effectiveness in his current position such a3 pore veTrer . . 
formance of specific duties, productivity, conduct on jee cooperativeness, pertinent personal traits or habits, and 3 
particular limitageins of talents. Based on your knowledge of employac’s overall performance during the rating period, . 


‘ploce the legen the rating box corresponding fo the statement which most accurote! reflects his level of performance. 


‘ Li Gacue | 


Pectedet bow oxsetmmne 


a a5 vse PHEVIOUS EDITIONS. SECRET | meet 


14-00000 


SECRET 
: eaten ett et tnd 
NARRATIVE COMMEN Ts : oeA : 
engths or woaknesves demonstrated in current postition keeping "PE oprarectiys thew cotarronship to 


is made for improvement of work performance. Give recommendation Sdyining. Comment 
* 
given in Section B to provide best 
ian 


Jisoty Aises ond cost consciousness” 


SECTION C 
Indicate significant str 


oyorall performance. State suggestio 
on foreign longuoge competence, if required for current positron. Amplify or ad foget forngt 
4 ne, 
Wh 


hosis tne determining future ptrsonnel action. Manner of performance of manogeriol 
in tho use of personnel, space, equipment and tunes, must be commented. on, if appl! Fe, On FH i ) ia to complete 


Section C, attach @ separate sheet of poper. | ; 
in the excellent wetheden eePHgg officer 


* Mere ms been no chine 
and his wife, 2 contract employee, who assists him in al tadutywok his work. 


There have been no problems of either a profess {dra Farm persoral rature 


during the reporting pericd, ‘ 
A ss 
SectiOND CERTIFICATION AND COMMENTS aa 


i: Be ek SAR RMRCOVE ee ite 
: t CERTIFY THAT I HAVE SEEN SECTIONS A,.8, AND C OF THIS REPORT 
IhSevvat IL PL 


BY SUPERVISOR aa 


ween ee 
YEE, GIVE EXPLANATION 


cate "SIGNATURE OF EMPLOYEE 
16 June 1966 
2. 


WontaT EMPLOYER WAS HEEN iF 7 WIS REPORT NAS NOT BEEN SHOWN TO EMPLO 
UNDER MY SUPERVISION 


pea Pott nn mm ap CIAL TITLE OF SUPERVISOR “——"“ TFF REO OA PRINTED NAME AND SIGNATURE 


16 June 1966 . | chief/SR/Mex. Paul Je Dillon /s/ 
BY REVIEWING OFFICIAL 


Oe ee 3 mens a neeernenneman 9 8 A 
COMMENTS OF REVIEWING OF FICIAL 


Concure 
ve 7 -f 
DATE. ; OFFICIAL TITLE OF REVIEWING sarene [ieee OR PRINTED NAME AND SIGNATURE 
16 June 1966 Chief of Station ‘winston i. Scott /s/ 
* on a SECRET J 


12 Aus i. 


“FITNESS REPORT “(CONTINUED) 


Subject has not been in a supervisory position and his 
present assignment outside on unofficial cover working as 
a loner gives no indication ‘as to his supervisory ability. . 
It is believed Subject probably serves best as an independent 
analyst without supervisory responsibilities. 


14-00000 


: fae CAREER-PROVISIONAL (See instructions + Section C) 


[List up to six of the most important.spacific duttes pa: 


— 4 | | cr 
a a = "SECRET Pee Si 


(When Filted Ta) ’ 
EMPLOYER SER'AL NUMBER 
CV PRET 


264246 


1, NAME (hats /,/ (Firat) (Middte) 2. O je. grace 15.30 
2 Nov 190 M GS-12 D 


7. OFF/OIV/BR OF ASSIGNMENT (8. CURRENT STATION | 


Mexico City 


SECTIONA Jen’ presen en GENERAL 
Athle: pA igor ae ee 


. poritiac POSITION rire 
Operations Officer ee oe ” ALiVa| 


9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT | 


x [Career AESERVE i TEMPORARY: | | | X [REASSIGNMENT SUPERVISOR 
piel bhai 
‘i = REASSIGNMENT EMPLOYEE 


PJereciac treet [sca Spec 


18. DATE REPORT OVE IN U.P, 12. REPORTING PERIOD (Fron fto-) 


30 Sep 1964 - 15 Aug 1965... 


SECTION B PERFORMANCE EVALUATION cae 
Ws Wook Performance ranges from wholly Inadequate to slightly leas than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 


_ probation, to reassignment of te seperation, Describe action taken or proposed In Section C. 
A+ Adeqyate Performance meets all requiremonts. Its entirely satisfactory and Is choractorizad neither by deficiency nor 
‘ excellence. wee . 


| P «. Profictont Porformance is more thon satisfactory: ‘Desired results are being produced In a proficient mannor. 
Tos. Strong ‘Performonce is charoctorized by exceptional proficiency. . 


O + Outstanding Porformence is so axcoptional in relation to requiromants of the work and in comparison to tha performance of 
~~ athers doing similar work as to warrant speclol recognition. : 


stormed during the rating poriod. Insert rating letter which best describes tho 
Consider ONLY sffectiveness in performance of thar duty. All smployoes” 
ability to supervise (indicate number of employees superviacd). 


manner in which employee performs EACH specific duty. 
with supervisory responaibilitias MUST bo rated on their 


SPECIFIC OUTY NOT ee we ; Nek RATING 


thy 


rian 


Translation of Russian language telephone and audio product 
into English transcript, s 
SPECIFIC OUTY NO.2 Cevrer 


Preparation of characterization-assessment personality reports 
on the Soviet complement, 
RATING 


SPECIFIG DUTY NO. 9 
: LETTER 


Processing of transcribed telephone materials into format | 
facilitating immedicte analysis and handling by the Station.. : 


SPECIFIC DUTY NO. 4 


> 


eR 5 
ry . - RATING - 
5 : : Lh ern 6 eS 3 

SPECIFIC OuTyY NO, 3 il LETTER 


CTT RRL 
Gat. fad 


hood 


SPECIFIC DUTY NO, 6 5 


RATING 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION . 
. ; RATING 

Toke into eccount everything obout the omployoe which influences his effectiveness in his current position such as por- RETTER 

formance of spacilic dutic’s, productivity, conduct on job, cooperativenass, pertinent persona! traits or habits, and 

particular limitations or tolents. Based on your knowledge of employee's overall performance during tho rating period, 

place the tettor tp the raying box corresponding to the statement which most accurately reflects his level of performance. 


APR OSG 


can 45 oosofere Previous ERITIONS, 


SECRET 


14-00000 


SECRET , s 
{¥den Filled tn) to 5 
’ NARRATIVE COMMENTS 


ledlect> =f alee? -ctranghs o° wOCa 68988 “Laisa cred In current positon Wecoing In proper perspoctive their ralation ship to 
overall performance. State suggestions mode for imerovement of work porloemanze. Give recommendations for training. Comment 
on foreign language’ competence, if required.for current position, Amplify or exploin ratings given tn Section B to provide beat 
basis for determining future personnel action, Mehner of gerformance of managerial or supervisory dutios must be described. if 
applicable, 7 ; a ee 3 3 Ath ae hens aR —— liane 
; ees ; dj Ler Aysz ; 
' ‘Subject has continued to demonstrate a very nfgn level of 
.. interest and competence in his work, Beypnd the relatively. technical 
aspect. of producing transcriptions, which hé!@ecomplishes with time- 
liness, accuracy and thoroughness, he. strives to provide the Station 
“ and Headquarters with an insight in depth on the local Soviet com- 
plement. He does this capably, particularly when one understands 
the limitations of his technical access. His wife, a contract em- 
ployee, assists him in the preparation of the technical product. 

. However, her over-all contribution goés beyond this, Since Subject 
“and his wife work together in effort to distill the meaning of their 
product interms of personality. assessment. They are uniquely well 

adjusted to their deep cover circumstances, are of little burden 
administratively to the Station, and are presently interested in 
continuing their assignment in Mexico City indefinitely, 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE 

* CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

SIGNATURE OF EMPLOYER 


ie pecteeees 


4 February 1966 spite 
oo . e Y SUPERVISOR 
he Tes REPORT MAS_NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


2. 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


“2 /, . - 

OATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 
22 Dee 1965 - Operations Officer Herbert Manell /s/ 

3. , BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL 
Chief of Station, Mexico City concurs in this Fitness Report as submitted 
2h es supervisor for. the perlod reported, : 


TYPED OR PRINTEO NAME AND SIGNATURE 


.[OaATE : OFFICIAL TITLE OF REVIEWING OF FICIAL 


i 12 april 1966 Cnief of Station, Winston 4. Scott /s/ 


SECRET 


14-00000 


> 
ments, 
e.. DS 


oe SECRET 


(¥nen Filted Tn) 


2. DATE OF DIRTM | 3 SEX Jar geace |% 90 
2 Nov 13708 boost Sic ess D 


~- de. ees 


== — - 
2. OF F/OIVSAR oF ASSIGNMENT 1B. CVRSENT ST ATION 


thre. 
(Ua Le we 


pS 


SL OFFICIAL POSITION TITLE 
Operations %7ficer 


0. CHECK (A) TYPE OF 49 ie TMENT 
> ——— a ee 
{CaRcER ;@eseave [remponany : 
cave dL. . +n 


CAREER*PROVISICOAL (500 inetrscttons + Se 
————— 


MEASSIGNMENT 


rikar ss 


ANNUAL | “AG ASPIGNMENT EMBLOVES 
a Leeann - 


}@PRcraL (Spec ify)z ; 
11. CATE REPORT DUE Im C.F. : F : 


40 Neeecrnen 103 : 
SECTION B —_ PERFORMANCE EVALUATION 
wholly incde quate to slightly less thon gatistoctery. A ratieg in this category roquires 


ee 
Wes Wook Perfersonce ranges from 
positive remedial action. The nature of the action could range from counseling, to tether training, fo placing on 


probartzon, 0 reassignment of to separation, Describe action. taken oF proposed in Section Cc. 
tt bs ontiroly sotistostory ond bs characterized neither by deficloncy nor 


VATION 


| A» Adequate Poriermence meets all roquirement s- 
excellence. 
P- Proficient  Perfermonce Is more than 
Perfermonce Is charecterizod by exceptional profictency« 
ft In relation to requiroments of the ‘work and in comparison to the performance of 
# special recognition. 


ECIFIC DUTIES 


sotistoctory. Oesirad results ore boing produced In a prefitien? manner. 


$+ Strong 


O « Qytstonding Perfererence is so exceptions 
others doing similar work 08 10 warren 


nn 


itie duties performed during the rating period, Insert rating tertee which bost describes the 

ellie duty. Consider ONLY offectiveness in performance 2¢ that duty. All amployecs 

on their ability to suporvise (indicate number ot emprerveee supervined). 
: ; 


Liat up to six of the most important spec 
manner in which employee performs EACH spe 
with supervisory rospewsrbilities MUST be cored 


SPECIFIC OUTY NO- t 


cn ne 


roy 


Sas ton Lene telepnone emt sutioe produet Unt 


cn ee 


RATING 
'ETTER 


SPECIFIC DUTY NO- z 


a eT TT 
Seecietc DUTY NO. 3 : RATING 
} LETTER 


SPECIFIC DUTY NO- 4 


RATING 
LETTER 


ee 


| ftaTIng 
LETTER 


SPECIFIC DUTY NOQ- s 


a en 


BS a 
SPECIFIC OUTY NO- 6 


OVERALL PERFORMANCE IN CURR 


LETTER 


yoo which influences his effectiveness in his current pesition such o8 pore 

conduct on. job. cooperativeness, pertinent? personal Iro.ts OF hobits, and 
des of employee's overall performance during the rating poriod, 

cts his bevel of potformagce. 


Teke into account everything obout the onp! 

formance of specific cuties, productivity, ' 

porticular limitations or talents. Based on your kneuwle 

ploce the letter in the roting box corresponding to the statamont which most accurctely tefle 
‘ : 

21 NOY 1963... 


ie 45 cesovere PREVIOUS EOITIONS. _ SECRET ’ | Set 


14-00000 


SECTION C 
indicsto 


iniflcant strengths or we 


overall performonce. State suggestions made tor improvement-of work porformonce, 


on foreign language comretence, HW certared for current r f 
for deterhining future personne! oction. Manner of porlormance of managerial or supervisory dutios must be dos 


basi 


fapplicable, - ; 


ater 
SASS 


Ne 


S 


mreyre ss & 


pare erer c 


SECTION D 
iB - : 


So that ne has already oom 


SECRET 


When Filled fad, 
NARRATIVE COMMENTS 


ornesten demonstrated In current position keeping ln proper Psi sdee sive: their id to 
ive rocommendotions for training comment 
. best 


porition, Amplify-or explain ratings givan in Section B to provi 


K Nts sane we 


WOVE ho 
cc: 
ehawely 


ayn 
ra ees 


to the 


Mise int 


enments vhether tre wort 
unoaid overtime concenornttione 
: mui corioims to the Guation's 
3 : s more featliar w spoeiiia 

pertenea and with closer supervision tran at 
+ 


tear 
Mica FO 


S werk, 


rements, tbr hh oe 


te able to make o more imaginative contribution to hi 


a 


oD 


CERTIFICATION AND COMMENTS _ | 
BY EMPLOYEE . cae : 


t CERTIFY THAT ¢ HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 


DATE. [wonaTune OF EMPLOYEE 


25 October 1963 | 


2. 


MONTHS EMPLOYER MAS AREN 
UNDER MY SUPERVISION 


4 


‘Oate 


25 October 1963 


3. Renee 


COMMENTS OF REVIEWING OF FICIAL 


DATE ; i 


"BY SUPERVISOR 


po nn a a Aen RL 
Ye? Veit REPORT HAS NOT ME EN SHOWN TO EMPLOYEE, QIVE EXPLANATION 


OPFICIAL TITLE OF SUPERVISCR “T T¥PEO OR | RINTED NAME AHO SIGNATURE 
Operations Officer /3/ Herbert Manell 


BY REVIEWING OFFICIAL 


OFFICIAL TITLE OF REVIEWING OFFICIAL 
5 
0 4: WK 
nae SECRET 


TYPED OR PRINTED NAME AND SIGNATURE 


Bo ck 


14-00000 


ThALNING fEPRT 


Spanioh Bosse heading, Speaking, Writing | Quieres = G2e/isfez 
C200 hours, full tine) : 

Student t Boris D. quracoft Office oy WH 
Year of Birth ¢ 1908 Servies Dasigneticas D 

Grede to , . No. of Students 5 § 

EOD Date 3 92/56 Imitructorr Mree L. Edwanis 


COUKSE OBJECTIVES = CONTENT AND METHOD 


This fo a 2C-veck, full-tirs course. The genersl ri of tam courses $a to 
onatle the student. tc use the apnken lanusize with medernts facility and ac- 
gureey jn 4 Jorge nunber of everyday situations while presiding a basta Yor 
further learming of the lenyueze either by ectual use it the area or by further 
forme) atudy. The sajor chbjoctivuo of thecourse ore to davalep an ebs.litys 
1). to distinguish and predues the sounds of the language; <) to use a icrgo 
verloty of Lasie sentences cm) sapresaicns in the spoken lanjuace and aprly them 
by roecontinutlon to now aituationss 3) to ecaprehend dpores Spanish ina varisty 
of current evriydey aitustic:3s; 4) te develop tha skilds sand tachnuicuas noeded to 
read Spaniel tects with riniuum use of the dictiouery; 3! to write the lancuaze 
in basic form, Including letters, Wwiszruns, thort canposition, etc, 


The entare working day, 5 deyo e ‘zak, in devoted exclusively to longuage 
study. Four to five houre delly (a naxicim of 25 hows a woos) are davoted to © 
guided drill and conserualloe prectice lit ubtive speakers, The tilanca of the 
day 19 devoted to lancuage laborstory drill aud proparation of agsigned onterlals 
Three cays at mid-term and the fina) weok of t bec ourso are spent in a special 
Lnnjage-housé in which Spanish ic spoken oxzelusively. 


ACHISVEMEUT RECOKD 


Student progress io evalusted prinarily on oral recitsticn in tho form of 
drilla and free comversution bened. on recorizead mutariai. In additicn, several 
tests are ¢iven diwing the course. The nunber of ctudests recalving oach 
adjectival retdng na eveorall course periormunce is shown balow, This studont’s ° 
rating 13 indicatad by the asterisks : 


ANCOR Goastietsctory Satigfacre Bacgilent 
i ; i- 

the course was unstinting. 

In future study 


tiygye’s Lructures 


Mr. Tarasoff's aozvlication and interest taroushou 
Progress in all course objectives was movest but sv 


particular attention cncula oc Yven to pronuy sist 
: : Z aa 
oe. 


“yey 
LM LM OL. nf 


eres 
. ‘ 


Chief Instructer 


kL Jun 63 


FOR THE DINBCTO.. OF TRAINING: 


SAE-CaH2E-T 
(When filled in) 


14-00000 


List up to six of the most Important specific duties performed during the rating sonia Insert rating letter which best describes the 


i & Pe 
eh _ SECRET ny 3 7 

: (8hen Pitted Io) 38 (. wten by us, 
EMPLOYEE SERIAL NUKDER 


019477 


FITNESS REPORT 


SECTIONA GENERAL 


(Lesu- ” (Fivet) (Middle) = DATE oF piatn |). = 


Tarasoff  _—— Boris D. 12 Mov 1908 | M | Ca 


@. OF PiciaL POSITION TITGa +. . OF P/OIV/DR or ee 8. CURRENT STATION 


10 (Foreign Doc) | i} ©0/¥DD/USSR_ Branch. 


- CHECK ry) TYPE OF APPOINTMENT $99, CHECH (KX) TYPE OF REPORT 


gente bee eee em ceeeceks te sebeate rein fares Se ee er 

RESERVE TEMPORARY tiTeaw : REASSIGNMENT ®UPEAVISOR . 
Pitted [__[remec Sap ae Se sentiae es i ye a 
ane Gat : REASSIGNMENT EMPLOYEE 


CANE ER-PROVISIONAL (Seo instructions © Section C) ahitbee 
{ | SPacIAL (Specify): 


jeeccian (Spectty): 3 
1, DATE REPORT OUE IN O.P, 7 H 12. REPORTING PERIOO (From: to-) 
21 October 1962 ; _ 1 Oct 61-20 Sept 1 
; __ PERFORMANCE EVALUATION __ 


w - Wook Performance fanges from wholly inadequate to slightly fess than satisfactory. A kee In ating ta this category requiros - 
positive remedial action. The noture of the action could rango from counseling, to further training, to placing on 


probation, to reassignmont er to separotion. Describe action taken or proposed in Soction C. 
Performance méots all raquirements. It is entirely satisfactory and Is characterized nelthor fy deficiency nor 


A+ Adoquate 
oxcellence, 
+ Proficient Performance is more than satisfoctory. Desired results ore boing produced ina proficient mannor, 
3+ Strong Porlormonce is characterizod by exceptional preficiency. 


O = Qytatonding Performance is so exceptional in relation to requirements of the work and In comporlson to the pailelaeiea of 
others doing similar work as to warrant spociol recognition. 


_SPECIFIC DUTIES eset ee ios os OS 


manner. in which employee porforms EACH specific duty. Consider OLY effectiveness in parformance of that duty. All employoos 
with supervisory responsibilitioa MUST be rated on thoir ability to supervise (indicate number of employees aupervised). 


‘aPaciFic OUTYNO.! 
Reads Russian-language: newspapers » periodicals and books to find information 
of intelligence value on Soviet heavy and construction machinery industries 


SPECIFIC OUTY NO? 
Evaluates materials found in published sources for processing through 
internal reports or through contract trans lations 


SPECIFIC OUTY NOY 


Extracts and translates items for internal reports 


SPECIFIC Oury NO. so 


Compiles Quarterly Scheduled report, Commedity Output of USSR Union 
Republics : | 


SPECIFIC D ouTY “NO. 5 


Scans Russian-language newspapers ? neviodieeis » and books and selects items 
of interest to the entire Industry and Materfals Section of USSR Branch, FDD 


SPECIFIC OUTY.NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION -_ 
RATING 
LETTER 


s 


hing obout the amployoe which influences his effectiveness in his current position such os per- 
formance of specific duties, productivity, conduct on job, cooperativensss, pertinent personal traits of habits, and 

porticulor limitations of talents. Sesed on your inowloase of employee's overall performance during the rating period,! 
ploce the lerter in the rating box cerrosponding to the statement which most accurately reflocts his leve! of pertormance. 


Take into account over 


Cos 45 Oesoveta Previous EnITions. ¢ SECRET |" procera bags 


14-00000 


SECRET 


C¥hen Filled Ind 


° : SECTION C NARRATIVE COMMENTS ace . 
Iadl--re 3 itteant strengrhs or weaknesses demonstrated In curtent position keeping In proper per acective Weir + igricn ship to 
overall i dln State suggestions modo for improvement of wock performance, Give tecommendstions for trainisy. Comment 
on foreign language compztence, if required for currant position, Amplify or explain ratings iven f Lavenien B to provide er 
basis for determining tuture parsonnel action, Monogr of pertermonse 9 ote managerial or supeds must be described 
applicable. 
an ; ‘ <& dy > 


During his rating period, as during his entire tour og sduty in FODD, 
Mr. Tarasoff has demonstrated himself to be a mture highly-capabite 
. : intelligence officer. His professional ability and Proce tee contributed 
; greatly to the smooth operation of his section. 


SECTIOND | CERTIFICATION AND COMMENTS 
i. : BY EMPLOYEE _ 

2 ; A CERTIFY TI THAT} HAVE SEEN SECTIONS A, Aa B, AD ANDO C OF THIS REPORT 
OATE [SIGNATURE OF EMPLOYEE .-> SSO 


26° Sept 196% cutie ovis o). Fase £ 


BY SUPERVISOR 


MONTHS EMPLOVEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 


OFFICIAL TITLE OF SUPERVISOR TYPEO OR PRINTED NAME AND SIGNATURE. 
Chief,. Industry and Materials Pe a Pires 
Section, USSR Branch a . EDWIN R. 
BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OrrictaL H 
I agree :Ath this rating. Mr, “farasobt has cocrron sense and intellie 


He annraciatas the sirnificance of infora:! vioa, for inbel ligence nurs ses 
the fielda for wich he is resnonsible and in othir fields aa well, 

His ability to scan raniuly a greet volute ef Bused nelan geage material, and. 
extrees or no‘e iteas of value, will Le sorely aissed, 


foarte OFFICIAL TITLE, OF REVIEWING OFFICIAL TVBEO OF PRINTED AWE BG GNATURE 
7 ee ; (Ve ti el 
<9 Sept 1962 ‘Chief, USSR Branch TA BIELRYSIDT 


SECRET 


ed 


$4-00000 


‘ oo SECRET. eo . i 
oo, (When Filled In) ; : - ee 
EMPLOYEE SERIAL NUMGER.- 


19477 


GENERAL. 


SECTION A oN 
NAME (Laat) (Firat) (Atiddte) 2. OATE OF GIRTH 3, SEX 4. GRADE 

. Tarasoff, Boris ~ D. ; 2 November 1908 x . GS-11 
S$. SERVICE DESIGNATION] 6. OF FICIAL POSITION TITLE. — }7. OFF/OIV/BR OF ASSIGNMENT 

oD . IO (Foreign Doc. ) 00/FDD/USSR Branch 
Bo, CAREER STAFF STATUS . TYPE OF REPORT 
[NOT ELIGIBLE [ [memecn DEFERRED | | INITEAL mm REASSIGNMENT/SUPERVIBOR 

[[esctmee [Joeman] [annuae | [aeaasionmewseusvoves 
10, DATE REPORY QUE IN O.P, 11, REPORTING PERIOD ‘| SPECIAL (Spectly) 

31 Oct 1961 ‘Lct 60-31 Sep 61” 
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES” 


List up to six of the most important specific duties. performed during the rating poriod. insert rating number which best describes tho 
manner in which employee performis EACH specific duty. ‘Consider ONLY effectiveness in performance of that duty, All employees 
with supervisory responsibilities MUST be rated on thoir ability ta supervise (indicate mumber of employees supervised), 


3- Acceptable | 4- Competent [5+ Excellent |6 ~ Superior 7 ~ Outstanding 


RATING PSPECIFIC DUTY NO. 4 Compiles quarterly 
i scheduled report Commdity Output of 
USSR Union Republics 


RATING [SPECIFIC OUTY NO. 5 Performs special assign RATING 
| ‘ments for other CIA components, such 

"ao interpreting from tapes and writing 
everse. translations. 


Ravina SPECIFIC DUTY NO. 6 


SPECIFIC OUTY uo. t Reads Soviet newspapers. 
ournals, an oks for rmation. onj- 
woviet héavy machine oa Taf indus - 
‘lal organizations, on subjects 
ovyered by other section member: 


fon in Soviet pub a 
elects suc informa tion fot pub ca- 
. ‘or cons 


rt —- 
SPECIFIC OUTY NO. 3 


Writes and compiles 
articles for scheduled reports. 5 


EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


SECTION C 


Toke into account everything abaut the employee which Influences his offectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, porticular limitations or talents. Based on 
your knowledge of employee's overall performance, during the rating period, place the rating number in the box corresponding to the 


stctement which most accurately reflects his level of performance. 


1 ~ Porfoemance in mony important respects fails to meet requirements, RATING 
2 - Performance meets most raquirements but is deficiant in one or more Important respects. NO. 
3+ Performance ciearly meots basic requirements, 6 

4- Porformonce clearly oxcoods basic requiraments. 

5 - Performance in every important respect fa superior. 

6 - Performance in every respect is outstanding, 


DESCRIPTION OF THE EMPLOYEE 
In the roting boxes below, check (X) the degree ta which each characteristic applies ta the employee 
1 ~ Leost possible dogree [2 - Limited degras 3~- Normal degree | 4+. Above average degree | 5 - Outstanding degree 


CHARACTERISTICS 


GETS THINGS DONE 
RESOURCEFUL 
ACCEPTS RESPONSIBILITIES 

CAN MAKE DECISIONS ON HIS OWN WHEN ‘NEED ARISES 
DOES WIS JOB WITHOUT STRONG SUPPORT 
FACILITATES SMOOTH OPERATION OF HIS OFFICE. 


WRITES EFFECTIVELY 
SECURITY CONSCIOUS 


THINKS CLEARLY 
a 
OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTRER (Specity): 


SEE SECTION £E” ON REVERSE SIDE 


FoRn ° . . 
8-38 45 OBSOLETE PREVIOUS EDITIONS. SECRET : . (a) 
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a SECRET ; 


: When Filled in) é 
SECTION E - WARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE are 


“Stress 31 stron gths and weaknesses demonstrated in current position. Indicate “sudlf Fuge . omployee for improvement ot his 
: Gabe 


Give recommendations foe his training. Oescribo, if appropriate, his potential for oleae [ce assuming gseoter re- 
Amplify o¢ explain, if oppropriate, ratings given in SECTIONS B, C, ond D to provide st basis for determining 


work, 
sponsibilities. 
future porsonnel actions. 


Serious-minded, hard-vorking, weaned 3 Be repo eaapleage 
of the USSR, its people, and its institutions. tely telligence . 
officer, he has the ability to discern news of intelligence value where 
others see nothing. Maintains an image of the wfhdfopie USSR, the US 
- and the CIA in ‘his mind, and seldom makes incorrect prediction or 
Dike regarding World or Soviet affairs. 
e ‘His.intellectial maturity of the Russian language makes him adaptable 
f to ry large- variety of assignments. Is characterised by resolutues, . 
ateadfastnéss » and ability to resist pressure or propaganda. 
Hig work in the section has been excellent throughout, and he covers 
subject fieids equivalent to the work of 3 people in 1955. He works very vell | 


as part of a team. 
His qualifications are an asset both for work in FDD and for assignments 


involving mexnoney contacts and utilizing spoken Russien. 


SECTION F CERTIFICATION AND COMMENTS ; 


1 BY EMPLOYEE Pena ee er ee 
| certify that | have szen Sections A, B, C, ‘D and E of 1 this. s Report, 


_ [SIGNATURE OF EMPLOYTEE 
25 Octoher 1961 


2. ; BY SUPERVISOR 
MONT AS Cee oN aE ton BEEN 1F THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, OVE EK PLANATION 
NOER MY RV 
“e Is at present on detached duty, Will be dhow covy on his 
. 


9: . return, 
ae IF REPORT 1S NOT BEING MADE AT THIS TIME, GIVE REASON, 
EMPLOVER UNDER MY SUPERVISION LESS THAN 90 Oavs ~ [REfoRt MAOE WITHIN LAST 20 DAYS 
Y former (Specity): . 
Tr PEO OR PRINTEO NAME AND SIGAATURE 


OFFICIAL TITLE OF SUPERVISOR 
Chief, Industry & Materials [4702-00 400 You? Mee yi 
Section Edvin R. Stralma 
BY REVIEWING OFFICIAL Z 
(Would MAVE Gi! GIVEN ‘THIS EMPLOVEE ABOUT THE SAME EVALUATION. 

1 WOULD HAVE 'E GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


OATE 


Octobe 1961 


1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, 


ea Maciel pe a biscbeitt ies 
T CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 
COMMENTS OF REVIEWING OF FICIAL ~ 


_ This superviso» tends to rate, @ little high in his over-all evaluations; Mr, Tarasoff's 
performance is not*outstanding in every respect; however, he is a superior exployee, 
and has. an unusual amount of native canien sense and intelligence insicht. 


tliterally 


OATE OF FICIAL TITLE OF REVIEWING OFFICIAL ‘]TYPEo OR PRINTED ce. AND, SIGNATURE 
25 October 1961 | I Bice ety Tr 


Chief, USSR Branch ; Talbot Bieldfelat 
SECRET 


14-00000 


: a1 057 1960 
3 an SECRET as : 
; : "when Filled In) ; ; Seen by OD/CSB 


emer ee A Ee oS OE OE er a ae ae ERE ee 
EMPLOYEE SERIAL NUMBER 


Ss y FITNESS REPORT 1Gh77 


SECTION A GENERAL | 
“Asoc “port op, Ot” 2M LR 1908 |” 8 
<a 7. OP F/DIV/OR OF ASSIONMENT 

_ | COsPDD/KSR Branch 
cy CAREER STAFF STATUS | @ TYPE OP REPORT | 


pJeovecioou® [x [uewoen | [oerenneo | [urine | _[reasnientenr/suranvison , 
| “Joewone | Jorcemeo [| _Joemeo [x [>vmune 


10, DATE REPORT OVE IN O.P. SPECIAL (Specity) 


Ost, © . ( 30 Sep 6 
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


List up to six of tho most important specific duties orformed during the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty, Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thois ability to supervise (indicate munber of employecs supervised). : 

1. Unsatisfactory - | 2+ Barely adequate 3- Acceptable |4- Competent {5° Excaltont {6 - Superior 7 - Outstanding 


’ SPE “DUTY 4 RAT 
SPECIES DUET documents for informaticht wor? | PECIPIC OUTY NO one 


on g wide range of industrial sutjec 
for use in nis own and others’ rcports 


RATING * “yy NOS 


MA SERWICE DESIGNATION] & OF FICIAL POSITION TITLE 
wh i 
\ a ¢ Le) Hoo 


se 


“ 


To 


PSS Intelligence information reportene:, 


chemical, metallurgical, construction 
and power machinery 


RATING |$*° :FIC OUTY NO. 6 


i ien, 


5 


s*adies special projects, oral and + 


as required 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Toke into occount everything about the employee which influences his effectiveness in his current position - porformence of specific 
duties, productivity, conduct on job, cooporativeness, pertinent personal trolts or hobits, porticular limitotions or tolents, Boxed on 
your knowledge of omployee’s overall partormence during the rating period, place the rating number in the box corresponding to the; 


statement which most occurctely reflects his level of performance. 


1+ Performance in many important respects fails to meet-raquisaments. _ RATING 
2 Performance meets most requirements but Is deficient In one or more important raspects, a 
3 - Performance clearly meots basic requirements,. : 

4- Performonce clearly exceeds basic requirements, 

5 - Performance tn avery important rospect is ‘superior, 

6 = Performance in avery respect is outstanding, : 


SECTION D DESCRIPTION OF THE EMPLOYEE — 


in the rating boxes below, check {X) the degree to which each characteristic applies to the employee , 
4 ~ Above average degree 5 + Outstanding dogree 


2+ Limited degree 3 - Normal degroe 


I). Least possible degree : 
. , CHARACTERISTICS — APPLE Sar 
: . a: 


GETS THINGS DONE 


DONE = eee Be eae 
ACCEPTS RESPONSIBILITIES a 
ae 
ak Seay 
ane ae 


CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 
DOES MIS JOB WITHOUT STRONG SUPPORT 
FACILITATES SMOOTH OPERATION OF HIS OFFICE 


WRITES EFFECTIVELY 
SECURITY CONSCIOUS |. 


THINKS CLEARLY 
DISCIPLINE IN ORIGINATING, MAINTAINING. AND DISPOSING OF RECOROS 


OYNER (Specify): 


SEE SECTION *E* ON REVERSE SIDE 


FORM s . 7 a 
a58 45 OBSOLETE PREVIOUS EDITIONS. é SECRET “ 
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SECRET 


rare a ok LBXen Filied Ie) 
SECTIONE _____ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE arene 


Stress strengths and weaknoascs demonstrated in costent position, Andicate suggestions mad ORF eng e fe impeovement of his 
work. Give recommendations for hia training.” Descede, it aspeopeicte, his potentic! tor developmen oh t ER RRey seater tO~ 
sponsidilities, Amplify or explain, if appropriate, rctings given in SECTIONS B, C, ond 0 to provide the best besis (oF Betermining 


fetisre personnel actions te “A : 
s of tronendous See ure to the section and 


Ris native Rugsian language facility. is e 
the agencys ‘is rapid scanning ef Serist decuments fer his ow 7359-4 HHH up ¢ 
sjects, which he is always care a Gerer 


vslcasle bits of information en cther saz 
to the proper persons. “e is slenys. ready te“assist with langusse orevlens and if 

he cowsntt-know the answer he exrausts all possible means tu Iinwdit. ooh tS called 

or for special branch or divisicn profects invelving reverse translat ORM and he has 
held a number of TDY assigments syeirice spoken Ressiare “he nersels of intelligence 
gleaned for his own reports fror. the masses of material wiich he scans are briefly and. 
tersely stated. Is a systenatic worker, keeps good filus, and avoads duplications 
Plans and organizes iis activities curefally so thathe always manages to cunplete a 
preject well ahead of the target date, uss constant infernal ccntact with all his 
consumers and goes to arg length to sive then what taey want, provided that ticir 
request is reasonable and justifiacle. +f they ask for sgonething which he knows is 

ef no value or which has been cuplicated elsewhere, he has no difficulty in persnading 
tea to cancel the requirement, since they havea learned that they can trust his dork 
and his. centine desire to help. it ig-rot hard to discern that he sometimes cets 

bered sith the monotony of his werk, Sut an occasional tour of TDi is senerally 
sufficient to revive lis enthustasn fer another year at his desk. ‘ws an uneven 
temperament, somutimes gloomy and sonetizes bantering, but only rarely does this 


affect his working relationshits. 


SECTION F CERTIFICATION AND COMMENTS : 


BY EMPLOYEE 


v. : 
~~ Teertify that Theve seen Sections A, B,C, D ans € of this Report. 

oaTrEe SIGNATURE Of EMPLOYEES 

2. BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN 
UNDER WT SUPERVISION 


52 


Employee en TOY 


tf REPORT ISNOT BEING “ACE AT THIS TIME, JIVE REASON. 


'guaPLOVEE UNOER MY SUPERVISION LESS THan we oars 


Tora (Specity): 


- _ ooo 
OFFICIAL TITLE Of SUPERVISOR. TYRED OR PRINT ae Sa SIGNATURE 


CATE 
25 cet 60 - Chief, Materials snd industry Aptawiceue ar ny 
Section, YSe2 Sana [Rosamund is Teatseh 
3% = BY REVIEWING OFFICIAL 
x 1) #OULD HAVE GIVEN THIS EMPLOYEE aBOUT Tre Saws EVALUATION. 


———— 


VE.WOULO HAVE GIVEN THIS EMPLOYEE A THSGMER Ev ALUATION. 


ER! LES ——--—-—- 
V FAMILIAR with THE EMPLOTEE’S PERFORMANCE. 


re 
COMMENTS OF REVIEWING OF FICIAS 


or 
Chief, USSR Branch 
SECRET 


Date 


28 October 1960 


, 


. a4 Ge a ag ck 
; Taldot Blelereldt ~*** oped 


—_——— ewe ee 
FICIAL TITLE OF REYIETING OFFICIAL ee OR PRINTED NAME ANDO SIGNATURE 
: : a ear a 


14-00000 


| material 


~ 4 om | i es 
‘es . a oY Vetg 

\ SECRET ore ot BY Obs ord 

(When Filled In) rd eas LORY 


: : y 4 TuPLOVen SERIAL NUMBER 
FITNESS REPORT if 19,477 
SECTIONA GENERAL 


Veneer (Leet) Fine) (Midate) a DaTe OF OIRTH 


Tarasoff, Boris. Dp ; oe i. 2 Nov 19 
8. VE RVICE DESIGNATION 6. OF FICIAL POSITION TITLE 


Op; . 10 (roreign Documents 


TYPE OF REPORT 


. CAREER STAPF STATUS 5 

NOT eLiOInLe | ary TORFERRED READSIGNMENT/ SUPERVISOR 
| PENUING OECLINED OENIED RE ADTIGNUENT/EMPLOVEE 
TO) DATE REPORT DUE INO.P,  [t!. REPORTING PERIOD ay “SPECIAL (Spectty) 


Pron 


10 59. OQ Nov 56-30 sep. 59 1 
SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


erformed during tho rating period, Insort rating number which best describes the 


Lise up to six of the ost important specific dutios 
uty. Consider ONLY olfactivences in performance of that duty. All employees 
their ability fo supervise (indicate number of employeors supervised). ; 


4- Competent [5 = Excellent 6 + Suporlor 7 » Outstanding 


RATING 
NO. 


manner in which ompluyes performa EACH specific 
with supervisory responsibilities MUST be roted on 


1. Unsatisfactory 2- Barely odaquote _ 


SPECIPIC OUTY NO? 
Scans Soviet documents for intelligenae 
information on a wide range ef 

industrial subject 


SPECIFIC OUTY NO. 2 , marae sPEeciPic OVTVY No.8 


Writes reports based on the above 


3 Acceptoblo © 
i eR seach shetnartetnne 
| Ravina SPECIFIC QUTY NO. 4 


SPECIFIC OUTY NO.3 Siooe SPECIFIC DUTY NO. 6 


Does special scanning, translation, 
and research jobs as required 


[SECTION € EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


voness in his current position » partormonce of specilite 
8 of habits, particular timitations o- tolonts. Based on 
lace tha-rating number in the box corresponding to the 


unt everything about the employee which influences his otfecti 
duties, productivity, conduct on job, cooperativeness, pertinont personal troit 
your knowledge af omployee's overall performance during the rating period, p 
atatement which most accurately raflects his-fevel of perfcemence, : 
ee a A 

1+ Porleemance in many Important respects fails to meot requirements. : 

2» Performanca moets most requirements but is deficient in one of mace Important respects. 

3+ Performance clearly meets basic requiremonte, : ‘ , ; 

4+ Performance cloorly exceads basic requiroments.. 

5 - Performance in every Important raspect is suparior, 

6 - Performance in evory respect is outstanding. 


DESCRIPTIONOF THE EMPLOYEE. 


tn the rating boxes below, check (X) the degree to which each characteristic applies to the employeo 


bib d odds si = ee dob - 
1. Least possible degree 2 « Limitod degree. 3-Noemol degree | 4- Above average degree 5 + Outstanding degree 
i RATING Z 


CHARACTERISTICS PPL pre 
td bs APPLI- oB- 

a CABLE | SERVED [2 | 
Ne : 


Take Into occo 


aes 
RESOURCEFUL 

ACCEPTS RESPONSIBILITIES : : Tie 78 

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ase | OT 
DOVES HIS 108 WITHOUT ‘STRONG SUPPORT - ~ : ; EST es 
PACILITATES SMOOTH OPERATION OF HIS OFFICE 3 a ee 


WRITES EFPECTIVELY : : 
SECURLTY CONSCIOUS . — 


THINKS CLEARLY 
—— ee 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER (Spectfy):. 


SEE SECTION SE” ON REVERSE SIDE 3 
FORM SECRET ; (a) 


ess 45 CBSOLETE PREVIOUS EDITIONS, 


14-00000 


future personnel oxtides. Shows ski 
. [technical sxbjects from Soviet documents, which he scans with’ great Appic sy, ee : 
; written. reports based on this material present good interligence ‘inferta wae 


[native familiarity with the. precisé: 
-]by his supericr knowledge of Russians. - 


: USSR.. He wet only servea as consultant and authority on XA the Kussian language for the 


‘lor rush jobs in fields in which-he -has had no backgreund. 


jin his office,“he became a bit rebellious ani reluctant to take on extra duties which he 


OTHER (Srecdtes 
ie} eo. ie Fic ut OSES asa yeec OR PRIWTED NAME 42ND SIGNATURE 
{°BB Oot 1959 Tes sft ustry Sateriais [Reena utsch 
7 


{x 


- SECRET 


av ae - * eee Rete fed : 
SECTION E "NARRATIVE DESCRIPTION OF MANNER OF 708 PERFORMANCE. Fie tak 


Streas. strengths he ond: weaknesses demonstroted: in current positron, indicote suggestions made to omplo¥k fee pre opus of his 
work, Give recommenidatians for hie training. Cescribe, sf cscecgercte, his potentiol for development ond toe EG tS; re 
opriate, ratings Given mm SECTIONS B, C, uns O ts provece the vest basis 


tpon sibilité aselt aplain, if oppr 
we i noes. ShOws ft and good- judgment in extracting data cn a wide Aa Saree 


they: suffer sligtitly from small .insccuracies in syntax and gramar, ani tisce 
ocoasional passages whére the moariirg is vague cr the logical connectiog between facts 
thas not deer =ade clear. Thiks type ‘Of, passage may be further complicated’bydyg lack of 
‘sh idica and his tendency sometizes to use the 
wrong connective. However, ary such failings in the use of Englist: are entirely offset 
S promptness in submitting reports and in 
‘completing other: assigrments. is exceptionals Saintainas close relations with consumers an¢ 
‘goes. out of tis way: to f12) all their ‘requirecents ‘to the letter. His greatest assot to 
the secticn, branch, and division is his-native “usoian fluency and his knowledge of the 


section and branch, but takes on extra jods as translator or interpreter es required by 
|the division cr the agency. His natural intelligence has enabled him to do on-the-spot 
tg continues to learn and to 
retain his knowledge. During a period when his well-deserved promotion was blocked 
because’ of thalack of a slot, a@ situaticn which was unfortunate but the fault of no one 


otherwise would have accepted. He feels, and rightly so, that he is capable of more 
challenging amd. perhaps more interesting. assigrments which require the use of spoken 
Russians: /Bvery ‘Opportunity has been given him to find such a permanent scene? and 


lea mae jast deen on extended TOY involving such activities. 


SECTION F CERTIFICATION AND COMMENTS 
BY EMPLOYEE eas 


! Teoaitys that | ha ! j have seen Séctions sA,8,C,0 Cc, Bb and 1E of ‘oft this. s Report. 


OATE = ‘ae = SIGNATURE oF EMPLOVES 5 oe ok 
we? Gsf HIS7. ; : sx LD, VATE RY. 
BY SUPERVISOR 


2 aoON Eee 


IF THIS REPORT HAS NOY SEEN SNOON TO EMPLOVEE, ¢ GIVE EXPLANATION 


MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPER RISION 


3 yrs, h no 
me Ff REPORT is Not BEING Sct: atv adhd TimME, z) GIVE REASC IVE REASON. | 
EMPLOYEE ENTER MY SURE RNS tOM "Less THAN 2: BRN E Soe on es he REPORT SORT MADE W wiTein IN LAST. 90 DAYS 


MEEK Section, SR Bramh | W700 eG. BL 


3. ____ BY REVIEWING € OFFICIAL : are Zee 


1 WOULD HAVE GIVEN THIS EMPLOYEE apouTt THE | SAME, gv ALUATION. 


1 WOULD MAWE GIVEN THIS EMPLOYEE a HIGHER Evacuaries. 


yh BOURGES WOULD “ANS GIVEN THIS 1S EMPLOYER a Slower EVALUATION. 


it Seaudat or JUDGE THESE IDGE TNESE EVALUATIONS. Ta AN nor SUFFICIENT LY FAMILIAR “with “THE EMPLOVEE® $ EE RE ORMANCE* , 


Guencs oF REVIEBING OFFICEAL 


OFFICIAL TITLE OF REVIEWING OFFICIAL 


29 Octoder 1959 Chief, USSR Branch “use kee 


SECRET 


14-00000 


SECRET” 


‘ sau c Pe + fthen Filled te) . (eS 
wo. s+. BYPNESS REPORT (Part I) PERFORMANCE 
; INSTRUCTIONS : ae ere 


leting this seport. 

cur evalustion of your subordinate smi te teanemit 
tion policy requeres, thet you inform the subordi- 
you prepare for « discugsion erth Nim of his 
Part lof this report to the eeployce except 
under -comiitiona apecs ye mie thet you read the entire form defore completing 
any twestson. Fi this -ba the initiel report on the employee, it must te coupleted end forwarded to the Office of 
Terecree} ao Jeter than 30 days after the date indicated tn item A, of Section “a” below. 


nate ere he 
strengths sad 


Section a. - = __ SERERAL 
1. pawt (Last) (Picot) (Middle) 2. OATE OF BIATH @. SERVICE CES GNATION 
TARASOFF, Boris - D. 2 November 190d cn 
PS. OFvsct/civisioNn/Baancn OF ASSIGNMENT Ta OFETCTAL POSITION TITLE 
oc /rpp/USSR_Branch __|_ 30 (Foreign Dec) 
7. east [| 8. OATE REPORT OUE IN OP D. PERIOD COVERED BY THIS PEPOME (Snciuesve detes) 
GSH 1l December 1958 ome 21 November 1957_- 20 Nicvember 1958 
10, Fe*h OF REPORT i “pee Tes . RELATE ONUT MTs SUP TR TE DOe sracian (Specify) is 


Longman Pae[eeres fp erseosennrteervores 


SECTICN 8B. TeGERTUFICATION 


1, 84% Tel RATER: THIS REPORT txi mAs f }. was NOT GEEN SHOWN TO THE 19 DIWIDUAL RAavED, TE NOT SHOWW, EAPLATN WHY 
5 —— 


oo 
NT: a 


Cu fle CX) APPROPRTATE STATEMENTS: | te a ; 
q i 
Le umptyveouss 38 earey “S" 1H CT OM O, 8 @aentua LE te 


Tete 1adde> 
TER @29 Seot TO wee gs COev ATTACHED TH tuts Str oRe, 


fost earonr weecects uy ann oPswtows oe 
posswas. . . , 


v Camaot Ceatisey fot Tue MATEO PMDE ESE RR anced noe 


CPsatows OF MVBELT 
y NAR UATE ath 408 PEOTOMMANCE aecause ¢ Specify): 


vases OLF OAT BEPLECTO Tul COMBIMES 
oar POL eIONS SUPEAVE soae, 


, whet piscussee wrte fare tupsorne wie STecuatas 
ped wt acaesteb $0 THAT WE RNOOD OWE ae at Stamos, 


Trph UATE Cc. TYPED OF ORINTED MAME Al SUGNATURE OF SuPEAVt3o8 Qo. Suh EMV ISOR'S ates wy 
ec, USSR Br. 


Rosamund _E. Deutsch Méewaad? Meu Schl Chief, Materials & dnciust 


RECOSD Sey SUMSTANT EAL DIFFERENCE OF OF FNIOM wITH yut SuP SOR, OR ABT UTWER INe 
ERSTAMOING OF THIS REPORT. 


fe Tek FEVIEMING OFFICIALS 
Foewr ive, @HICH WILE LOAD TO A BETTER UND 


AB*ACCEO Sakae 


reflected in the above section. 


a 
B. TYPED O@ PRIBTED NAME AND S1 NAWAS-H Reviteing (6. FfiCiae TITLE OF REVISM@ING OFFICIAL 
orricimTattet kielefeld J UY. BL } Chief, UsoR Franch 


JOB PERFORMANCE EVALUATIO 


1 certsfy that any substantial difference of opinion h the supervisor is 


aA, Tors Save 
29 hov 1958 
StcTios C. 


$, @B8T10G ON GENERAL PERFORMANCE OF DUTIES 
: alse ene neti en cirom = rn 
the productivity and effectiveness with which the individual being rated das performed 


Coopere him ONLY with others doing similar. work at o simiter levet of respon- 
ty will be taken into account later ia Section D. : . 


DIPFITIONS: Consider ONLY 
nas duties during the rating period. 
sibility. Factors other than productive 


LY: ME 1S INCOWPETENT. 


DOES NOT PERFORM DUTIES BOCIVUATE ce E 
ALTHOUGH WE HAS HAD SPECENIC GtOanle OM TRAINING, ME CETEN FAILS TO 


: + BARELY ADEQUATE IN PERFOSWANCE: 
5 CARRY OUT RESPONSIBILITIES. 
PERFORWS MOST OF WIS GUFTES ACCEPTABLY: 


nN 
. 


OCCASIONALLY AEVESLS SOME BEER OF #EAKNESS. 


3. 
Twiept | @ + PEPFOAUS ONTIES IN A COMPETENT, EFFECTIVE MANNER.” 
navies 5S - A FINE PERFORMANCES CaARe1€S Out MANY oF wis RESPONSI ETOES EACEPTIGALCY weer. £ z 
super 8 PERFORMS HIS DUTIES bm SUCH AN OUTSTANOING MANNER THAT NE $$ EQUALLED BY FER QTHER, PERSONS KNOWN TO 
THE SUPERVISOR. . 1 ; 
COLAIENTS: ; t 


REPLACES PREVIOLTS EN1TIONS 


fore 92- US (Part 1) oF roams 43 avD asa nicn SECRET 


tu “Ov 
is ARE OBSOLETE. 


‘Performance ta 


14-00000 


é - fs - SECRET x Ps 


SECRET 


fthen Frtie: 


GF SPECHRAC OUTIES. | 


DIRECTIONS: ae # AREER AY PER SONW 

@. State in the emecre Letur ota tit oh be nd © lagi teat SECIS ee CF ALPERN NNE 
-  Plave the moat important firat. Bn not inclute minor of unimpurtant duties. : 
Rate performance on each specific duty considering ONLY effectivences in pérformance of thie specific duty. 


For supervisors, ability to avmcevise will alwayn be fated on o at fy ode, nol pate -as supervisora thoae 
Kui 


who supervioe @ tecretery only), i, 8 0. AM?58, ‘ ‘ 
vee Met Yor in ne same duty et a 


d. Compare in your mind, ehen possible 


timilar level of cesponsibility, : ‘ : ; : ees 
e. Teo individuals with the same job title may be performing different duties. Tf so, rate them on different 


- MATINGS 08 PERFORMANCE 


L, reting perio, 


b, 
c. 


: the individual being cated | 


. duties. : : ; : 
.f. Be-specific. Fuamples of the kind of duties that might be cated are: | MAIL ROOM ; 
; ORAL BRIEFING * WAS AND USES AREA KNOOLEDGE CONTECTS INTERROGATIONS 
GIVING LECTURES OBVELOPS NEW PROGRAMS PREPARES St'wwaRt es 
CONDUCTING SEMINARS - ANALYZES INDUSTRIAL REPORTS TRANSLATES GERWAN | 
QRITING TECHNICAL REPORTS WANAGES. FILES DERRIEFING SOURCES 
CONDUCTING EXTERNAL LIAISON ° . OPERATES RADIO ° KEEPS BOOKS 
TvPtxc COORDINATES "1TH OTHER OFFICES DRIVES TRUCK : 
TARING DICTATION WRITES REGULATIONS WAINTAINS AIR CONDE TIONING 
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OP DATA 
a. For some jobs, duties may be broken down even further it supervisor considers it advisable, e.g., combined key 
ae ; 


and phone operation, in the case of « radio operator. 


6 + PEORCHMS THIS DUTY IN AN OUTSTANDING MANNER 
FOUND 1% VERY FER INDIVIDUALS HMOLOING Suis 


1 + ENCOMPETENT IN THE PERFORMANCE OF THtS Outy 
2+ PAMALLY ADEQUATE tte THE PEMPORMANCE OF THIS 


DESCRIPTIVE Outy \ Lan J085 
RATING . $+ PERFORMS THIS DUTY ACCEPTAOLY \ 7+ €FCELB ANYONE 1 KNOW IN THE PERFORMANCE OF 
wuMOGR 43 PERFORMS THIS DUTY IN A COMPETENT MANNER tei ouTY 
$+ PERFORMS THIS DUTY IN SUCH A FINE MANNER 
TwaT ME ES A DISTINCT ASSET OW HIS JOR 
MATING] OPtCTOIG buTy ao. @ RATING | 


eraceeec OUtY wo, 
NUMBER 


NUMODFR 


s 
mgepeiad ‘ona wide range or techn eens? _ [Naintains technical files 


5 


sPectiec Oyty wo, 2 i : WATING I SFecrere pute a9. & 
NUMDER 


Weites technical roporta | 4 


re el as © 02 fh atteeeecteneetees temenarenunesee atta te 
MATING] SPecIee® DUTY ao. 6 
NUMBER 


Serves as language consul tent 5 


seaceere outy wo. 3 


2. NARRATIVE OLSCRIP TION OF MANNER OF JOO PERFORMANCE 


scans. different technical fields with 
equal facility. Can tackle almost any subject without previous experience and turn out 
a good Job. His native knowledge of Russian is of considerable benefit to the whole 
section. Selects the salient points from masses of veéless or repetitive material with 
intelligent judgment, and compiles reports which are pointed and concise. His only 
|aeficiency. of any consequence is the slight avkwardness and occasional lack of clarity 
his written English style. His English has improved considerably during the past two 
ears, but sometimes the failure to use the most precise term or the right connective 
complicates for the reader a conception which is verfectly clear to the writer. 


SECTION 0. __ SUITABILITY FOR CURRENT JOB IN ORGAN! ZATION 
DIRECTIONS: Take into account 
pertinent personal characteristica or habita, 
pere his with others doing similar work of about the same level, 

1. OLFINITELY UNSUITAQGLE - WE SHOULD BE SEPARATED 

2 + OF DOUBTFUL SuLTABILE TY... MOULD NOT HAVE ACCEPTED wits if &§ HAD KNGON weaT ot KNOe NOP 

3+ A BARELY ACCEPTABLE EMPLOYEE... BFLOM AVERAGE Bul WLTH NU PEAWNESSES SUFFICIENTLY OUTSTANDING TO RAR 
RANT WIS SEPARATION : : ‘ f 
OF THE SAWE SUITABELITY AS MOST PEOPLE 1 KNOW IN THE ORGANIZATION 
A TINE CMPLCYEE - HAS SOME OUTSTANDING STRENGINS : 
AN UNUSUALLY STRONG PERSON tn TERMS OF THE REQUIREWENTS OF THE ORGANIZATION 
EXCELLED BY ONLY, A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION : 


1S THIS INDEVICUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE O®GANIZATION? [.] ves GJ *e- 
EXPLAIN FULLY: : . 
Not necessarily better suited, but a position re 

quiring the use of native Russian 
speaking ability would also. be suitable. ; , 


here everything you know about the individual....productivity, conduct in the job, 
epecaal defects or ratento....aend how he fits in with your team. Come 


RATING 
NUWBER 


“Que 


Pa 
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___TARASOFF . Boris '  . De fovember 1908 


ad 2. FOR JHE REVIEWING OFF a WAVE REVIE@ED TH 
‘Pa mas Dare cma OR PRINTED HAME AND SIG: OF Revi geing, [y- FRICIAL TITLE OF REVIEWING OFFICIAL 
20 Nov 1958 *iAttot Eielefeldt q Chief, USS Branch 
SECTION G. ESTIMATE OF POTENTSAL 


SECRET Te ahs “ 
{When Filled fn) : B ji 
FITNESS REPORT (Part Il) POTENTIAL 
INSTRUCTIONS 


FOR. TUE: ADMINISTRATIVE OFFICER: Consult current instructions for completing this report. 


‘FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriate carver menege* 
ment ‘and personnel officiats concerning the potential of the employee being rated. It is NOT to be shown to the 
tated employee. If in recomented that you read the entire report before completing .eny question, This report is 
to be completed only alter the employee has been under your supervision FOR AT LEAST 99 DAYS. If ters than Q0deys, 
hold and complete after thewdays hae aleperd. ff this is the INITIAL REPORT on the exployee, however, it MUST be 
compteted and forwarded to the (a0 fetes. than 30days after the due date indicated in item 6 of Section “E" be low, 


6. OFFICIEL POSITION Boo) 


IO (Foreign Dec) 


2. PERIOD COVERED BY THIS REPORT (Inclusive datee) 


$. OFFICE/DIVIS1ON/ BRANCH OF ASSIGHUENT 


00/FDD/USSR Branch’ 


7. GRADE 8. VATE REPORT Oct Im OF 

GS-09 11 December 1958 | 2i November 1957 - - £0 Novenber 1958 

10. TyPF oF REPORT oa Oa E aeadiycsutersadnces toe seecear (speci ty) 
(Check one) xP cssuas ' ; CP ASHI GHWT RTO EMPLOY : 

SECTION F. = CERTIFICATION 


1 CERTIFY THAT THIS WEPCRT aePRe SENTS My ecsT J JUDGEMENT OF THE ANOtVIDUAL BEING RATEO 
@. TYPED OR Paint eo Ame re SIGNATURE or ‘SUPERVISOR C. SUPEAVSSOR'S GFFICIAL TITLE 


Rosamund E._Deutech eDgrusinde Me Tred. Chief, Materieis & Indust “ 


S REPLTT AND NOTED ANY DIFFERENCE CF OPINION IN ATTACHED. MEMO. 


1. FOR THE ATER: 
A. THIS OATE 


O Nov _5 


1, POTENTIAL TO ASSUME GALATER RESPONSIBICITIES 
DIRECTIONS: Considering others of his grade and type of assignment, sate the employee's potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered at the verious levels in his kind of 


work. 


+ ALREADY ABOVE THE LEVEL AY w4iCW SATESFACTORY PERFORMANCE CAN BE cxrecteo 
HAS HEACHEO IHR MEUMEST LEeLE AT emiCr SATISFACTORY PURFORRANCE CAN BE EXPECTED 
* MAKING PROGRESS, JUT WEELS mOht Time BEFORE HE CAN BE TRAINED 70 ASSUME GREATER RESPONSIBILITIES 


1 

2 

3 

4 «¢ READY FOR TRAINING 1% ASSUMING GREATER RESPONSIBILITIES 
$ 

¢ 

7 


= WILL PROBABLY ADJUST GUICKLY TO WORE RESPONSIBLE OUTIES @IETHCUT FURTHER TRAINING 
RATING ALREADY ASSUMING WORE RESFONSIEILITIES THAN EXPECTED AT MIS PRESENT CLEVER 
+ AN EXCEPTIONAL PERSON wn 16 ONE OF THE FE@ WHO SHOULO BE COMSHOERED FOR EARLY ASSUMPTION OF HIGHER 


MOE 
ny ; LEVEL RESPONSIOILITIES 


2. SUPERVISORY POTENTEAL 
i the ability to be a supervisor? (x) Yes (7) No If your 


DIRECTIONS: Answer this question: ifas thie person 
level of supervisory adility this person will reach AFTER 


enswer is YES, indicate helow your opinion oF guess of the 
he number of the descriptive rating betow which comes closest 


SUITABLE TRAINING. Indicate yout opinion Ly placing t 
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your 
rating in the “actual” columm. If based on opinion of his potential, note the esting in the “potential” column, 


OPINION ON MES SUPERVISORY POTENTIAL IM THIS SITUATION : 


QO + HAVE NO 
er . 
Pe ence 1+ BELIEVE INDIeIDUAL @OGLG GE A WEAR SUPERVISOR IN THIS HIND OF SITUATION 
NUMBER 2) BELTEVE INDIVICUAL #OULO BE AN AVERAGE SUPERVISOR th THIS KIND OF SITUATION 
30+ BELIEVE INDEVIOUAL WOULD BE A STRONG SUPERVISOR IN THIS StTuUaTron, 
POTENTIAL DOESTRIPTIVE SIiTYATION 
a a 
a. GAOLe DCCUO THe Battc Joe feruck drivers, atenographers, technicians or profeesional spo- 
cializis of various kinda) entet Comtact rtm rawedr ate susceremaTas 15 FREQUENT (Firat line 
2 Super iaoer , 
0 a ChOEm Of RUPE AVEO eS Hd OFMECT THE BASIC. ICR (Second line supervisora) 
- A CI re 
& GROUP, On2 wae OP way AOF Bt SUPCAvA TORS, mt Cu 6S RESPONSE OLE Foe wasom PLAGS, OUCamisation 
0 amo ecirtcrt (Executive level) : 5 : * 
0 ewan CONTACT BATH HuMEOL ATE SUBOADIWATES 19 NOT CRtouENT " 
eee cretion = ai a i Se ar et ar 
2 Ont m Pew DA ATE SuscesrwsTis® ACTIVITEES ARE COVERSE AMS MEER Cosarorn coceotuarion 
z A I - o 
2 Once smmkS ATG Fyssensaa res sracruse wtmekes OF Tmt oreosits ate ‘ . 
a ees ees ; 


REPLACES PREVIOUS LOITIONS , ‘ : ; 
dare YS (Part Dl )}or comes as ano ase onsen SECRET .. Potential va 
ue a ARE OBSOLETE i 5 
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SECRET 


c@%on Filted Tar 


2 INDICATE THe APP RON WATE AUWBER OF MONTHI Tre @aTtd TMPLOVEE HAS BEEN LWOER VOLO SUPEOVISTON 


28 . a ae oe hata ia Tense IFAC Gi PERSONNEL 
S cowwssrs cowceaninc PoresTiatShould have been promoted months ego, but has been prevented by 

‘ack of a slot. His inherent intelligence should enable hir to lesrn rapidly any new 

- $¥elds, processes, or policies required. He is patient:4r’ kesQi gn Abitiffpeople, and 
goes out of his way to help those who come to him for assistance. He has the 
ability to carry responsibility without worrying about ite 7 : 


SECTION. 4. ; j FUTURE PLANS ‘ Sa 
1. TAMINING OR OTHER DEVELOPMENTAL EXPER TENCE PLANNED FOR THE INOTVFOUAL 


He is amcious to have a tour of duty overseas, and sirce he has not teen able to 
advance in his present job because of conditions beyond his control, his efforts 
to fird such a position have not. been discouraged. os oo 


TO BE TAKEN INTO ACCOUNT IN TROIVIOUAL'S FUTURE ASSIGNMENTS, 


2. NOTE OTWER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, 


-After a single tour of overseas duty, which he will not accert uniess his wife 
can accompany him without losing her CIA status, he would like.to. settle down 


permanently in the v.S. : 


DESCRIPTION OF INDIVIDUAL 
DIRECTIONS: This section is provided os an aid to describing the individual as you see him on the job. Interpret 
the words literally. On the page below are ao series of statements that apply in some degree to most people. To 
the left of each statement is a box under the heading “category.” Read each statement and insert in the box the 
category number which best tells ‘how much the statement applies to the person covered by this report. : 
: D WAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 

INOUVIOUAL 
1 = APPLIES TO THE INDIVIDUAL YO THE LEAST POSSIGLE DEGREE 
2 - APPLIES TO PWOEVIQUAL TO A LIMETEO OEGREE. 
3+ APPLIES TO ENOSVIQUAL TO AN AVERAGE DEGREE 
ae 
$. 


SECTION 1. 


CATEGORY NUMBER 


. APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE ~~ 
{INOTVEQUAL TO AN OUTSTANOING DEGREE ae oo 


APPLIES TO 


STATEMENT STATEMENT 


te CRRECTOWG tm O1ECUSS 
SICNS @1Tm ASSOCIATES 


V2. wAS WOH STARSARDS OF 


« ABLE TO BEE AMOTHEOTD 
. accOMPLUttumint 


Pour oF vite 


j2z- CUPL EWEOTS CECHSHOMS REo 


ze Cam wane DECESIONS OM Med : 
FI. SeOes OREGIMALETY . 
3 - CAADL ESS OF Gum FECLINGS 


Quen ente BLED ARISES Naa | 


V9. MECAP TS RESHOMSIBILGE= 
teas 


bR THOUGHTFUL OF OTHERS 


» MAS TMA TERTI VE 


{ : 
Tea. some TS WES CARORE pha. CORRS CELE vaste PACS tyRe 
i 


15. aSPoRDS CALL TO BoP ER 
vesros 


3. STAs CES CONSTANTLY FOR } : 
i2§$. vesec avs su0ceutat 


mOe GMOUL ESSE Bud FOEAD 


OES wis 100 BI tHouT 


» EeOOS @new TO Whee : jis. 
: | STRONG SUPPORT 


assrarance 4 


5 : 7. Caw GET ALONG wire vond | 


ts secuarty cowscrous 


~ COMES UP FITH SOLUTIONS 


2 wERsaren 
to prog tee ous 7 


12g. mis CRrrecose 68 com. 
staucrive 


B. wAS wENORY FOR FACTS . 18. 63 CBtEavANT 


_4 


BasiEr ATES SMOOTH OF CHAS 


. ' ry : 
9 SETS, YRINGS SENS Tigh OF wid OFFECE 


IO. Can COPE BETH ao 
fp 


mes 


JO. OOS mOT BE QUIOE STEONG 
| aud Conrimuous SUPER YE 
{ soe 


COMPLE TES ASSIGUMERTS 
Or tatm ALL ORACLE THUE 
Rieets 


SECRET 


26. 


Ns 
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F . ' SECRET. 


een ECL, 


TasTRUCT “so 


or TUS ADAINTSTRATIVE VE OFFICER: Consult current insteustians oe “Tnepleting thes report. 
FOR TWE SUPERVISOR: This ceport it designed to help you express your “evaluatsca cf yout subordinate ard to teanemit 
thie evalustion to your supervisor end senior efficsals. Organitation polics reesires thet you iafore the jsubordi- 
nate where he stends with you. Coopletion of the report can help you prepare fer 8 discussion with hin of his 
etrengths and weaknesses. It is also organization policy thet you show Part Tof tris rerort to the eerloyee eacept 
under conditions specifsed in Regulation 20-370. It 1s recoemended that you reat the entire form before coepleting 
any question. If thas 1s the initial report on the ermloyee, it oust be cocpletad ent forearded to the Office of 


Tertennet no later then 3) days after the slate andicated in item R, of Section “A below. 
SECTION A. |. GENERAL 


2. OTE oF giRTH z 3. sta 


(iddtes 
2 November _ 146: 


D. 
— 2 Noves POSeTice Te TLE 


___ Foreign Decumsis Office 


O. PERSO COVERED Br mis nEfs3% wim lzasave detes) 


2] November 1956 - 20 Sevexber. 1957- 


we aeae seer rs SFL AVE SOR } setcce (Spect? 
taveegec at 


4. SEQUICE TESIGNATION 


SEFIEE OI VESION BRANGH OF ASSIGNYENT 


10, TYRE,OF REPORT. 1 


(Check one} ea gse auuretetwerecele - bot 


SECTION B. ot CERTIFICATION 


1. #0R THE RATER: “Twas REPORT { } WAS - WAS set aEin S~QAN TO ie 


fon oe 
+ SOT? - : : 


InDivem As atin. tF NOT Seow, TAPLATN WHY 


a 


A. CHECK (X) APPROPRIATE STATEMENTS: 2, 
. Se 


a 


te emotes Quay Vs OBTES TPIS clot Ba WARREN LETS 
TE mee MA COPE ATTACHED To tat ower DET. 


Tei S miPo@t #EFL ECTS wr O98 coemsons oF mrs fects 
spon at. - : . : 


fam 


Tem #03.36 
ge, 

b CAwmeT- Centres Tear tre pete ctwovsrei as woes ROD 
bP oevagg ee mie coe esercewance bec ae st qSeecity): 


———— 


“tg ret CTassnen. opinions OF wrsict 


qdas ecroe tT. OLFad 
ano Petvicus Surtees soes- wee as? iS As . 


waved DISTUSSES wh Te Feiss FwPcov’t mes STAVE THE 


' 
am0 CLAMmESSES SO THAT HE EwIRS THEOE HE sTAwDS. 


k AES SENS a Se 
6. THUS Gate C. f¥PEQ OA PRINTED NAME aN SrGNSaTURE OF F SUPERVISORS. SiFERVASIR'S AFFICTAL TUTE 
. t 
} Nov 57_____—-_—s i Resamund_E, Deutsch! Lie Sy aeneee Cah i Chief, Industrial.Sex_UGSR_Brp 
r?y THE SL PERVESOM, OR ANY OTHER IN 


2. FOR THE REVIE® G& GFFICIAL: RECORD ANY SUBSTANTIAL DIEEERENCE OF OPINION & 
FORMATEONM, mercy @ILt LEAG TO A BETTER UNDERSTANDING OF Tuts REPORT. 
N 


EB Oa ATTESTED SHEET 


is reflected in the above section. 


Fetes Eews OFF CCHAL 


Teertify that any substantial d difference of of opinion. sith) the : supervisor 


a. THsS BOAT 8 TvPED OR PRINTED NAWE ans, MS 
216 y 1957 ~eFE Ee Abielefeldt i) By 7 branch 
SECTION C. Ls 308 PEmFORMANCE EVAUATION a eee 


1. pa RUING on GENERAL PEAFCOMANCE oF ouTIEs 


ness with which tne raiavidusi being rated has performed 
thers doing sarilar ecrk 3t 8 simitar tewel of respon- 


DIFECTIONS: Conssder OUNLY the productivity and effecti 
his duties dusing the rating period. Compare him CALY sith o 
sibility. Factors other than productivity will be tsken into account Tate im Section BD 


te COES NOT PERFORM DUTIES SHEQUATELY: £ tS INCOMPETENT. 
20+ BARELY ASEQUATE IN PERFORMANCES ALTHO ME WAS WAD SPECIFIC Qs ysaese JR TRAINING. 


5 Canary Sut RESPONSIBILITIES. : 
PERFORMS VIST OF HIS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS Sowi ate OF GESANESS. 


mE SS TEN FAELS TC 


3- 
TNSEAT 2” PERE COM DUTIES IN A COMPETENT. EFFECTIVE WANNER. 
RATING S$ - & FINE PERFORWANCE. CARRIES OUT WANY SF RIS RESPONSIBILITIES Frlre™ meager qELt 
caper @ - PERFORMS MIS DUTFES tN SUCH AN OUTSTANIISG WANNER THAT HE 0S E858... 0 ev. Fag gher PERSONS ANOBN TO 


Tht Sp PEave SER. 


COMMENTS: 


: SEPLACES PREVIOLTS “3 te 7 
FORM NO. US Part 1) cr ;oaus a4 scoraes cai mice SECRET Performance a 
b NOV SS 

ARE COSOLETE. é 
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Aveecrave oute wo. 2 


Compiles intelligence reports 


‘Porecrere outy wo. 3 


Serves as consultant on linguistic’ shah 
matters is : 


BalTines on PERFCRVANCE OF species ours” _ 


pe SECRET 
: (hen Filled Pry 


DIRECTIONS: 
a. State ba the spaces telow up to siz of the more important SHECTFIC BHI A POPEA NWN this cating period. 


Place the most important first. I not anclute minor of unimportant duties. - 


Rate performance on each specific duty considering ONLY effectivencee in performance of thie specific duty. 


“For supetvasors, ability to supervise will alenys be rated as a epecetic duty(do nof cate ae eupervisora those 


who supervier @ secretary only). > : ‘ ‘ 
Compare in your mind, when possible, the individual being cate Hoy bP: ng FGF the same duty at 4 
similar level of responsibility. : , . 
Teo individuals «ath the seme jot title may be performing defferent dutses. If so, rate them on different 
duties. ; : . 
Be specific. Fxamples of the kind of duties that might be cated are; : . 

MAIL ROOM crs inrERRocaTions 


ORAL BRIEFING NAS AND USES AREA KNOSLEDGE 
DEVELOPS NF@ FROGRAWS : PREPARES: SUMMARIES 


GIVING LECTURES ne 

CONDUCTING SEMINARS by “ANALY EKS INDUSTRIAL REPORTS TRANSLATES GERWAN 

WRITING TECHNICAL REPORTS WANAGES FILES 7 : DERRIEFING SOURCES 
KEEPS BUOKS 


CONDUCTING EXTERNAL LIAISON - OPERATES RADIO 
TYPING ; COORDINATES C1TH OTHER OFFICES. DRIVES TRUCK 


TAKING DICTATION BRITES RFQRULATIONS WAINTAINS ALR CONDITIONING 
° 7 SUPERVISING © . PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 
For some jobs, duties may be broken down even further if supervisors considers it advisable, erg, combined key 


and phone operation, in the case of a radio operator. 


6 + PEMFOuMS THIS OUTY IN AN OUTSTANOING MANNER 
ForND tM VERY FEW ENDIVIDUALS MOLOING Simt> 


"hae 3088 


INCOMPETENT 16 THE PLAFORMANCE OF THIS OUTY 
BARELY ADCOUATE IN THF, PERFORYANCE OF THES 


OCSCRIP TIVE ouTy : 
P+ EFCELS ANVONE § KNOW IN THE PERFORMANCE GF 


RaTING ° PERFORMS THIS OLTY ACCEPTABLY 
NUMBER 


apeceeic Gutv wo, F 


Analyzes Soviet documents and selects 
intelligence information 


PERFORMS THIS OUTY IN A COMPETENT WANNER Tets Outy 


PERFORMS THIS Duty th Such A FIER WANNER 
THAT HE 15 A OFSTINCT ASSET ON WIS JOB 


RATING spaicrerc Oure a9. @ 
NUMER 


RATING 
NISMS E 


Se tt a RR A A waTine 


spucegec outy m9. § 
WUMSE 


RATING : ; RATING 
Os 7 ee : HUMBER 


te development on present jo 


DIRECTIONS: Stress strengths and weaknesses, particularly thase which oltec 
t nim from turning out reports 


Minor difficulties with English usage do not preven : 
whieh are concise and to the point. Ideas are in general clearly formulated, althouga 


there are occasional instances of inexactness of expression. Because of his native 
facility in the Russian language, on the other hand, he 1a frequently consulted on 

all levels throughout the branch on matters tnvolving icterpretation of the foreign 
text. He is not an eager beaver, and because of his language fluency can accomplish 


as much ag. others in less time and with less effort. Frobably works at full capacity 


only under pressure, and for this reason some of his test contributions have been on 
special projects with target dates, several of. which have covered material outside 
his field of responsibility. His disposition is generally patient, stable, and 
unruffled. . ; ; : ; 
Section 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION 7 
DIPLCTIONS: 
pertinent personal characteristics or habits, 
pere him with others doing similar work of about the same level, 
P+ OFFSGETELY UNSUITABLE - HE SwOULD BE SEPARATED . : 
OF OOVATFUL SUITABILITV...@GULD NOT MAVE ACCEPTED Him iF § wat aNOTY wm AT § KNOW NOW 


A BARELY ACCEPTAALE EMPLOYED... .BELO® AVERAGE But Atte NO BLRAMESSES SUFFICIENTLY OUTSTANOIWG TO Ar 


RANT MIS SEPARATION i 
= OF Iw€ SAWE SUITABSLETY AS MOST PEOPLE § ANCM IN THE O8GAME ZATION 
+ @ FINE EWPLOVEE + HAS SOME GIF STANDING STRENGINS 
« AW UNUSUALLY STRONG PERSON IN YERUS OF THE AEGUIREMENTS CF THE ORGANIZATION 
« EXCELLED BY ONLY A FEW IN SUITABILITY FOR @ORS IN THE ORGANIZATION 


oarint 
NUMBER 


parm tation eosin . Oa ae REZATION? i 4 es Co J so. oF vES. 


1S 7HiS INDIVIDUAL BETTER SUITED FOR MORK EN SOME OTHER POSIT ON IN THE C8 SON 


‘Xithough present performance is entirely satisfactory, he ia not in a position here 


to utilize fully hts Russian language speaking facility. 


od SECRET ‘a 


Toke into account here everything you know about the induvedual....productivity, conduct in the job, 
specsal defects o¢ talents....and how he fits in with your teom. Coo- 
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: _ SECRET “om Mee 


tthen Filled ta) 


FITnudSd REPORT (Past  DOTEN.IAL 


een enn etn mmc at 


TMSTRUCTIONS 


dona for completing this report. 


FOR THE AUMINISTRATIVE OFFICER: Consult current instruct 


FOR THE SUPERVISOR: This ceport is a privileged camminicat idn to your supervisor, and ta appropriate career menage= 
ment and personnel officials concerning the potential of the employee being rated, Tt is WT to be shown ta the 
rated employee, It is ‘recommended that you read the entire cepoct before completing any question, This report is 

AST 90 TAYS. Tf tess than 90 days, 


to be completed only aftes, the emptoyer han been under your supervision for AT OLE 
hold and conplete after the. 9dfays hao elapsed. Lb this he the INTIAL REPORT on the employee, however. it MUST be 


completed and forwarded to the OF no Later than 30 cnyt alter the due date indicated in atea & of Section “Et be fow, 


GEWERAL 


eeere reer ee 
CFieat) (Waddle) 2. DATE OF BIATH 


SECTION E. 
1. NAME (taet) 


__TARASOFF.__._- Boris p. ____| 2.November_1909 | 


OFF ICE/DIVISSON/ BRANCH OF ASSIGNMENT e. OFFIC TAR posrTiow THE 


= Foreign Documents Office: 


POR 1 fay tars Mavont (Inclusive datea) 


21 November_1995_ - 20 November 125 


BULANVADONGEM Te BUPEMSIECS sreecean (Specify) 
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cee ert me nee Bere eae ae : 
7. TRAINING OR OTHEM DEVELOPMENTAL CXPURSENCE PLANNED FOR Tok inOIVIOUAL 


Since Mr. T. ghas been on duty ‘such a short time, present plans are simply. 
to give him further tral ning in his present job and to allow him to develop to : 
his maximun capacity theree He will soon be enrolled in the I.0.C. 


. TVIQUAL’S FUTURE ASSIGNMENT 


L CIRCUMSTANCES. fo BE tant INTO ACCOUNT 1% IND 


2. NOTE OTHEH yactors, INCLUGING PEHSON 


" Hig native Russian fluency should be taken into account. 


REVIEWING OFFICIAL'S COMMENTS: 1 do not think he 50 noarly average in all respects 
as indicated in Sec. I, below, I do not know hin well enough to disagree with most of 


of the ratings, but I would rate him "4" on items 7, 15 and 29, at least. Quist, 
unobtrusive, modest, cooperative. Have seen few indications off initiative, but such 
not to be expected while hg is learning 4 new job; no reason to assume incapable of 


initiative, 7. Bielefeldt 


section t. DESCRIPTION OF PMOIVEOUAL 

A 01, OU en cea Be en ae 

DIRECTIONS: This section if provided as an oid to describing the indiv 

the words literally. On the page below are & series of statements that apply in some degree to most people, To 

the left of cach statement isn box unde the hesding “category.” Read cach statement and insert in the box the 

category number which best tells how much the statement applies tu the person covered by this report. 

Xs MAVE NOT OGSERVED THIS: HENCE. CAM GIVE NO OPINION AS TO woe THE DESCRIPTION APPLECS TO THE 
INDEVEOUAL : ek 

10 APPLIES TO THE tNDIVIOUAL TO THE LEAST POSSIDLE OEGREE 

2. APPLIES TO INDIVIDUAL TO A LEMETED OLGAEE 

30+ APPLIES TO INDIVIDUAL TO AM AVERAGE DEGREE 

4+ APPLIES TO INDIVIOUAL fO AN ABOVE AVERAGE OEGREE 

s 

s 


idual as you ace him on the job. Interpret 


CATEGCRY NUMBER 


« APPLIES TO THO 1 VIDUAL TO AM CUTS TANDENG GEGREE 
cept erence semeeeremmcmemns mp bE Act ohih tent ceetemnes eee ae 
CATEGORY TATEMENT CATEGORY CATEGORY STATEMENT 
ee et ie neem tet erememmenacname, fF a emeen ee we ee $e ————— 
1, ao.k to see sen tweaes 15. 4as HIGH .fs8 » +8 erreciive te DASTUSS 
roint GF vite ATLGMPLETHOUE S10OnNS STH ASSOCIATES 
Pi rl, eer Sees Peli tii eeu 
imPLiwen srs DESH TLIWS OCe 


2. Caw WARE GHEE DEON OW MTS 
12. Snves 2erarwatrty 
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ee Te ee 
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, was Emi re ares ne 


re an 


29. 6% Mroucwerrur oF OTMORS 
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3 es 3 24. eomes wee ueDee PRESSURL 
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! ra } - 
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: \79- vise avs suoutetadl 
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MEMORANDUM FOR: Director of Personnel 


THROUGH : CSPS | 
CCS/ NOC 
Office of Security 
CI Staff 
SUBJECT : Summary of Agency Employment 


Mr. Boris D. Tarasoff. && 


1. .Mr. Boris D. Tarasoff, a Translator/Transcriber 
with the Agency since February 1956, will retire effective 
30 November 1970. Your approval is requested for him to 
use the attached employment history. 


2.°. For your information, we have been advised by the 
Mexico City Station that once Mr. -Tarasoff has retired to 
Guadalajara, Mexico, except for establishing new social 
relationships, he will probably not be asked to go into 
any detail about his past cover jobs that would require 
anyone to call upon these firms for backstopping confirma~ 
tion. In the event he should become involved in any post- 
retirement activities that might require checking into his 
past, Mr. Tarasoff will contact Headquarters for instruc- 
tions, ; 


Richa BY Wright 
Chief, WH Suppor t 


Attachment: —__ 
Employment Resume 
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SUBJECT: Summary of Agency: Employment 
‘Mr. Boris D. Tarasoff, d f 


pr pal! Wa tbe ; Date 
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I werked for various psteplishis nia in Wachingten, D.Ces 
ster frem Kussien {yto Faghish cucu ss the Bibrosy of 


$n Vash- 


sa verdous obner tronsheting firs.s, widen ebow 
th a solarg veryins gn secdrdasree witha the outpye of tanace 
from 33500 200 to 1,009.00, per month. ‘ ‘ 
YUrRS Br rss (Slraker Dap A Corn ee Werk ve. ; 
f b) = 
Lyemren APOE INC » * 


pus ~S f Mitts zs 

Se a plon=te—bne -Doptr Of Ube T2067 e-(fiet naten= 7 ; 

yy, LT worked as en analyst anc yanslevor, at hors 

Imay translating end analysivs articlos Prow mouspe pIrs 
ma teehnicsl TAScsinese J was peid 23,00 for 3,000 words for erdin- 
ary matertslag op for esmmien2 and 12,00 for natentifie smajectse 
Also, IT owas SA ay the Dept. of State to bo sn intorpreter Tor two 

' Soviet deb gations at 25,00 vor den plus bxponsede I spent five. 


yeeks with each of tnem. ; 
i kd t 


xt 


most of the ie 


1963-1970: After leaving ussPRrs 2X car to Mexico wWta my wife ond 
chilsren te avoid tho, weather extromos of tho USA MUXKEAXE sri to Look 
into possivilitices of profitablo investments that could an wo Sin- 
ancislly efter my retirenant. Hy f{ncora Geuring this poriod case fron 
annuitios end th moncys lent to my ‘prother-in-law §n Cleveland, Ohio, 
who is 8 successful real estato man and tho owner of an aruserient 
machim s business (Cadiliae Music Co.) in vhich I tad invested sore 
money previously. a—b>- : SAbECS - 


= 


~ . ~ 
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- the outp 
month. oe 2 « 


1959-1963: I was employed by USJPRS-. Bure 
of Commerce, Washi 


cai oe ; : ons 


1956-1959: I worked for various establishnents in Washington, 


-D.C., as a translator from Russian into English; such as the 
-Library of Congress, and various other 


translating firms, which - 


abound in Washington, with a salary varying in accordance with 
Dut of translated material, from $5Q0.00 to 1,000.00 per 


au of Standards, Dept. 
ngton, D.C. 1 worked as an analyst and trans~ 
lator, at home most of the time, translating and analyzing articles 
from newspapers and technical magazines. I was paid $8.00 for 
1,000 words for ordinary material, $10.00 for technical and $12.00 
for the scientific subjects. Also, I was utilized by the Dept. of 
State to be an interpreter for two Soviet delegations at $25.00 

per diem plus: expenses. I spent five weeks with cach of them, 


1963-1970: After: leaving USJPRS I came to Mexico with my wife 


and children to avoid the weather extremes of the USA and to look 
into possibilities of profitable investments that could aid me 
financially after my retirement. My income during this period 
came from annuities -and the moneys lent to my brother-in-law 

in Cleveland, Ohio, who is a successful real-estate man and the 
owner of an amusement machines business (Cadillac Music Co.) in 
which I had invested some money previously. 2 : 
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ELECTION, DECLINATION, OR WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 
: ON BACK. OF ORIGINAL 


FEDERAL EMPLOYEES GROUP LIFE INSURANCE. PROGRAM 


TO COMPLETE THIS FORM— 


» Read the back of the “Duplicate” ‘carefully before you fill in the form. 
« Fiflin BOTH COPIES of the form. Type or use ink. : 
» Denot detach any part. : 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


ON BELOW {please print o type): .- ” = 
imiddiey -—-—~«OOATE OF BIRTH (emonth, day, year) | SOCIAL SECURITY NUMBER 


| tge8 | td 


FILL IN: THE IDENTIFYING INFORMATI 
‘unt ta | fim 
: Z Yk 
ewes emer ase Re? vr er ee eet one 
ATU T ROCATION (City. State, Z1P Code) 
can 


4 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more thon one): 


ELECTION: OF OPTIONAL (IN ADDITION TO -REGULAR) INSURANCE ” 


Mark here — 

if’ you : = Lelect the $10,000 additional optional insurance and authorize the required deductions 
WANT BOTH . trom my salary. compensation, or annuity to pay the full cost of the optional insurance. 
optional and This optional insurance és in addition to my regular insurance. : 
regular : 

insurance (A) 

Mark hee DECLINATION OF OPTIONAL «8uT NOT REGULAR) INSURANCE 

if you . : 1 dectine the $30,000 additionat optional insurance. 1 understand that | cannot elect p- 
DO NOT WANT - tional insurance unt at least 1 year after the effective date of this declination and untess 
OPTIONAL dut” at the tine t apply for itl am under age 50 and present satisfactory medical evidence 
do want of insurability. ? understand also that my regular insurance is not aftected by this dectina- 
regular (B) tion of additional optional insurance. : : 

insurance 


Mark bece Sa ERE | WAIVER OF LIFE tNSURANCE COVERAGE 
if you : t desire not to be insured and t waive coverage under the Federal Employees Group Lite 
WANT NEITHER . - insurance Program. | understand that | cannct cance, this waiver and obtain regular in- 
regular rcr surance until at feast 1 year after the effective date of this waiver and unless at the time 
options! taprly tor insurance fant under age 50 and present Satisfactory medical evidence of in- 
: oe (C) — surability. |. understand also that ! cannot now or tater have the $10,000 additional 
insurance . optional insurance unless | have the regular insurance. 


FOR EMPLOYING OFFICE USE ONLY 


SIGN AND DATE, IF YOU MARKED BOX “A™ OR "C", 
4 COMPLETE THE “STATISTICAL STUB." THEN RETURN - 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 


“etticiat receiving date stamp) 


| SIGNATLRE (do not print) 


See Table ‘of Etfective Dates on back of Original 


ORIGINAL COPY—Retain in Official Personnel Folder STANDARD 1ORM >, 176-7 
antag - . ” {6a9 use only unt Apr 18, 1968: 


W639 : 


. 
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\ PM RS og atte oy Seer gt 
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- “ - . a vo 
ADMINISTRATIVE INTERNAL USE UNLY & ul 


| 8 JUN 1965 ‘ 


~ . fi 
ay) ra vlsr. 


f Ve wit 


MEMORANDUM FOR: 


SUBJECT , _ ? Retirement Planning 


eo 
| 
1, The established policy of the Agency favors carly retirement of 
its employees who, as you know, are normally expected to retire when 
they become eligible for a full annuity. The prospect of retirement 
deserves serious thought and planning, and you should therefore know 
that you will be eligible for retirement, according to our records, 


during November, 1970. 


2. Planning ahead-can bring about, with each passing year, definite 
progress toward. your.retirement goals. The Agency is anxious to assist 
you in planning for your retirement. It is even more important, as an 
employee, that you begin now to plan for this occasion. 


3. You deserve to know as much as possible about the general subject 
of retirement and more specifically about the retirement policy itself, 
your annuity, life and health insurance protection, opportunities for other 
employment, Social Security benefits, and educational materials available 
on the subject. The Agency feels that this type of information and advisory 
service should be made available to you at least five years prior to the date 


of your eligibility. 


4. You are requested to call the Executive Secretary of the Board, 
Mr. Howard G. Phillips, on extension 6872 to arrange an appropriate time 
to discuss any plans you may have and benefits available to you upon 


retirement, 


Js/ Howard G. PRILMPS 
Lawrence R. Houston 
Chairman 
Agency Retirement Board 


AD**INISTRATIVE INTERNAL USE “NLY ~ 


ed 
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6o8 3 . : ; Sa 8 
? _ secret a 
oe a FIELO REASS FGHMENT QUESTIONNAIRE 
a F Code 0. wor “COMPLETE FOR HEADQUARTERS USE ONLY ; 
Naur OF TMPLOVER fuse peewdo only if $4)foaTEC feos iten S- ice oe ee (from ites $2) 
: Re pie 4 | Herbert Manell jase 26 


Po isPaTCM NUMALR: OATE AECEIVED OY CAREER SERVICE? 


j HMMT-1961 ; 
- TO BE COMPLETED BY DPLOYEE 


ae AC Oate OF ORTH « VOUR CURRENT POSITION, TITLE 4. STATION OR BASE ? $. -CAveT FOR : 
aaey awd G@a0et a . CURRENT COVER 


1908 Intell Officer = Mexico D,F, Mexico 
C811 Sas r 


EXPECTED OATE OF FIAST $0. OLSIRED DATE TO MCPORT TO OUTY 
OLPaR TURE : “CHECK-IN AY HO AFTER LEAVE 


Ga, OATE OF PCS ARBPIVAL Go. REQUESTED OATE OF @c. 


te FIERO 


5 June 1963 5-6 Dec, 1965 | © 13 Deo 1965 15 Jan, 1966 


%. NUMBER ANO AGES OF OCPENDENTS wd weet TRAVEL with YOuUs 


Wife — 43 

8on ~ 17 
PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSTOZRED IN DETERMINING NEXT ASSIGNMENT? 

‘There are no health or other personal circumstances perventing a return to post 

or assignment to another foreign post, However two factors, of operational and 

personal nature, should be considered: Subject and family have already initiated 

and are in the procesa of completing the relatively complicated procedure of legalizink 

thoir contimued residency in Mexico as “rentistas” (retired persons), Secondly, Subjept's 
|. son" b. niecinerent addi’ ae zs adie pees eee ‘in Mexico, Transfer r_to another 


r 1, Prinslatton and transcription of Soviet technical product, 


2. Preparation of characterization and assessment studies of the local Soviet 
complement. Pan ; . 


TO. TRAINING DESEQED: 
INDICATE BHAT TRAINING VOU BELIEVE aor SHOULD HAVE DURING te weet SEVERAL YEARS 


If returned to post for a second tour, continuation of Spanish language 
instruction, : : 


roam ggg ressssas “erreee seceT S| a 
[THE 
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POCTEMENMCE FCM NEAT SSS UCNMENT? 
OESco IAL BRPiSe Ly Tee TYPE OF BORM YOU BOULD FOFFtR tee newt 
In STEW WO. DB ABOVE, 1F YOU HAVE MORE THAN ONE warreactnce. 


ASSIGNUENT IF DICFL RENT FROM THAT ENDECATLO 
INDICATE YOUR CHOICE, 


Sta. 


R.A, 


INDICATE tf VOU DESIRE TO EXTEND YOUR CURRENT TOUR BY CHECKING 1% APPROPRIATE BON, ALSO INDICATE PREFERENCE 


FOR WEXT REGULAR ASSIGNMENT BY INSERTING $F. 2. © 3 (foe tat, and, and Jed choice) IN REMAINING BONES, 
COMPLETE ALL ALTEANATE CHOICES ANO OPTIONS IM ALL CASES EVEN TROUGH YOU ARE REQUESTING af LRTONSTON OF YOUR 


Tour. 
18 montus at current sration to 30. Noveuber 1966 
Goate 


ExTend TOUR 
INDICATE YOUR CHOICE OF OIVESTON, STAFF OF ‘orice, 
3HO CHOICE 


Oo BE ALSIGNTO 9 MDQTRS FOR A TOUR oF Duty: 
197 CRKOICE Ino CHOICE 


PROICKE OF GEOCMAPUEC AREA OR SPIFCVAL 


tar cworer  SpAgH" “IEC STATING cnorce Uruguay “OCT vo cworee Euenos. ALres 
“ peTUPN TO MY CURRENT STATION (Please note that planned departure is Dec 65, due 
to factor that gon finishes his school year on 30 Nov 65.) | i 


TQ BE COMPLETED BY FIELO STATION. 


iN CONSIDERATION OF THE EXPERTENCE AND PFRFORMANCE OF THE FMPLOVEL AND HIS PREFERENCE FOR NEXT ASSIGNMENT, 
INDICATE your accOMME NOATILON FOR HIS NEXT ASSIGNMENT ANU TRAINING! . ¢ - 4 


The- Station recommends and urges that Headquarters approve Subject’ 8 returm 


to Station, His performance meets every Station requirement. For Subject’ 8 mOEns 
continuity is essential to obtain xine effective product. ; ; 


12, 


TO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE 

IN CONSIOELRATION OF THF EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE, HIS PREFERENCE FOR NEXT ASSICNMENT, 
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE YOUR COMPONENT’S RECOMMENDATION FOR MIS NEXT 
ASSIGNMENT BHD TRAINING, 
WH Division recommends that FEINGLASS' tour of-duty in 
Mexico City be extended until December 1965 as requested in section 
6 B, and that he return for a second tour of duty as home — 


leave. i 

a 1 oaks 

3 : 2 ow y aon 7% ‘Sesienacmmunslnanoeas 
SIGNATURE aR eee D. “cASINAN : 


TITLE 


OR YSE 8 CAREER SERV cE 


3. 


sé. APPROVED ASSIONMENT® ¢ 
Approved extension to end of 1965. followed by home leave and second tour, 
. EMPLOYEE NOTIFIED BY ONSPATCH NO. M 2 J9UD - DaTEo: 


DATED: 


CABLE NO. 


dare Lt A. Cult hanefy 
-CAREEG service REPRESENTATIVE: Dwight M. ae = = 4 22 P22 Dec 1964 1964 
{stematuae} . 


; -, SECRET 
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~_ROUIING 


cls: a 


vert WH/3/Mexico INE - (secs CRET 
$940 CL -FILE IM CS FILE NO, 


pustos (/ - Gussie. ME MESSAGE. : a rr 


10 + MEXICO CITY | 
FROM: DIRECTOR. 


CONF: ww [7- 


Infos 6~CLELS~ (er Ay cx OA, VE 


ROUTINE 


INFO : CITE OR 0 | 9 2 0 


10 oyexy 

REF; MEXI 8219 (IN 19291)* 
HDQS HAS POLICE STATEMENT OF GOOD CONDUCT FOR | 

HAS NOTARIZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS $5,500. 
SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS, 
HDQSB OBTAINED NOTARIZED LETTER FROM COVER DIVISION NOTIONAL FIRM 
“STATING PEZINGLASS HAS YEARLY INCOME $6,000 FROM VARIOUS INVESTMENT 
SOURCES HANDLED BY THEM, HDQS PLANNING MAIL THESE THREE DOCS TO 
MEXI CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX 
WASHINGTON WHICH USED BY DYVOUR. UPON RECEIPT HDQS WILL POUCH MEXI. 


END OF MESSAGE 


Requested what ection Hdqs taking to get bank statement 


*WH Comment: 
for FEINGLASS to facilitate his processing a rentista 


petition, 
CCG/NC Baladea (by phone) of 
RY nn axe, y Phone: Br? 
J WH/PERS WiTxa@ean (by phone) pe 4M. WHITTEN 
HD C/WH/3 °° 


COORDINATING OFFICERS 
ae en 


RELEASING OFFICER F ~ eee rege tag AUTHENTICATING 


declasssbcation 


REPRODUCTION BY OTHER THAN THE ISSUING OFFICE 1S PROHIBITED. — _ Copy No 


te IED os te 
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‘and eatare 3 


resent Ole 


None 
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: Staff a 
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LECTION HE 


ee A Rand ba tes se wt wl ee. CHTT PEM. MMB Vituar 18 & PE 


. t eee MEME HS TENT ALES, — E . “ An 
wtssete ot Looe z eae a wet ee lh 


18. CURQENT RESIDENCE (Coty and erate or countey) 


9 “oth ot a. way tds g ers er 


gs. 
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Jychine : 


17, wamiTac STATUS (Check ec appragerete) 


[~Z] steer ce) tteceee Co] anevaree (77) eeracarse (TJ eteocecee 
—_—~ o a —. a gn meee mee oe ee ee ne TS 
is @ OF OUPERDERTS (Not encloding asndividvel) ‘ 19. UMOTVIDUAL 14 BELATED TO A STAP> EMPLOVER, STAFF aGtNt OF 
RELATIOMSMIP and AGTs AN UMOPVIOUAL CURRENTLY BWORRING FOR THE AGENCY 1% SOT 
capacity . ) vee “\ ae 
. : ee Cu & 
Wife, 40 a 
Son, 4 drother 
Dury 17 7 wite 


SECTION Ltt U.S. MILITARY STATUS 


Ses 


se a ee 
Qt, VETERAN 22. OF METIRAD, IMOICATE CATEGORY (Longevity, coabdaet dias 
Yes : edslitp, aorvice dieability aen-cordet) NeAc 
23 GRANCH OF SERVICE - Jee, Bawa CA SMADE 29. OMAFT CLIGIOLE 20. ORAFY OCFCAMENT COTAINED 


U.S, Amo : : Ent. = J vee ARLL or Cla f-~) vas CX] « 


STFCTION IV 
27. BASIC SALARY 


cs-LL 
58575 
“LCTION ¥ 


yi. QuaareasW, 


53,000 


COMPENSATION 
20. COVER. (Brentdown, sf ony) 


20. POST CUPFEMEMT EDL 20, FROERAL TAN WI THO DING 


8D ONLY TO RESIDENTS OF THE UNITED STATES) 


te eff agent ander none 


ya. COVER (Bronkdows, if any) —otfiletabl cover, 
eeaw . 
SECTION VE 2 TRAVEL . 
ee Re ee oe TT 2. etm OLPENOENTS 
. pe) ce C1) everorse orceatiowar one) Poerteam oveaarituat . Ca ves C1} ao 
a —— “PULREVTAVE NN VEWICUE TOOT 


wut TO Of suerPeD amt TO 8£ STC2ED 38. PERSOMAL VENICLE 10 et swiPrio 


ac. UF @tte OC PT aOERTS gerare MELATAOMSMIP. CHTIZERSMIP, AGE AND Catt OF BIRTH 


USEO COM OPEReT Oma TRAVEL ‘o 
ae 


Wife, U.S., 49, 5 May 1923 — 
Son, U.S., 14, 20 Mar 1969 
Dau, U.S., 17, 22 Dec 1945 Seager Des te 


eee ements e 


Bs ae fe ER RTS, tenant Pano 
te ee ae 
> ee 3 Jp rvee é 3 re 
= Ati~ Gillen 2 
ad o Bhat 
Sporetaiy, oS sb ste Cane 
“Gd: PAVMAAT AWD ACCOUMTABILITY BILL SE Im CONFORMANCE G1Tu 
cts eseurareose. (] coves sortcias ace proctevers 


SECTION VEE 


42) PuMC MASE OF 12 CRwAT I Oe 


0d. GuYreTatnucny ae. otmee 


ees Yes Yes 


aa Pavmtm? Bed ACCOUMTABILORY StLi BE Im Cones Bmance vith 


cae leew 


a Neen ert oe 
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Sieipset tenn, Auta cas's 


me vgs <5 | ss SECRET 


“ 
f 
é 


Tete ooptcae ie 


fur fae > Midedo ge SW Se 


TA EP RE Cate NEN 
‘ema ‘ee j - Mas 298 


CONTRACT INFORMATION AND CHECK LIST 
(CONTINUED) 


YITE SRE T4STRUCTIONS ON PIRST SWRET. 


fate 


SECTION. WEOs DIMER BIMERATS § 


mirits (See 8 20: 619, 8 20 20. 8 20-670. #- 30: 1000, ond ua 20 620- t, “a3 20- 1000- ‘ and/or Surceasce coguletiors for 
dbenelite opplicable. te various cotegorios of contract pocvornel.) 


ALL benefits applsc bbe CH SOatE Apernt 
Non-ol fic dai cover prentiun pay. 


COVER ACTiviTy 


2 OOr sre teRy 


SECTION UX 


y@ ceetveen 


i TvPE 
_, (Ehech) (Chech) 
60. 1F COVER Pavedmt® ARG CONTEMPLATEU, IHk¥ whit “Ot € 

tal eee : 


A ms ve s ; oO ao 
INCOME 


SECTION X OFFSET OF 
ae SN tr eS ce 
99. OFFSET OF INCOME AND OTWER EWOQLUMENTS DERIVED FR COVEM ACTIVITIES 


setoched herete. d ) teres CI Poetins 


ste TItOM XO 


eaeraste 


ae 
Cisinnk 


(EF Leone than fhtas, suetity tm separate avee 


mt) wou 


- Ainteame 


$3. 


COPECTIVE CATE 


FORFEITURE 


POR MESICHATIGM PRION TO CONTRACT TEAwINATIC 


TERMINATION NOTICE (Muaber of deve) OF AC Tuam TRAVEL 


SECTION XEE 
46. PREWARY FUNCTION (C2, 08, PP, other) 


OuTKES 


SECTIOt Mond 
$7. GEMLAAL OLSCOIPTION OF CUTIES TO Of Praronned 


Translator - Rogsnlany Spauksh 


QUALIFICATIONS 


SECTION XIV _ 


ve. CHPEM ence ; 
20 Feb 56 - Sep 1962) > FDD/USSK Brench/ tgs 3 
Full time spittel Language Troining 


Sep 62 = Present < 


$9. COUCATION [| enact scnoet ior ecneot Sesouate | [recon cue. OC HooL Sseouate I 
(ace frdncee) | | Sodtatds Fewsor sesouete I Rlecawtecres OCH OeL Seetun Me : 
CI ie Ce a 


Level Atteined, . e 
i x] Cossace (No degree}, i Costaee ovonee 
50. LANGUAGE COMPETENCY LANGUAGE SPCAK enirte WwOtViBuares 
Ee ee get ease ese rasta fone eeeePeesh Som Tay: OF opeets 
Check Appropriate Ponce if Ceemceeereny ee! Oy 
Dogree Competency | | : ne Russid 
ian! 


ALY Shivic Ihngulices bathrmettate[ onl Xe 


o2. AREA aNOML LOGE 


USSR, Turkey, AL! Western Zurppe in wat, 4 nos. Hectio 


€ LOvME NT PR ica oO cia 
MO REASON rou uta 


SECTION KV ae. 
Ua. Give twcuustva DATES. POSLTiOm TeVLE Of Tree 


See stuff employee affielal Eile 


es 
SECTION Xyt : AUSITIONAL INFORMATION - 
yf be SA is Lop Attell In ; 
ag JUSTIFICATIONS OR ERPLAMATIONS (Use order aide sf necessery) 


ee. ADDF TIONAL OM UMUSUAL AZOUIREMENTS, 


(Jeeves 


rr TT 
APPROVAL 
a 


nn ants Leena —_—- 
. «aes vpearsm ‘ @mate 880 lreee maMi & 1 cmeati.a 


Ne eemenl 
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r ~q 25 >: 

STANDARD FORM 144 , : 
“uso simeces IM MISBON ao 6 ee : 
FPN THAPTION Lah STATEMENT OF PRIOR FODERAL AND MILITARY SERVICE 


IMPORTANT: The information on tis form will be used In determining creditable acrvice for leave purposas and retention credits 
for reduction in force. The employce should complete Part I and the Personne! Office should complete Parte IU 


through LY, 


PART 11~—-THIS COLUMN IS 
FOR PERSONNEL OFFICE USE 


2. RETENTION GROUP 


PART L—EMPLOYEE'S STATEMENT 


1, NANE (Laer, feat, middie ramtiad 


Tarasoff, soris Mmitri - 


A UIST THE FOLLOWING ENFORMATION CONDTSNING ALL FEDERAL AND DISTRICT OF COLUMBIA SCRVICE YOU HAVE HAD 
PRIOR TO YOUR PRESENT AFHOINTMONTS (Oe nut include military service.) 


Low | 
{ 


2 


2 DATE OF BInNTH 
2 Nov. 1908 


10. CWl STATUS (Foe permanent 
omplay vee only) 


{Jrva [Jr 


WW, RVICE 


- TYPE OF 
APPOINTMENT 
VF KROWN 


WANE AND LOCATION OF AGENCY 


4 LIST PERIONS OF SERVICE IN ANY BRANCH OF THE ARMLO FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY 
SERVICE, WRITE * 


‘DISCHARGE 
(Hon. o¢ dishon.?7) 


12. TOTAL SERVICE 
Some 1 & tae, 


13, POMCREOITASLE SERVICE : 
(Leave putposseonlyy): 


S DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ARSCNCE 
WITHOUT PAY, INCLUDING PERIODS QF RESONANT MARINE SURVICE, OURING ANY ONE CALENDAR YEAR? [7] ves {)7J NO 


tF ANSWER 19 “YES,” LIST FOLLOWING SSFORMATION, 


TYPE IF KNOY 
(LWOP, Fuel, Susp, AWOL, Mor Maz\ 


14, MOMCREDITARLE SERVICE 
(RIP Gurposss only): 


& CURING THE FEOERAL SEAVINE USTED IN 14 3. CID YOU ACQUIRE A PERMANENT COMPETITIVE civil SERVICE SlATUS? 


Cvs Cx 


Cf answer ic “Yea” in what agency were you emplayed at the time status was acquired?) 


15. PEEAPLOYMENT RIGHTS 


16. RETENTION RIGHTS 


_ 


17. £7 P1BATION DATE OF RETEN- 
THON RIGHTS | 


7, ARE YOU:. 
A. THE WIFE OF A OISAPLED VETERAN? Fp ss [7] No 

@ THE MOTHER OF ADESrAHTo oR nusam>aetenan? [] ves [7] x0 

C. THE UNRENARRIES WIN WY SF AVETERANS - 4 Yes NO 

PUSS CR OTHER PERSONS AUTHORIZED TO ADMINISIER OATHS. 
of my knowledge and belief. : 


& TO SE EXECUTED BEFORE A NOTARY 
T swear (or affirm) that the above statements are true to the bes: 


20 Feb. 1956 : ; Beis ae ee Par ee L 
(DATED (SIGKATURE) + * 
20th ., Fed. § Woshinzton, D, Ce 


Subscribed and sworn to before me oa this of — 195 Fat — pany eer 
5 (MomTH) : (city) : ; ” (staTQ 


SEAL 


NOTE: If oath is taken Sefore a Notary Public, the date of expiration of his Commission should be shown. 


(OVER) 
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PART 11.—OETERMINING CREDITABLE SERVICE 
ANO SERVICE COMPUTATION DATE FOR 
LEAVE PURPOSES 
_. HOTA SERVICE (ememn 03D os senceesssssnscs sieves sn eihassaecscotdenorsnesesvarersedcvinnsvasasenauiseiactdvecccasaacbevccsrage s 
NONCREDITABLE SERVICE (20001 19D. .ccccccccscscensesceseesescrensasecsesseesssevessesasgectenesacscsseneseaneesaea ce 
CREDITABLE SERVICE (Leave purpoooe).......ccccciscsssecensessertencessetaestianeesesenesenserserannes cnsseess Pi ttl 
ENTRANCE ON DUTY DATE (Present agermeyd ....ccccrceccireriees Five hil sccunappneetea cata nae “ 


LESS CREDITABLE SCAVICE (Loove purposes)...i.cccccccinrcteeeenenees fue 


SERVICE CCMPUTATION DATE (Leave purposes)..............: Seve Rei tateentatige i 


PART 1V.—OETERMINING CREDITABLE SERVICE 
AND SERVICE COMPUTATION DATE FOR 
REDUCTION IN FORCE PURPOSES 


(To be completed only in those cases when the ainount of creditable service for reduction 
in force purposes differs fram the amount ereditable for leave putpuses) 


NONCREOITABLE SERVICE (ltom 18)... wivdusdesecawWebeusneyensdteess 00 Renee cer se nba neeeensvetenateccssesenesseten nana eccecaces 
CREDITABLE SERVICE (RIF purposes) .......cccsceeceeererencecerceeneedaatensaneserscesceaeanreees Gtedessteanceee?stabie | = : 


ENTRANCE ON DUTY DATE (Prosemt agemey) ...cccccsscsscescesssccsessersssssncassusssessnesnuesenssucorcasanecsnsesvensess 
LESS CREDITABLE SERVICE (RIF purpcsea)..c.cccccccssscssssssssseescessseecsunegsecsssessscesasecaiecavecsaneesasessase 


| 


SERVICE COMPUTATION DATE (RIF purposes)... ccc cceceecseeeees seen rpeceeceeeeceeceag tetetens | aoe ewe rae gees 
(Sncee as the “service computation date’ on the employee’? “Service Record Card,” SF-7) 


aN 


 S. GOMLPREEST PRINTING CFPICE =| 1G—C6459-8 
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: : | | CONFIDENTIAL | ig 


- O8hen Filled In) 


The data reccededon this-formis essential in-defermining travel expenses allowable in connection with leave 

separation, and for providing current residence and dependency infor- 

nal of this form will be filed'in the employee's official personnel folder 
Midtie)| SOCIAL SECURITY NUMBER 


NNT a dors BORK Dimit OVE COS 6 2 


RESIDENCE DATA 


Complete in duplicate, 
at government expense, overseas duty, return to residence upon 
motion required in the event of an employee emergency. The origi 


PLACE APAESIOENST BNEW INITIALLY APPOINTED? Dy ALAST PLACE OF RESIDENCE IN CONTINENTAL US. Til eprokiod 
SO TS ENTE Ri ge DC ateen EY G Fo PE BI ATP Ge eer 
: é Seer wt nn he ——. ———. Sat 

bs a GS LO Tt $ OME LEAVE ¥ € : 

pence IN EN u JERS ies s ieee REESE | 4 as whe ve 
z. "ATUS (check one) 


SINGLE MARRIED OIVORCED [ | WIDOWED aNNULLED 
DATE OF MARRIAGE 


IF MARRIED, PLACE,OF MARRIAGE 


OATE OF DECREE 


1 


* oS - ee 
IF MIOOWED, PLACE SPOUSE DIED OATE SPOUSE DIED 
: P Lace Seeee 


POUSE, RE ASONIS) FOR TERMINATION, AND DATEls) 


IF PREVIOUSLY MARRIED, INDICATE NAMEIS) OF 


sew 


TELEPHONE NO. 


___ MEMBERS OF FAMILY 


3. 
"NAME OF SPOUSE fi, ~T AQDRESS (Nu, Stevot, Clty, Zune, Stato) Rot 
Ain a BVOP O EES  BOY urd Yb 


SEX OATE OF BIRTH 


NAMES OF LOREN ADDRESS f 
‘ re FC 
Cc _ 22 Dire - 
CU ber OW Be. cela ae oe 
‘ os ret ouct{t ? . Mm | 20 A 17 
N FLPATRHERS mals guardian) ~~ Taporess ce a — TELEPHONE NO. = 
Bg BASCEF . DAT nf CLE eee son’ ———— 
NAME QF MOTHER (cr female guardian? | ADDRESS nie eres ta eet TELEPHONE NO. 
TARR CES 1 OPO ETN lelOre se -¢ 
e * 


WHAT MEMBER(S? OF your FAMILY IF ANY, HAS BEEN TOLD OF VOUR AFFILIA 
QUIREO IN AN EMERGENCY. A, Be og aa 2 . 
5 flies GILL, Cel fh py 


___PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 


4, 
aver Se a re ee RELATIONSHIP 
- ee — ee. ~ . o 9 
CAST Er? thd hau. 


HOME TELEPHONE NUMBER 


H THE ORGANIZATION IF CONTACT 19 RE> 


BUSINESS TELE PHONE &€ EXTENSION 


VO.. Street, City, Fane. StafeT AND NAME OF EMPLOYER, 1F APPLICABLE 


eee 
dive name and addr. 


G OF YOUR AGENCY APFILIATION? {17 ©, 


1S THE INOIVIDUAL NAMED ABOVE WITTIN 
tian he bolieves you work tor) 


ut 3 ALF ? (it *No* hive namo and address of peraon, if 5 vEs | > 


. No! 
Aoi o* [yes ain 


Tné WAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (if ansser is *N 
eae | 


such notitication is not desirable because of 


DOES THIS INDIVIDUAL KNO@ THA 
expla why in tres 6.) 


The persons nemed in item 3 above aay also be notified in case of emergency. If 
health or other reasons, please so state in item 6 on the reverse side of this form. 


CONTINUED ON REVERSE SIDE 


CURRENT RESIDENCE AND DEPENDENCY REPORT 
6) 2k reeeious — CONFIDENTIAL 


le 


FORM 


4.480 EOITIONS. 


14-00000 


CONFIDENTIAL 


reign Filled ind 


oye erey ARY ihre 


uw on er woey in the event of your dt sability oc death and will be discloued only when circunstances warrant, 


Sore tt RAME AND AGDRESS OF ANY BANKU GO INSTIFUTIONS WITM BHICH TOU HAVE ACCOUNTS AND THE NAMES WN ances the ace 
LMrets ARE CARRIED. 


° — me ae s : 
MAPE DM Patel 2 pete dys Ap gt ot usher 


Met 


fe 


in Ore oWie pra 


war? TOV PREPLANNED AN ARRANGEO GUARDIANSHIP OF YOUR CHILOREN IN CASE OF COMMON OISASTER TO BOTH PARENTS? 
= ves [7] NO. Ue “Yoo® give name(s) and ahireas) 


Gee 


“AODITIONAL DATA “AND o8 CONTINUATION OF PRECEDING ITEMS 


SiaNATURE 


CONFIDENTIAL 
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Fonw wo. 437 CUPL ACES Comm Bre azt 


6 668 88 


CERTIFICATE OF ATTENDANCE 


I certify that on MAR 15 1956 I have attended 


“ goavay 


the Induction Course specified vy Regulation 25-110. 


BORIS DIMITRI TARRSOFF 
; {same} + Phoose print 
a coserene CJ srewoonarunc ai eevee 
orrice__DDP /F\ 
om aa ler (Grade) , 


weicu wav CF UEto. 


PEND aD yrphati en: pCR AREER OO oe Oe ee TOO EY OTE EE 
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STANDARD FORM G1 Ceevisro avcuST Tne 
PROMURGATOD BY CINML SUR. ICE COMMISSION 
FEOURAL PERSOANTL MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.--Before swearing to these appointment aftidavits, you should read and understand the 
attached information for appointee 


___.... GENTRAL INTELLIGENCS AGENCY dashington, D. Ue 
RST ence eeRal Coe TS Geen eee oO Ge eee To 


Boris Dinitri Tarasoff : , do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 7 
I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 


without any mental reservation or purpose of evasion: that IT will well and faithfully discharge the 


dutics of the office on which I am about to cnter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

Iam not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advoentes the overthrow of the Government of the United States by force or violence or other 
unconstitutional: means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or aftirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 


Government. 
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 


I am not engaged in any strike against the Government of the United States and that Twill not | 


80 engage while an employee of the Government of the United States; that I am not a member of 
an.organization of Government employees that asscrts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 


an organization, 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 


Ihave not paid, or offered or promised to pay, any money or other thing of value to any person, 


firm or corporation for the use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and 


correct. 


, 


: SoM OT ae 
sdnanies 20..Febe..3996.000 RE I VE Len he ER Ie sor ie seediailatot hud 
(Date of entzaace on duty) {Sgnature Of eppoumtced 
; h fab. i) 
Subscribed and sworn before me this. . __2oth EF ale day of eid ALD. 19... 3 
at.....dashington, | Dd. Ge ane ct ante ds sat Mx.) pcb rot uae esach Be i ees she Cue it CaO 
. “eu ; ? Soe 
con _ SI é <y ' 
; eared Som. wile TH avaeerideevedecsbncesscevema! 
[seat] Senuabiana ocr) 
veveesseeenety f ATOM LE Ae ten ct 
fl (Tithe ; : 
NOTE.—If che oath is taken before a Wolasy Public the date. f a hte on of ns commission should) 
- Jes. =e 


be shown. 
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DECLARATION OF APPOINTEE 


This form is to be completed before entrance’on duty. Answer all questions. Any false statement in this ' ae 
declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
crintinal offense and will be prosecuted accordingly, ‘ 


1. PRETENT ADDRESS (efreet and number, city and Srate) 


WESLEY ate rat Db ster Sra, NAV  Wasdivgan ™, de. . 
2.(A) DATE OF GIATH (2) PLACE OF BIRTH (city of town and Stato or country) “b> . : 
Now 2B pee”. ERATE CMe S Lc NVoutssr9 
1 INCASE OF EMERGENCY PLEASE NOTUFY (RELATIONSHIP | (C) STREET AND NUMBER, CITY AND STATE (0) TELEPHONE WO. 
ANNA TARASCFF wroe [1631S Evin ndy, etic BR Gr CITE 
: : Caer. a 


C0OfS THE UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAN 
tue pasr semonres? {J ves [2] xo 


If so, for each auch relative fill in the blanks below. If additional space is necessary, gomplote under Item 10. = 
Fi 1) POSTTION (2) TEMPORARY OR NOT MAR. 
oa POST OFFICE ADDRESS 3) DEPARTMENT OF AGENCY IN WHICH RoATOe | RICO SINGLE 


(Give otreet nusmnbor, if any) 'MPLOYLO (Check one) 
re Lo nes ano 


ACITY, ANY RELATIVE OF YOURS (THER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE O8 HAVE UVEO WiTHiS 


eee oe ne 


occ eren nes n ewes erewemecsnaweneenesesne 
en 

i Sirs ccavatpcteddcseresiuacchebasdsnncesownes 

2 cacedeunewonréaweat sssnustececoenesemnee, 


a coats 


Wei e ses. 


De ceemececncees ee erees a ceeee= 


INDICATE “YES” OR "NO" ANSWER ‘BY PLACING “xX” 
iN PROPER COLUMN 


——— 


WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY : f 


ARE YoU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES?..| PEE OL Ter A TSE ance ‘ 
Se eee eed os ayeeain ener patios 
Tl Sle he a RA 
4. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY. COUNTY, OR ‘ 
MUNICIPALITY?.. 


i your anawer . Rive dotails in Irom 10. 
re 
3. bO YOU RECH IVE ANY ANNLITY FROM THE CNITFO STATES OR CISTRICT OF 

COLL VBIA GOSTAN MENT UNDER ANY RETIHE MEST ACT OR ANY FE OR 

OTHER COMPENSATION FOR MILITARY OR MASAL SERVICE? 

oe, If your answor is" Yea", givin tte 

that as, age, optional duability, of b; 

or invuluntary separation after S years” service, armrount of 

remrement pay, and under what setirement act: and cating, 
if retired from military or naval service. 
na 
fh SINCE, YOU FILED APPLICATION PESULTING IN THIS APPOINT VENT HAVE YOU 
BELN CIECHARGED, OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS 
FACTORY SERVICE FROM ANY POSITION? 


Ee pei eee at Kieren goes 


an yrenee EH Gel 
bern PaO = We bia 


Iyour answer is You". givoin item 10 the name and address 
ofemployeor, date and sesson in each case. 


@ MAVE YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC ¥ 
WHICH YOU WERE FINED 8S OR LESS, OF FORD FITEOCOLLA 
LESS) SINCE YOU FILED APPLICATION RESULTING IN THs APPOINT MENT? OW 


It your answer is Yes", List all such cases under Irecn 10. 
‘ Grvo ta each cane: (1) Tho date: (2) tho nature af the offense 
* E oe violation, (3) the nan and hwation of the sourt. (4 the 
nalty ampored, if any, or other disposition of the case. 
FF appointed, your fingerpe:nts will be taken, 


INSTRUCTIONS TO APPOINTING OFFICER , 


‘The “eppointing officer before whom the foregoing certificate is mate shell {(/ Adge.--1f definite age limits hove been established fie the position, it shouk# 
detensine to his own satisfaction that thie appeaatment would be in confermance nak that sppheant ie not outerle the age ranks for eppamint ment, 
with the Civil Service Act, appheatle Civil Servive Rule ant Regulotions and ch determination i inate, the eppomtinear may not be consummate tL. 
acts of Congress pertaining to appointment, an at 
This term should be checkad fue hobting of office, pension, suitab ity ia con- p prov + sppropriatien acta, 
Rectiva with eny record of recent discharge ut artest, and parti for the Foon GE co: it Pa ‘table proof of 
feltowine: . citucash:p statue in the atuence of confiting evicence, Im doubttul coers the 
Q) Identity of @ intee --It ia the duty of the sppointin, officer to oppantment should aot be consummated unt clearame hes bora s:cured from 
+ guard against Lnpereonations and to determine Devon reatona tie tonbe thatthe the certifying offre of the Cry Seevi'e Comnusion, 
eppcintee is the eame person whose apprantment was authe@ual The (4Y Members of Pamity --Section 9 of the Civil Seevice Act provides that 
app wntee’s signature onl handwriting are to tee cornpared with the apphestion wheneves there ase alrrady two of mace mbera cf s fam:ly seeving unter 
anmtve other Patinent pspers, If the apscantce QuaiSed in o written exami- Peobatiemal of permanent appiintment in the compeuuve serv 
Batra, the sgnature on t farm should be compared with the signature on meniber of auch fanuly wets tie fee gevbetional of peemanent # 
the devlarstion sheet, which woe ecned ia the erennetin ream, His phyaeal the competative service, The appuntmentes nf persons enntied to vetcrad 
appearance may be thevked against the medwal certtale. The apmanice pecfovenve are aed subject to thie requirement, The memiers of family provisica 
be quettioned on bis personal history for agieement with he previous dos not apply to tempewary apm sntnrents. Doul-ful cxers may be referred to 
. the appropriate otfive of the Cavil Service Comamuanmon for decimun, 


we. 6. covssnseut pasting corsce | 1¢—85100-8 


. 
ares 
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cs el2 0 aw -&.80810500310 


039677 
SCHdeGR SD ORG _ Ade STEM 


MPa 


AEO100014936 apodz0200023 ECCOSLULIB4S VFOSLLUXXX45 
ECOOS9SHAKSS VJCOGIQHEK OS ROGGSHAF ZS TADEGSINAUZS 


TCOOGIIHAKSS BMOOOSAUXASE BM206SYAUKS) FLOCSSYKAAQO 


BK5070000067T BOZLLALLL459 2927403044657 ER Yen § 60 
AQ36! BOSLILI11459 AQ5655555357 8057330339257 


9 
AQ6033933297 2¥P 269690000 26S XXXAXXOD 
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-@f SECTION 44 


ae, 


pea a - PERIODIC SUPPLEMEN : THES ONT 
oe qG a i7 PERSONAL HISTORY sure RST AE 


A ors 2 
sree Y 


This form provides the oeane whereby your official Sonasenes Nuade cat A fr hept current. E on thaugh af duplicates 
information you have furnished previounty, it will be necessary Tor you to complgte Socrguope | through Moin there 


entirety. You noed coepiete Sections VIE theough NILE ony tipee Affe hee ¢h, 6 since yout entered lon duty with 
the organisation of tf you belseve the stem requires Foek ifm covprag U at ot 
rae v4 u 
? 


have Pr Wee Unease ted. | 
SECTION 1 


GENERAL 
t. FULG name (Leat-Firetedsddle) 


TARASOFF, BORIS DIMITRE 


2. CURRENT ADDRESS fNo., Street, City, Zone, State)- >) RMAN 


3. Pi RMANiNT ADORESS (No-y Street, Caty, font: State) 
2819 - Gainsville Str, S.E. 2819 - Gainsville Str,. S.5. 
Washington, D.C. ‘ 


Washington, D.C. 
4. HOME TELEPHONE NUMBE® ~ . S. STATE, TERRITORY, POSSE3519% OH COUNTAY 
LUdlow 4-1380 Washington, D.C., U.S.A. 


_ PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 
1. NAME (Lasl-Pacat-‘tsddie) PULFCRAQLY RESIDING IN U.S. 


Ire were VOU NOW CLAIM RESIDENCE 


2. HELATION SHIP 


Tarasoff, Anna wife : 


3. HOME ADDRESS (Vo., Street, Caty, Lome, State, Country). 


4 DUSINESS AUDHESS ¢VO., Street, City, Lone, State, Country): 


8- IN CASE OF EMERGENCY, GTWE® CLOSE RELATIVES (Spouse, Muthor, Father) way aso at NOTIFIED. 


2. 


SECTION $84 


1. CHECK (0) Ones : 


2819 - Gainsville Str. Washington, D.C., U.S.A. 

INDICATE MAME OF FIRM Of EMPLOYER, If APPL ICAQLE 
O-E Street, dashington, D.C. : Pe 

HOME TELEPHONE NUMBER = 6- BUSINESS TELEPHONE NUMBER 7+ GUSINESS TELEPHONE EXTENSION 


Wdlow 4~1380 EXecutive 3 = 61) 8491 


If SUCH NOTEFICATION 
1S WOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS, PLEASE 3O STATE, 


MARITAL STATUS 


since [x [usanico | [orvoere |] 


FURNISH DATE, PLACE AND REASGH FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 


SEPARATE DiIvoRceod 


ANSULLED 


WIFE OR HUSBAND; If you have been married more than once, including annulments, use 3 separate sheet for former wile 


ior husband giving data below for all peevious marriages. If morrinago is contemplated, provide same data for fiance. 
3. NAME (Farety (Middle) (aiden) at) 
Anna : Adamoviez Tarasoff 
4. DATE OF MARRIAGE S- PLACE OF MARRIAGE (City, State, Country) 
10 March 194 Cleveland, Ohio 
6- 


ixtio fF | 7e 
y 


to. 


5 


13. 1F BORN OUTSIDE U.S.*CATE OF ENVRY | 14. PLACE OF ENTRY 


WIS (OF het) annness BEFLRE waRRIAGE (No., Street, City. “Stat » Country) 


13610 - Benwood Ave., Cleveland, Ohio, U.S.A. 
7. LivinG 6. OaTE OF OEATH .p9. CAUSE OF DEATH 


CURRENT ADDRESS (Give fast. address, if deceased) 


2819 - Gainsville Str., S.E., Washington, D.C, 
DATE OF g1RtH Yi2- PLACE OF BIRTH (City, State, Country) 


1923. —- ~—- Cleveland, Ohio, U.S.A. 


416. DATE: ACQUIRED 17. wHERE ACQUIRED (City, State, Country) 
U.S.A. At_ birth Cleveland, Ohio, U.S.A. 


20. 


Proynee 4OYD use prcvious epitions. — SEGREs ; 


OCCUPATION 19. PRESENT EwPLovEeR (Alo gave former employer, or tf apouse is deceased of 


: * unenployed, last two eaployers) 
emporary clerical position | : CIA 
EMPLOYER'S O@ BUSINESS ADDRESS (NO., Street, City, State, Country) " 


30 - EB Street, Washington, D.C. 
SECTION 011 CONTINUED TO PAGE 2 


14) 
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SECRET 


Laden Febled fay 
SECTICN tt CONTINUED FROM FAGE 1 . 


7t. OATES CH WILT TARY SERVICE (Proms and Ter ) 8Y VONTH AND YEAR 


3 Feb-3 9h 20-0 395 < 
: 2 
SOUN TEV WET Geet MELE TARY SEeurce APETULATES 


23. 


22, aWanc SF SLONICE : 


DETAILS TR OTHER GOUCRNUENT SERVICE, ULE. CR FOREIGN 


aa. 


Be RELATIONSHIP 


Bo FAEQUENCY OF CONTACT. 


Q. CUTEDENSWaP ¢Cvuentey) 


CO ie | a 


4. ADDRESS OF TOUNTSY IN WHICH RELATIVE RESTOLS 


6. FREQUENCY OF CONTACT 7. DATE QE RAST CONTACT 


Ss. CETPDENSNIe (avantey) 


Te FULL NAME chaste Feestemiddle) 2. RELATIONSHIP : oe 


ao a a te eA 
4. ADDRESS CR COUNTRY IN WHICH RELATIVE RESIDES 


: 3 
S$ CUTAZENSHI® (Country) 6. FREQUENCY OF CONTACT Ts DATE, OF LAST CONTACT 
: NN ca a ; 
Te TULL Nawe (Lasts Feegte Middle)’ cB RELATIONSHIP 


IN WHICH RELATIVE RESIDES 


a. ADDRESS CR COUN Tey 


BR CATILENSH ER COountry) 6. FILE QMENCY OF CONTACT tT. DATE OF LAST CONTACT 


9. SPECTAL Rewaans, UF any, CONCTANING THESE RELATIVES 


® | section Vv FINANCIAL STATUS 
ARE YOU ENTIRELY CEP’ NT ON YOUR SALARY? Ix yes is « saa 
BOY OUD ENASCY Stee _ x re TT : = 
2. VF YOUR ANSWER 435 “ND” TO THE ABOVE, STATE SOURCES OF OTHER INCOME F 


. : . Boe 
cence ra re rere hore po neem 
3. BANAING UNSTETUTIONS BETH WHICH VOU HAVE ACCOUNTS 
Coustrv) te 


Name CF OENSTITUTION ADDRESS (CIR, Grate, 


Anacostia National Bank 284 - Alabama Ave, S.E., Washington, D.C 
a i Section ¥ CONTINUED TO PAGE 3 : 
oe aia ee “SECRET 
2 
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SECRET 
(then Felled Inj : 
SECTION ¥. COMFINUEO FROM PAGE 2 


a pci ——--——-—- ds Rite in ats si 
4. WAVE VOU CVER BEC i, OF PETITIONE : uPtcr? [x] ves | flee 
—. a se ane oe ae a jecmanand _ a ee A EL 


epee te a eter tt 
4 8 F VOU aNewHO 94 "YES" TO THe AROVE QUEETIONL, GLEE PAPTICULABS, ENCLUOING COURT AND oaters) 


I had been adjudged bankrupt by the U.S. District Court of New York on 
29 Oct 1940 in the case of Orel Velicateesen, 1456 Lexington Ave. N.Y.C. 


8. OO YOU RECTIYE AN ANNUETY ROW THE UNITED STATES OF oIstaict “OF COLUMBIA GOVERWMENT UNDER ANY RETIREMENT ACT, 


PENSION, OR COMPENSATION FOR MILITARY OR NAVAL SERVICED . vas ao 
cia sad Ghabioshakcs Panacea taescae en Nave 2) 


7. OF YOUR ANSWER 16 “YES” TO THE ADOVE QUESTION, “GIVE COMPLETE OLTAILS 


ee ease ne ee ca ne eS ene Sear On te A AOR en nn ne ne erences 
6: DO VOU HAVE ANY FINANCIAL INTEPEST IN, OR DEFECIAL CONNECTION wETH, NONTU.S. CORPORATIONS UR BUSINESSES OR IN OR 


4 UL 8. RFORATION a ‘ n UDSTANTIAl HE IG ’ 
with U.S. CORPO 1ONS OR BUSINESSES HAVING SUDSTANTIAL FOMEI ON INTERESTS (es x] tr YOU HAVE 


ANSWERED "VES". Give COMPLETE DETAILS ON A SEPARATE SHEET AND ATIACH IN A SEALED FHYCLOPE. 


@ | SECTION VI Citi ZensHiP ‘ e 

fs PRESENT CITIZENSHIP (Country) CLUTEZENSHIP ACGUIMED BY © CHECK IND ONC! 

U.S.Ac pretn wanmtace | [x ]ormer (Specify): Naturalized 

3. 7 aoe Ppa te toa a 95 * 

3. IF YOU HAVE APPLIED FOR U.S. CEFUZENSHIP, INDICATE PRESEWF STATUS OF YOUR aPPLication (Firet papers, ete.) 
o [Section vn EAT OM oe 

; 1, CHECK (x) RIGHES ATTAINED 2 
ARS DF. COLLEGE © nO Of COLE 


Lae THAN HEOM SCMUOL Graounse 

ton acwoot Geaouate . So pSR oe” pes 

Tanot, eustwned, of Towuencbal ecwook Geaavale fea “Gvapuaté tune wrecae to wiomen oF GRet =A 
or un we MASTER OCGHEE © oocturss OCanae 


oe 
Teo VEaMs COLLEGE UA LESS 


2. COLLEGE OR UNIVERSITY STUDY. 


ae ee rene a 


SEM/ QTR 
SsuABseLt “OATES ATTENDED fs . 
4 OEGREL OAYE HOURS 


NAME AND LOCATION OF COLLEGE OR UNIVERSITY 
ae a a bald aha ltae MAC Se TES 


Russian University of N.Y., N.¥.C. Gene 


7 . i 
, —}— | | 
} 
ener ce cece NE 8 RR = -_ 


3. TRADE, COMMERCIAL AmM SPECIALIZED SCHOOLS i 


NAME OF SCHOOL stuoy oR SPECIALIZATION aicaan cera uoniue 
Cooper Union Art School in Fine Arts 1927 10 
New_York. by. 4. nos. 43) Eee secon 
Cooper School of Art in Commercial Art = 1952 | 21 


Communications, etc.) 


: Tora 
NAME OF SCHOOL + stuoy OR SPec TAL EZATION a) 
| i 7 | 2 | 


MITC Camp:Richie, Ma CIC Course - 
an ie 


Cleveland, Ohio_i______-1. 


4. MILLTARY TRAINING (Full time duty in 


1p cialised schools such a4 Ordnance, 


niversity of Penn. Philad, iPa,, German Language, cic 
S- OTHER FOUCATIONAL TRAINING :NOT INDECATED ASOVE v 


Advanced CIC Course, Oberursel, Germany, in July 1945 
SECRET 
3 
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@TSECTION IX 


@ 7] SECTION x 


@ i section viet 


COMEETEN tH ORDER LtSteo 


LOUIVALENTI © Tet So ime ane 
our ree prouaté | apcquatt ay 
‘ Liwetes contact J ACAUEMIC, 


LANGUAGE 


ee 
List Selse each fanguadse an 
whack vow porsese@ any ‘degree 
af cospetonce. Indicate your 
proficeency to read, write or 
Topeak dy placing a chock (Xp an 
the appropeiate doses 


NATIVE Jew 
ALUENCY | OFS 


DESCRIBE YOUR ADILETY Td 00 SPECEALIZES LANG 


ENGINEERING, TELECOMMUNTCATIONS, MILETASY 


ce eee nn AAR tO 


a en 
LUST BELOW ANY FOREIGN RE GIONS OR COUNTS! 
STUDY OR WORK ASS TGNMENT, UNDER cokuMN 


SAME 


» 


SECRET , . ; 


“Ohen Fabled doy : 
FOREIGN LANGUAGE ABILITIES 


HOW SCOUHRED 


ie 


FoR fom 
FONDLY : ‘ rood NATIVE 
eye AEST ARCH TRAVEL aNOaLECS “to PROLONGLY fey te SYVOV 


4C1GN 
os RESTORNCH] PARENTS ace 


O Try 
"srap 8 COUN ec.) Levens) 


cat en cen ne te era 
AGE WORK TNVYOLVING VOCABULAQIES ANO TERMINOLOGH Of Tot SCHOMTIFIC, 
OW ANY OTHER SPECEALIZEO FIELO 


GEOGRAPHIC AREA KNOWLEDGE 


ener een 

TS OF WHICH YOU HAVE RNOMLEDGE GAINED AS A APSULT GF WEGIDENCE, THAVEL, 

TYPE OF SPECIALIZED RNOMLEOGE™s INDICATE TYP, OF KNOWLEDGE SucH As 
° ; 


‘ 


PADS a R a 
i DATES OF KNOWLEDGE ACQUIRED 
a0 Rx 


TYPE OF SPLCYAL TED KNHOWLECGE RESIOENCE. 
ASSIGNS 


Germany (U.S.Zon 


INDICATF THE PURPOSE OF Wisit, RESHOENSKE O 


TRAVEL, CTC. J 
Men 


8 TRAVEL FOR FACH OF THE REGIONS OR COUNTRIES casted ABOVE. 


Russia - I am a native of that country 


Turkey - I 


arma y=. & 


TerinG (U.P.M.) [ 2, SHORTHANO(™. P.M. 


30 


graph, Card Punch, etc.) 


SECTION Xt” 
List All, HOBAIES AND SPORTS IN MHICH VOU 


ANE Badminton ~ fair, Soccer 


Oil-painting - good, Reading - good. 


nel 
INDICATE ANY SPECTAL QUAL TF I CATIONS. 


eegirion on Tree GF work My training 


type of work for which I am best qualified. 


a rn 
Last any SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQuiepMeNsr OF MA 


EXCLUDING EQUIPMENT NOTED IN SECTION ¥, 
CHINES SUCH AS OPERATION OF SHORTWAVE RATIO, 


i 
@ OF ANY TRAOE OR PROFESSION (Pilot, 
UNDUCATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF [SSUING BIATE, ano 


te vy AME A LICENSES GR CEATIFIEO MEWSE 
Laever. CPA, Medical Technician, @t¢.). 


REGHSTRY NUMBER, IF ANOEN, 


FURST LICENSE OR CEATAFACATE 


_Lexree] 


4. INDICATE OTHE BUSINESS MACHINES @1TH Bx iCy YOU HAVE HAD OPERATING ECAPERTENCE OR 
ae einer 
AGE ACTIVE OR HAVE ACTIVELY PARTICIPATER. 


RESTING $ROW EXPERTENCE OR TRAINING, wt mia F 


a oe a 
(Year of jasue) _ g Ge, LATEST LECENSE OA CERTIFICATE 


lived there as a stateless person for 3 years 


10 STENOGRAPAIC SKILLS. 


ee en 
$. SHORTHAND SYSTEM USED + CutcK (ed A 


OPRIATE ITEM 
——— esa 


: ————— sae 
[srceowmrtiwe] [stemorvey [otwea (Specely): 


TRAINING (Comptoaetor, Mineos 


SPECIAL IFICATIONS 


ee are 
INGECaTF YOUR PROF tCeEncy 


- Fair, Photography - good, Philately - good, 


a — em 


rT You FOR A PAHTECULAR 


and experience with the CIC would indicate the 


MULTILITH, TURRET LATHE, SCIENTEFIC AND PROFESSIONAL DEVICES, ETC. 


Electcicran, Radio Operator, Teacher. 


(Year of isvue) 


14-00000 


1 
2 \ SECRET 
a Cahen Faited In, 
e ‘ is SECTION XI CONTINUED FROM PAGE & ° 
7. BEST ANY Ar Tae to Pube SMES wearer ane CF aia vO ARL ut aytoa coe not eur requested) 
tworcate THLE. PuBLICa sine OAT. AteO TYPE OF aRETING (None faction. vcoentafac aetacles, general interest tut 
gecta, novels, short storsee, etc.) 
ile meat, a ee EE ne eee 
’ QO. INOICATE Amy GEVICES wtcw you MAVE INVENTED AND STATE WHETHER O8 HOT IrhEv ARE PATENTED 
. - ane pears ee 
9. LISt Aner PUBLIC SPEAKING anp PUOLIC RELATIONS CxPCALENCE 4 , . 
Public Speaking and public relations experience on the Executive Board of 
_____Greatex Alameda .County CeIe0-_ Council .___--.--- = sont Cretite Riegel oes 
* 10. LIST ane PHATE SSLOMAL, ar auemic OR HONORARY ASSOCEATIONS OF SOCILTIES IN wetcw yOu &aC now OF WERE FORMERLY & 
3 miwaer. test acagrwic whnoas vou Have RECEIVED. ‘ : . 
Chairman of the Circle of Youth "Russian Culture't, New York, NeY. 1937 - 1940 
1956 - present. ; 


Tne National CIC Association, 
ORGANIZATION WORK EXPERIENCE - SINC 


e SECTICH: XII 
1. INCLUSIVE GATES € 


J) ae WO. OF EWPLOVELS Ue 
SUPCAVESION 


4 , 
la. DESCRIPTION OF UUTIES 


Research, analysis, 
including extensive work 


4. NO. OF EUPLOVFES UNE 


- gurPEeavE SION A 
24 pee one 
; DESCAIPYSON OF OuTres 


6 


Reading newspapers 
_ value and compiling 


. NO. GF EMPLOYEES UN 
SUPEA VISION 
none 


6. OEScasPTION OF DUTIES 


Abstraction of intelligen 
and compiling it into reports. 


a 
t. INCLUS#¥E OATES (Froa- 
a. nO. 


ene 
OF EMPLOYEES UNUES WGuR 


SuPERSISION 


4 ; 
6. DESCRIPTION OF CUTIES 


a 
1. INCLUSIVE DATES (FEOR- and JTa-) 


{ 4 NO. 


| 


From- ond To-) 


2 Mar 1956 to 27 Jun 195 


nee rou ONRECT 


none 


+. INCLUSIVE GATES (Prom an 


27_Jun 1956 ~ 9 Sep_1956__|. 


@ your oIReCcT 


THELUSEVE OATES (Prom ond To-) 


Sep 1956 - present 


pea yOUR DIRECT 


cr 
Qe EMPLOYEES UNCER yYOUR OfECT 


bo) SUPERVISION ‘ 
| — a a 
6 GESCREPTIGN OF ouTIEs 


& LAST COMPLETION OF A PERSCANEL QUALIFICATIONS QUESTIONNAIRE 
seer oediceIvision7 bAANEH OF ASSIGNMENT 

7 ppp/FI/ci/1cD 

3. oFetcraL POS! TION “Yl me 8 


ri" Intelligence Assistant. 


SIGNMENT 


$2. 


and translation of maperials in tha Russian Language » 
with microfilmed materials. 


—aerenentnres 
OFFICE/DIVI SIOM/ BRANCH OF ASSIGNMENT 

_.00/FLD/BU eeeemance ee 
OFFICIAL POSITION TITLE 


stelligenceAssistan 


GRADE 


d Ya-) 12. 


cee etme nai ome 


s- 


and periodicals, abstracting information of intelligence 


it into reports. 


nee 
OFFIGE/ONVESION/ BRANCH OF ASSIGNMENT 


GHanet 9. 


___00/FDD/BY__—__—_ 


s OFFICAL POSITION TITLE 
‘Foreign Documents Officer : 


pers and periodicals 


ce information from Soviet newspa 


jewel penne eee crn : 
and Toe) 2. GRAOL|3- OFF ICE/OIVESICH/ BRANCH OF ASSIGNMENT 
ec A I I a ad 
pinect. | §. OFFICEAL POSITION TITLE 
ee 


a 


ee jose cn ne A A < 
| 2. caaoe | a. OFF ICE/DIVESTON/ BRANCH OF ASSIGNMENT 

————t ee eh ee Jee 

$s. GFP HC PAL PostTion TETLE 

er Lene ane 


(ace additional page? if cequired) 


14-00000 


SECRET “Oe 
‘ (hen Felted In) uf cates 
@ESECTION Xitt CHILUREY AND. OTHER CEPENCENTS . of : 
o or Le, 


a. NUMOER CE CHILOREN (inclustine stepchildren 
ang adopted chaldreny) a40 ARt UNMARRIED, 
UNDER 2) YEARS OF AGE, AND ARE NOT SELF 
SUPPORTING. 


roo 
2. NUMBER OF OTHE 


e pemunrenrs Clacle sheng, 
. parents, ateppacent vister, ete.) Way 
2 - aM? GEPEND ON YOU “2 tacr sowor| TSE] 1. 
meta support, c&, cul Gn oyem TH VEARS an 


9. AGL. wHQ ABEL. MOE SALE auhhat “gs 


ee ree ear 7 
3. PROVIDE THE FULLOMING IneQamaTion FOR ALL CHELORES AND OEPENCENTS 


RELATIONSHIP 


Barbara Tarasoff 


‘Raymond Tarasoff 


een case ee cr TS ER 


etl revaaxeatt Mk 33° 


Lp ————— 


Poonam 
fa ee 261 - Gainaville Str 
SA E “Wnahin LON ’ 


YEAR OF BIRTH 


ACDETIONAL COMMENT AND/OH CONTENUATION OF PALCLDING tims 


Places of residence: 

18 Feb 1956 - 7 Jul 1956 
7 dul 1956 = 1 Dec 1956 
1 Dec 1956 - Present 


: en onEnyeenvenaerenT ee ae nee 
: , 1 7 
DATE COMPLETED . We eas SIGNATURE OF ENPLOVEE: a : Fa : i ; ate 
4 7 aul Jp ¢ | Sete i>. i ba dee 


EOD Date: 20 Fob 1956 : 
Wesley Hall, 1426 2st Str., Washington, Now. ,0.G. 
3605 - Minnesota Ava. SEs, Washington, D.C. 
2a19 = Gainsville Str. 5.8., Washington, D.C. 


' 


SECRET oh 
16 i. ‘ 
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SECRECY AGREEMENT 


‘Date 


1. lam aware of the fact that the Central intelligence Agency 
by reason of the sensitive nature of its work, must observe very strict 
security measures. , 


2. lagree to honor the requests of the Central Intelligence Agency 
relative to my application for employment or rendition of services 
whether it be accepted or rejected. 


3:1 agree notte inform-anyone that-.am being considered for a 
position in the Central Intelligence Agency, unless specifically author- 
ized by a representative of the Central Intelligence Agency. 


4. | agree not to disclose processing procedures | have observed 
in the Central Intelligence Agency. 
5. | agree not to discuss by name or otherwise, any individuals 


with whem | have talked in the course of my application for employ- 
ment to the Central Intelligence Agency. 


i ee ~ Tr, ie 


Signature 


. 
! 


\ as 


Witness 


“Form 4. 970 


1 oct $4 


v2 
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sane , F AR i cee 7 Dees ao z see 
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CONFIDENTIAL 


CWhen Filled Fa) 


STAFF AGENT CLEARANCE 


OATE 


* 28 May 1963 

VOUR REFERENCE: = Request for Security. Clearance dete 28 May 1963 A 
V4 

a 


105887 


CASE WO. 


bf) : Chier, Contract Fersonnel Diviston 


ATTN. :_ Staff Agents 
WOT TLA 


ranch 
9 


1. Thi 


$s. 6 
ment of the Subfee 


oO aivise that a security clearance {5 geanted for the employ- 
tas a staff Agent, GS-11, by Doz/Wil/3, in the capacity of 


Operations Officer at Mexico City, Mexico. 


2. Tf your office should desire at a later date to change the status or 


use of the Subject, a request to cover aay broposed change should be submitted 
to this office, : : 


» 
% 


ure made within 69 days for entrunce on duty within 


3. Unless arranges ts. 
comes invalid... 


men 
120 days, this Avproval be 


4h, Asa part of entrance on duty processing: 


? [ JA personal Interview in the Office of Cecuriny must be arranged by 
your office, . 


[xx] 4 personal interview is not necessary. 
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akong 
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CONFIDENTIAL 


SeCURITT tnPORMATION— 


SECURITY APPROVAL | 


TO: Chié, Records & Services Division 
Personnel Office 

FROM: Chief / Security Division 
. Personnel 

SUBJECT: TARASOFF, Boris Dimitri 


* 


Date: 
Your Reference: 


Case Number: 


1. This te to advise you of security action in tho subjoct case as 


* below: 


ib December 1955. 
c=1235 DOP, 
101,887 


indicated 


5 Security approval +s granted the subject person for avcoss to classified 


inforzation. 


oO Provistonal clearance for full duty with CIA io granted under 
eulatlon 10-9 which provides r 


ef Paragraph D er 3 


mont ponding ecrplietion of full security tnvestigation. 


Oo The Director of Central Intelligence has granted a 
for full duty atth CIA under the provisions of parag 


10-9 


the provistons 
or a temporary appoint- 


provisional olearance 
raph H of Roguiation 


2, Unless the sudjeat ferson enters on duty within 60 days -frow the. above . _ 


date, this approval becomes invalid. 


3. ‘Subject is to be polygraphed as part of EOD procedurese 
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